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Abstract  

This thesis explores existing approaches to inclusion and diversity in the Transition 

movement: the community-led, self-organising approach to building local resilience. It 

takes as its starting point concerns originating from both within and outside the movement 

that it lacks diversity. 

 

Current approaches to inclusion and diversity in Transition are explored through qualitative 

analysis of data from co-operative inquiry, semi-structured interviews with eight Transition 

participants and ethnographic observations using grounded theory methods, supplemented 

by my own first-person inquiry reflections. Five themes emerge. They show that there are 

multiple routes to diversity for Transition and that diversity is valued for different reasons. 

They also suggest that different ways of being, organising and working, limited time and 

resources and different ways of reaching out to people all have a significant impact on 

inclusion and diversity.  

 

 The themes indicate three theoretical approaches to inclusion led by the head, the heart 

and the hand. Potential limitations of each suggest that an integrated approach 

encompassing all three must be applied at the individual, group and global levels to 

successfully address diversity and inclusion. The role of masked social inequality and 

hierarchical power relations in inclusion in Transition is explored, demonstrating the 

importance of cultivating consciousness of these within the movement. 

 

  



 

1 
 

 

 

 

άL ŦŜŜƭ ǎƻ ǎŀŘΣ ǘƘŀǘ ƻn the same evening as we were trying to 

persuade people to embrace a positive new vision of the 

future, a young man was killed in our neighbourhood. This is 

ǘƘŜ ǎŜŎƻƴŘ ǘƛƳŜ ǎƻƳŜƻƴŜ Ƙŀǎ ōŜŜƴ ƳǳǊŘŜǊŜŘ ǿƘƛƭŜ ǿŜΩǾŜ 

had a Transition event on. I wonder where it happened. I 

ŘƻƴΩǘ ǎŜŜ Ƙƻǿ ǿŜ Ŏŀƴ Ǉƻǎǎƛōƭȅ Ǝƻ ƻǳǘ ǘƻ ƻǳǊ ŎƻƳƳǳƴƛǘȅ ŀƴŘ 

ask them to be concerned about food miles or loft insulation 

when they live with the fear of their sons, brothers, sisters 

or friends being attackedΦέ 

- Personal journal, November 2009 

 

 

 

 

 

ά¢ƘŜ ǎŎŀƭŜ ƻŦ ǘƘŜ ŎƘŀƭƭŜƴƎŜ ƻŦ ǇŜŀƪ ƻƛƭ ŀƴŘ ŎƭƛƳŀǘŜ ŎƘŀƴƎŜ 

cannot be addressed if we choose to stay within our comfort 

zones...Inclusion is seen as one of the key principles [of 

Transition] simply because without it we have no chance of 

ǎǳŎŎŜǎǎέ 

- wƻō IƻǇƪƛƴǎΣ Ψ¢ƘŜ ¢Ǌŀƴǎƛǘƛƻƴ IŀƴŘōƻƻƪΩΣ Ǉмпм 
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Introduction  

On a Thursday evening in November 2009, ¢Ǌŀƴǎƛǘƛƻƴ ¢ƻǿƴ {ǘƻƪŜ bŜǿƛƴƎǘƻƴΩǎ (TTSN) 

monthly social was taking place. The same night, a 19-year old man was stabbed and left to 

die just a few streets away. We had acknowledged a lack of diversity in TTSN before but this 

tragedy, sadly not an isolated event, reminded me that we were still struggling to broaden 

ǘƘŜ ƛƴƛǘƛŀǘƛǾŜΩǎ relevance and appeal.  

 

Transition is a grassroots approach to developing community resilience to climate change 

and peak oil. The first Transition Initiatives (TIs) were in relatively small rural market towns, 

but they are now springing up in city neighbourhoods with a complex mix of people of 

different backgrounds and ethnicities, presenting new challenges for inclusion1. TTSN was 

formed in Stoke Newington in January 2009 and achieved official TI status six months later. 

I have been involved with it for a year and a half. 

 

Like many inner-city areas, particularly in London2, Stoke Newington has witnessed waves 

of migration and gentrification. It is in Hackney, one of the most deprived London 

boroughs3 and is a very different place from the English village I grew up in. Over the seven 

years I have lived here I have felt an increasingly uncomfortable intuition that as it becomes 

gentrified (arguably by incomers like myself), it remains stratified4. Expensive clothes shops 

and organic cafes are juxtaposed with Turkish and Kurdish restaurants and social clubs and 

Ψpound shopsΩ. Shiny privately-owned flats and Victorian conversions overlook council 

estates. When for the second time a local murder took place while a TTSN event was on, 

ǘƘŜ ƛƴƛǘƛŀǘƛǾŜΩs relationship with the community and my position within that became an 

urgent inquiry for me. 

 

Peak oil and climate change are global issues. They are symptoms of our industrialised 

ǎƻŎƛŜǘȅΩǎ arguably pathological reliance on cheap energy in the form of oil, gas and coal. The 

                                                           
1
 See www.transitionnetwork.org/initiatives for list of TIs 

2
 Inwood, 1998 (p1) 

3
 London Civic Forum, 2004 

4 Wright, 1985; Inwood, 1998 (p921); The Real Stoke Newington, N16 magazine. Accessed online 

9.3.10 at http://www.n16mag.com/news/other-news/101-the-real-stoke-newington.html  

http://www.transitionnetwork.org/initiatives
http://www.n16mag.com/news/other-news/101-the-real-stoke-newington.html
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dominant capitalist economic model is predicated upon infinite growth that ultimately 

relies on the resources (including energy resources) of a finite planet5. Throughout history, 

and particularly during the rapid industrialisation of the last 200 years, humans have 

dominated and used so-called natural resources for their own ends6. 

 

Humans do not only dominate nature but other humans, too, on the basis of e.g. gender, 

poverty, religion, ethnicity or skin colour7. When the dominated gain power it is generally, 

although not always, through violence and they then become oppressors themselves, 

perpetuating a cycle8 which can only be broken through restoring the humanity of both 

oppressor and oppressed. What drives people to commit petty or not-so-petty acts of 

violence and initiation is the subject of much sociological, psychological and philosophical 

debate9 and is not a question for this study, but social crisis and violence, including that 

found on the streets of Hackney, may be related to the deep-rooted culture of domination 

that has also brought about the environmental crisis Transition seeks to address. It may 

also influence social processes that have made it difficult for Transition to achieve diversity. 

 

Human ecology 

Human ecology is concerned with social and environmental justice and the relationships 

between people, their communities and the ecological environment. In common with 

Transition, it advocates a head, heart and hand approach to achieving change. Transition 

seeks a controlled community descent to a low-energy future but is not explicitly concerned 

with social justice. A human ecological perspective suggests that responses to 

environmental issues may prove temporary or partial if they do not integrate responses to 

social issues, too10. Transition seeks to build resilience through local community. If it 

ignores the link between human-created environmental crises and social crises it risks 

failing to tackle their common root cause. The local responses it builds may not be lasting 

or effective if they fail to integrate consciousness of social justice.  

 

                                                           
5
 E.g. McIntosh, 2008a; Lovelock, 2006; Jackson, 2009 

6
 Ponting, 2007 

7
 E.g. see Wink, 1992; McIntosh, 2004; McIntosh, 2008b 

8
 Freire, 1970 (2009 edition); also see Fuller, 2003 

9
 E.g. Farrington, 1998; Howell et. al., 1995; Latzman and Swisher, 2005 

10
 E.g. McIntosh, 2004; McIntosh, 2008a 
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In this study I explore approaches to inclusion in TTSN and the wider Transition movement. 

I aim to propose, from a human ecological perspective, steps Transition could take towards 

being more inclusive of all members of the communities in which it exists.  
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Literature Review  

1. Introduction 

In this chapter I review literature relating to inclusion and diversity in the Transition 

movement. I begin by looking briefly at the definitions and common usages of the words 

inclusion, diversity and inclusivity. I then introduce the Transition movement and its 

concern with diversity and inclusion. I compare Transition with the environmental justice 

and mainstream environmental movements in the US and discuss the implications of this 

comparison, before going on to examine theories of community and what these might 

imply for inclusion and diversity in Transition. Finally, I introduce literature about power in 

society and relate this to the movement.  

 

2. Inclusion, diversity and inclusivity: definitions and usage 

inclusion11 

  ω noun 1 the action of including or the state of being included. 2 a person or thing that is 

included. 

 

inclusive12 

  ω adjective 1 including all the expected or required services or items. 2 (inclusive of) 

containing (a specified element) as part of a whole. 3 after a noun between the limits 

stated: the ages of 55 to 59 inclusive. 4 not excluding any section of society or any party.  

 

diversity13 

  ω noun (pl. diversities) 1 the state of being diverse. 2 a diverse range; a variety. 

 

inclusivity14  

¶ noun (Social Welfare) (Sociology) (Government, Politics & Diplomacy) the fact or policy 

of not excluding members or participants on the grounds of gender, race, class, 

sexuality, disability, etc. 

                                                           
11

 Compact Oxford English Dictionary. www.askoxford.com (Accessed online 1.7.10) 
12

 Ibid. 
13

 Ibid. 
14

 Collins English Dictionary ς Complete and Unabridged. www.thefreedictionary.com (Accessed 
online 1.7.10) 

http://www.askoxford.com/
http://www.thefreedictionary.com/_/misc/HarperCollinsProducts.aspx?English
http://www.thefreedictionary.com/
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An internet search for academic references to the words above15 ǊŜǾŜŀƭǎ ǘƘŀǘ ΨƛnclusionΩ is 

often found in literature about education, e.g. referring to integrating pupils with special 

ƭŜŀǊƴƛƴƎ ǊŜǉǳƛǊŜƳŜƴǘǎ ƛƴǘƻ ΨƳŀƛƴǎǘǊŜŀƳΩ ŜŘǳŎŀǘƛƻƴΦ ΨSƻŎƛŀƭ ƛƴŎƭǳǎƛƻƴΩ, however, is used in 

social policy as a counterpoint ǘƻ ΨǎƻŎƛŀƭ ŜȄŎƭǳǎƛƻƴΩ. Coined by New Labour in 1990s Britain, 

it refers to the myriad consequences of poverty, lack of opportunities and inequality16. 

Social inclusion is the overcoming of these, and implies the ability of citizens to take part in 

social and democratic processes17.  

 

Ψ5ƛǾŜǊǎƛǘȅΩ ƛǎ ŦǊŜǉǳŜƴǘƭȅ ǳǎŜŘ ƛƴ ǘƘŜ ƴŀǘǳǊŀƭ ǎŎƛŜƴŎŜǎ ǘƻ ŘŜǎŎǊƛōŜ ǾŀǊƛŜŘ ǇƻǇǳƭŀǘƛƻƴs of, for 

example, species or genes and the well-ƪƴƻǿƴ ǘŜǊƳ ŦƻǊ ŘƛǾŜǊǎƛǘȅ ƻŦ ǎǇŜŎƛŜǎΣ ΨōƛƻŘƛǾŜǊǎƛǘȅΩΣ 

ƻǊƛƎƛƴŀǘŜǎ ƘŜǊŜΦ Ψ5ƛǾŜǊǎƛǘȅΩ Ƙŀǎ ŀƭǎƻ ōŜŜƴ ŜƳōǊŀŎŜŘ ōȅ ǘƘŜ ƳŀƴŀƎŜƳŜƴǘ ǿƻǊƭŘΦ Lƴ ǘƘŜ ¦Y ƛǘ 

is used to mean acknowledging uniqueness and valuing difference in the workplace, having 

ƎǊƻǿƴ ƻǳǘ ƻŦ ǘƘŜ ŀǊƎǳŀōƭȅ ƴŀǊǊƻǿŜǊ ǘŜǊƳ ΨŜǉǳŀƭ ƻǇǇƻǊǘǳƴƛǘƛŜǎΩΣ ƛǘǎŜƭŦ ŀ ǇǊƻŘǳŎǘ ƻŦ ǘƘŜ ŎƛǾƛƭ 

rights and anti-discrimination movements18.  

 

CƛƴŀƭƭȅΣ ΨƛƴŎƭǳǎƛǾƛǘȅΩ ŘŜǎŎǊƛōŜǎ ŀ ǇǊƛƴŎƛǇƭŜ ŀƎŀƛƴǎǘ ǿƘƛŎƘ ǇǳōƭƛŎ ǇƻƭƛŎƛŜǎ Ƴŀȅ ōŜ ǘŜǎǘŜŘΣ ǿƛǘh 

the goal of ensuring that these do not disproportionately disadvantage a particular social 

ƎǊƻǳǇΦ Lƴ ǘƘƛǎ ŎƘŀǇǘŜǊΣ L ǿƛƭƭ ǳǎŜ ΨƛƴŎƭǳǎƛƻƴΩ ǘƻ ŘŜǎŎǊƛōŜ ǘƘŜ ǇǊƻŎŜǎǎ ƻŦ ƛƴŎƭǳŘƛƴƎ ǇŜƻǇƭŜΣ ŀƴŘ 

ΨŘƛǾŜǊǎƛǘȅΩ ǘƻ ŘŜǎŎǊƛōŜ ǘƘŜ ǎǘŀǘŜ ƻŦ ōŜƛƴƎ ŘƛǾŜǊǎŜΣ ŀǎ ǇŜǊ ǘƘŜƛǊ Řƛctionary definitions above. 

 

3. The Transition movement 

¢ƘŜ ¢Ǌŀƴǎƛǘƛƻƴ ƳƻǾŜƳŜƴǘ ƛǎ Ψan emerging and evolving approach to community-level 

ǎǳǎǘŀƛƴŀōƛƭƛǘȅΩ19. It assumes that climate change and diminishing fossil fuel availability are 

urgent problems which communities need to begin to prepare for now. The approach is 

implemented by a rapidly-growing network of voluntary, community-led Transition 

Initiatives (TIs) building environmental sustainability and resilience in the neighbourhoods, 

towns and cities where they are located. It started in 2006 in the market town of Totnes, 

Devon, where a national co-ordinating body (Transition Network) continues to be based. 

                                                           
15

 Using Google Scholar www.google.com (1.7.10) 
16

Henderson, 2005 
17

 Levitas, 1998 in Henderson, 2005 
18

 Chartered Institute of Professional Development, 2010 
19

Hopkins, 2008 (p134) 

http://www.google.com/
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Since its inception, the network has grown exponentially to 321 official initiatives with 

another 208 initiatives still in the early stages as of 19 July 201020.  

 

TIs aim to catalyse their communities to develop a positive vision of life post-peak oil, and 

then design and execute appropriate energy descent solutions by raising awareness, re-

localising the economy, re-skilling and undertaking practical projects21. Transition 

particularly emphasises the need for collective action at the local level, and advocates an 

inclusive approach22. This is reflected in the importance Transition puts on awareness 

raising in the local community, which can be the primary focus of nascent initiatives for as 

long as twelve months23. Transition aims to build not just environmental sustainability but 

community resilience24. Diversity is one of the three key features of a resilient system25 and 

¢ǊŀƴǎƛǘƛƻƴΩǎ approach to resilience is based on permaculture principles which specifically 

include ΨǳǎƛƴƎ ŀƴŘ ǾŀƭǳƛƴƎ ŘƛǾŜǊǎƛǘȅΩ26. Transition therefore eschews an enclave approach in 

which an environmental minority is strengthened without seeking to go outside of itself. 

 

4. Diversity and Transition 

5ŜǎǇƛǘŜ ¢ǊŀƴǎƛǘƛƻƴΩǎ ŜƳǇƘŀǎƛǎ ƻƴ ƛƴŎƭǳǎƛƻƴΣ ŀ recent survey found that growing the 

Transition movement beyond ǘƘŜ Ψǳǎǳŀƭ ǎǳǎǇŜŎǘǎΩ ǿŀǎ ŀ ƪŜȅ ŎƻƴŎŜǊƴ ŦƻǊ 76%27 of UK TIs. 

There was also evidence28 that this concern is justified, and that TIs are not reaching all 

sectors of their communities. TI survey respondents did not mirror the UK population. All 

had some formal educational qualifications, whereas 14% of the UK population do not. 

They also had higher-than-average levels of employment, but not higher-than-average 

incomes. Transitioners differed from the UK population in age, too. 45 to 65 year olds 

constituted 50% of Transition participants compared to 31% of the national population and 

only 3% in Transition were over 65 years old: far lower than in the UK. No research has 

been published on the racial, ethnic or religious backgrounds of Transition volunteers. 

IƻǿŜǾŜǊΣ ¢Ǌŀƴǎƛǘƛƻƴ bŜǘǿƻǊƪΩǎ ŀǇǇƻƛƴǘƳŜƴǘ ƻŦ ŀ 5ƛǾŜǊǎƛǘȅ /ƻƻǊŘƛƴŀǘƻǊΣ ǘƘŜ ƭŀǳƴŎƘ ƻŦ ŀ 

                                                           
20

 www.transitionnetwork.org/initiatives (Accessed online 27.7.10) 
21

 Hopkins, 2008 
22

 Hopkins, 2008 (p141) 
23

 Hopkins, 2008 (p149) 
24

 Hopkins, 2008 (p12) 
25

 Hopkins, 2008 (p55) 
26

 Hopkins, 2008 (p139) 
27

 Seyfang, 2009 (p11) 
28

 Seyfang, 2009 

http://www.transitionnetwork.org/initiatives
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diversity plan ƛƴ нлмл ŀƴŘ ǘƘŜ ŎƘƻƛŎŜ ƻŦ ΨŘƛǾŜǊǎƛǘȅΩ ŀǎ ŀ ƪŜȅ ǘƘŜƳŜ ŦƻǊ ǘƘŜ нлмл ƴŀǘƛƻƴŀƭ 

Transition Conference all indicate that the movement recognises it lacks diversity and is 

now attempting to tackle this29.  

 

Transition is not necessarily unique in lacking diversity. The environmental movement, of 

which it is a part, has been criticised for the same thing. Capacity Global, a UK 

environmental justice charity, claims that ΨǘƘŜ ŎƻƴŎŜǊƴǎΣ ƴŜŜŘǎ ŀƴŘ ŀŎǘƛƻƴǎ ƻŦ .!a9 ώ.ƭŀŎƪΣ 

Asian and Minority Ethnic] communities, the disabled, the young and the old are still being 

ƛƎƴƻǊŜŘ ōȅ ƳǳŎƘ ŜƴǾƛǊƻƴƳŜƴǘŀƭ ŀŎǘƛǾƛǘȅΩ30. They also suggest31 that the assumption that 

ŎŜǊǘŀƛƴ ǎŜŎǘƻǊǎ ƻŦ .ǊƛǘƛǎƘ ǎƻŎƛŜǘȅ ŀǊŜ ΨƘŀǊŘ ǘƻ ǊŜŀŎƘΩ ǿƘŜƴ ƛǘ ŎƻƳŜǎ ǘƻ ŜƴǾƛǊƻƴƳŜƴǘŀƭ 

messages is largely unfounded.   

 

5. The US environmental and environmental justice movements 

In the US, similar concerns that the needs of communities of colour were not included in 

ƳŀƛƴǎǘǊŜŀƳ ŜƴǾƛǊƻƴƳŜƴǘŀƭ ŀŎǘƛǾƛǎƳ ƭŜŘ ǘƻ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ŀ ŘƛǎǘƛƴŎǘ ΨŜƴǾƛǊƻƴƳŜƴǘŀƭ 

ƧǳǎǘƛŎŜΩ ƳƻǾŜƳŜƴǘ. Rooted in the struggle for civil rights32, its proponents campaign against 

the disproportionate exposure of marginalised or underprivileged communities to 

environmental hazards such as toxic pollution and poisonous waste33. The movement 

started in the early 1990s when grassroots community organisations wrote a series of 

ƭŜǘǘŜǊǎ ǘƻ ǘƘŜ ΨDǊƻǳǇ ƻŦ ¢ŜƴΩ ƭŀǊƎŜǎǘ ¦{ ŜƴǾƛǊƻƴƳŜƴǘŀƭ bDhǎ, accusing them of excluding 

the voices of communities of colour from environmental decision making and of complicity 

in their environmental exploitation. The US environmental justice movement was 

galvanized shortly after by the First National People of Colour Environmental Leadership 

Summit34. 

 

¢ƘŜ ǊŜƭŀǘƛƻƴǎƘƛǇ ōŜǘǿŜŜƴ ǘƘŜ ¦{ ŜƴǾƛǊƻƴƳŜƴǘŀƭ ƧǳǎǘƛŎŜ ŀƴŘ ΨƳŀƛƴǎǘǊŜŀƳΩ ŜƴǾƛǊƻƴƳŜƴǘŀƭ 

movements has often been difficult35. Environmentalists argue that the environmental 

justice movement is anthropocentric and risks marginalising the rights of non-humans even 

                                                           
29

 Personal communication with Diversity Coordinator, May 2010 
30

 Capacity Global, 2009a (p5) 
31

 Capacity Global, 2009b 
32

 Agyeman, 2005 
33

 E.g. Bullard, 1999; Agyeman, 2005; Sandler and Pezzullo, 2007 
34

 Ibid. 
35

 E.g. Alston, 1991; Sandler and Pezzullo, 2007 



 

9 
 

further, and are accused by environmental justice activists of seeking to conserve and 

preserve wilderness and endangered species without explicitly challenging racism or 

injustice36. 

 

Agyeman37 argues that mainstream environmentalists should adopt social justice aims. He 

contrasts ǘƘŜ ƳŀƛƴǎǘǊŜŀƳ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ƳƻǾŜƳŜƴǘΩǎ ǎǳŎŎŜǎǎ ƛƴ ŎǊŜŀǘƛƴƎ ŎƻƴǎŜƴǎǳŀƭ Ǿƛǎƛƻns 

through a proactive approach with the reactivity of the environmental justice movement, 

but contends that justice and equity must be central to sustainable community initiatives. 

This ΨWǳǎǘ {ǳǎǘŀƛƴŀōƛƭƛǘȅ tŀǊŀŘƛƎƳΩ38 is already beginning to take root in the UK39. Jamieson40 

also claims that justice should be at the heart of environmentalism. When it is, 

ŜƴǾƛǊƻƴƳŜƴǘŀƭƛǎƳΩǎ ǎƛƳƛƭŀǊƛǘȅ ǘƻ ǘƘŜ ŜƴǾƛǊƻƴƳŜƴǘŀƭ ƧǳǎǘƛŎŜ ƳƻǾŜƳŜƴǘ becomes apparent, 

as both distributive justice (equal sharing of the costs and benefits of our relationship to 

nature) and participatory justice (self determination: the opportunity to influence decisions 

that affect our environment) are key components of both41.  

 

Transition shares features with the US environmental justice movement, but is also open to 

many of the criticisms of the mainstream environmental movement. Like the former it is 

community led, grassroots and emphasises local knowledge42. It is anthropocentric, 

focusing on the changes humans will experience and our potential response rather than the 

protection of the environment per se43. However, while the environmental justice 

movement usually focuses on immediate or existing threats to the health or environment 

of marginalised communities44, Transition mobilises people around the local impacts of 

threats that are yet to happen and are global in scale. Like the mainstream environmental 

movement, Transition has also been criticized for being predominantly white and middle-

class45.  

 

                                                           
36

 DeLuca, 2007 
37

 2005 
38

 Agyeman, 2005 
39

 Agyeman and Evans, 2004 
40

 2007 
41

 Jamieson, 2007 
42

 Bullard, 1999 
43

 DeLuca, 2007 
44

 Bullard, 1999 
45

 TRAPESE, 2008 
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The experiences of at least two national US organisations suggest it is crucial for Transition 

to address social justice and equity, given its similarities with the mainstream 

environmental movement. If it does not, it may inadvertently favour the needs of the 

relatively privileged and powerful in society. Both the National Toxics Campaign (NTCF) and 

the Student Environmental Action Coalition (SEAC) struggled ς and arguably failed46 - to 

successfully navigate the boundary between the mainstream environmental and the 

environmental justice movements. Their cases show the importance of environmental 

organisations making deliberate efforts towards social justice and against racism, sexism 

and classism. They also demonstrate the need to truly share power in environmental 

organisations beyond merely ensuring different groups are represented in sufficient 

numbers. 

 

6. Transition and community 

Theories of the basis for community suggest it may affect TransitionΩǎ attempts at 

inclusionΦ [ƛŎƘǘŜǊƳŀƴΩǎ47 study of US grassroots environmental and environmental justice 

organisations found that a sense of community is built into movements in different ways. 

Among the mainly African-American, low-income members of a grassroots environmental 

justice organisation there was a communitarian sense of community. The collective effort 

of a united membership and the empowerment of the organisation as a whole was 

emphasisedΦ /ƻƴǾŜǊǎŜƭȅΣ ǿƛǘƘƛƴ ŀ ƭŀǊƎŜƭȅ ǿƘƛǘŜ ƎǊŀǎǎǊƻƻǘǎ ΨDǊŜŜƴǎΩ ƳƻǾŜƳŜƴǘΣ ǎŜƴǎŜ ƻŦ 

community was based on the empowerment of individuals. Both types of movement 

community are available and potentially desirable to people of different backgrounds, but 

he claims there is a bias inherent in the two approaches. The focus on individualism of the 

ΨŜƳǇƻǿŜǊŜŘ ƛƴŘƛǾƛŘǳŀƭΩ ōŀǎƛǎ ŦƻǊ ŎƻƳƳǳƴƛǘȅ ƛǎ ƳƻǊŜ ŀŎŎŜǎǎƛōƭŜ ǘƻ ƘƛƎƘƭȅ-educated, middle-

class people. This is because individualism is associated with a middle-class way of life, 

where the inner self is often highlighted, and because the skills required to take part in a 

personalised movement community are systematically more accessible to this group. 

ThereforeΣ ¢ǊŀƴǎƛǘƛƻƴΩǎ ōŀǎƛǎ ŦƻǊ ŎƻƳƳǳƴƛǘȅ ŎƻǳƭŘ ŀŦŦŜŎǘ ǿƘƻƳ ƛǘ ŀǘǘǊŀŎǘǎΣ ǘƘŜƛǊ ŀōƛƭƛǘȅ ǘƻ 

participate and the potential for building alliances in the community. 

 

                                                           
46

 SEAC at a crossroads, Threshold Magazine, October 1996. Online at 
www.ejnet.org/ej/seaccrisis.pdf (accessed 29.5.10); NTCF, 1993 
47

 1995 

http://www.ejnet.org/ej/seaccrisis.pdf
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¢Ǌŀƴǎƛǘƛƻƴ ŦƻŎǳǎŜǎ ƻƴ ōǳƛƭŘƛƴƎ ΨǊŜǎƛƭƛŜƴǘ ŎƻƳƳǳƴƛǘƛŜǎΩΣ ǎƻ ǘƘŜ ŎƻƴŎŜǇǘ ƻŦ ŎƻƳƳǳƴƛǘȅ ƛǎ 

arguably central to it. Sense of community is often a complex combination of different 

factors such as community of place, community of attachment and community of 

interest48. People tend to choose multiple affiliations and membership of multiple 

communities49. In Transition, community of place (because TIs are defined by geographical 

area) is clearly one aspect of community. But there will also be community of attachment 

or purpose based on what members of TIs have in common ς for example environmental 

concerns ƻǊ ƎƻŀƭǎΦ .ȅ ŘŜŦƛƴƛǘƛƻƴΣ ǘƘƛƴƎǎ ǿƘƛŎƘ ōƛƴŘ ΨǳǎΩ ǘƻƎŜǘƘŜǊ ŀƭǎƻ ƳŀǊƪ ΨǳǎΩ ŀǎ ŘƛŦŦŜǊŜƴǘ 

ŦǊƻƳ ΨǘƘŜƳΩ50. The more that members have in common, the more cohesive a community 

will be, but also potentially the more exclusive of those who do not share the same 

interest51 and there is evidence that diversity is associated with reduced levels of social 

trust that can undermine community cohesion52. Sociologists attach increasing importance 

to the processes by which unity is created and maintained and conflicts generated and 

resolved within a community. They recognise community can be a site of social division and 

is the arena in which real social relationships are played out, not a utopian ideal53. 

 

Social capital is the value of relationships in everyday life for individuals and societies54. It is 

a collective resource embedded in and released from informal networks, based on shared 

norms of trust and mutuality. DƛƭŎƘǊƛǎǘΩǎ55 view of community as a series of networks 

implies that social capital can be built by making connections, particularly between people 

with overlapping interests (bridging social capital) and across peer boundaries (linking 

social capital)56. The former intervention can help manage diversity and maintain 

community cohesion, while the latter contributes to empowerment and partnership 

working. The nature of these connections determines both the beneficial and non-

beneficial features of a community as well as its capacity to hold difference. 

 

 

                                                           
48

 Crow and MacLean, 2006 (p306) 
49

 Gilchrist, 2009 
50

 Crow and MacLean, 2006; Mindell, 1992 (p109) 
51

 Crow and MacLean, 2006 
52

 Gilchrist, 2009 (p7) 
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 Gilchrist, 2009 
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7. Transition and power 

If Transition is indeed dominated by people who are highly educated, white and middle-

class, as its critics maintain (and there is not enough demographic data to categorically 

determine this), then theories of power and rank may also explain why people from outside 

these relatively privileged groups are less likely to participate.  

 

DŀǾŜƴǘŀΩǎ57 power cube describes three dimensions of power: place, space and level. Based 

on the premise that power need not be a zero-sum game, these three continua act as axes 

along which power may be located. The place of power can be local, national or global; it 

may be exercised in closed, invited or claimed spaces and can be at a visible, invisible or 

hidden level. When power is present it is not always apparent that it exists to all people, 

and it may be exercised through spaces that are not accessible to them to influence. If 

ǇƻǿŜǊ ǿƛǘƘƛƴ ¢Ǌŀƴǎƛǘƛƻƴ ƛǎ ƘƛŘŘŜƴ ƻǊ ƛŦ ƛǘ ƛǎ ŜȄŜǊŎƛǎŜŘ ƛƴ ŎƭƻǎŜŘ ǎǇŀŎŜǎΣ ƛǘ ǿƛƭƭ ƭƛƳƛǘ ǇŜƻǇƭŜΩǎ 

ability to participate and so ǘƘŜ ƳƻǾŜƳŜƴǘΩǎ efforts at inclusion. 

 

8. Transition and power: structural barriers 

According to TRAPESE58Σ ¢ǊŀƴǎƛǘƛƻƴΩǎ ǎǘǊǳŎǘǳǊŜ Ƴŀȅ ŀŎǘǳŀƭƭȅ ŘƛǎŎƻǳǊŀƎŜ ŀƴ ƛƴŎƭǳǎƛǾŜ ŀƴŘ 

participative movement. The popular education collective argue that the existence of 

national organisations that support TIs and protect the brand may encourage Transitioners 

to look up to them as leaders. In their opinion, the most resilient and durable ways of 

organising are those where decisions are made, implemented and understood widely and 

there is a reduced reliance on leaders. While TIs are largely autonomous and do not report 

ƛƴ ǘƻ ŀƴ ƻǾŜǊŀǊŎƘƛƴƎ ōƻŘȅΣ ǘƘŜȅ Ƴǳǎǘ ƳŜŜǘ ŎŜǊǘŀƛƴ ǊŜǉǳƛǊŜƳŜƴǘǎ ǘƻ ōŜ ŀƴ ΨƻŦŦƛŎƛŀƭΩ ¢L59 and 

ǘƘŜ ƳŀƧƻǊƛǘȅ ƻŦ 9ƴƎƭŀƴŘΩǎ ¢Ǌŀƴǎƛǘƛƻƴ bŜǘǿƻǊƪ ōƻŀǊŘ ŀǊŜ ǿƘƛǘŜ ƳŀƭŜǎ ς a fact the 

ƳƻǾŜƳŜƴǘΩǎ ŦƻǳƴŘŜǊ ŀŎƪƴƻǿƭŜŘƎŜǎ ǘƘŜȅ ŀǊŜ ǘǊȅƛƴƎ ǘƻ ŀddress60.  

 

This structure leads TRAPESE to assert that Transition Initiatives are, ΨǳƭǘƛƳŀǘŜƭȅ ǎǳōƧŜŎǘ to 

the same order of oppression, class structure, entrenched power and vested interests as 

                                                           
57

 Gaventa, 2005 
58

 2008 
59

 Transition Network website. Online at 
http://www.transitionnetwork.org/community/support/becoming-official (accessed 1.6.10) 
60

 Rob Hopkins blog 15.5.08. Online at http://transitionculture.org/2008/05/15/the-rocky-road-to-a-
real-transition-by-paul-chatterton-and-alice-cutler-a-review/ (accessed 20.8.10) 
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ŜǾŜǊȅǘƘƛƴƎ ŜƭǎŜ ƛƴ ǘƘŜ ¦YΩ61. Polemical though this may be, in the absence of evidence to the 

contrary the movement could be seen to be perpetuating existing dominant power 

structures in society. TRAPESE claim that communities will only create different systems if 

they recognise and challenge entrenched power, and therefore propose that Transition 

ǎƘƻǳƭŘ ŜȄǇƭƛŎƛǘƭȅ ŀŘŘǊŜǎǎ ǇƻǿŜǊ ŀƴŘ ǇǊƛǾƛƭŜƎŜΦ ¢ǊŀƴǎƛǘƛƻƴΩǎ ŦƻǳƴŘŜǊ ǊŜǎǇƻƴŘǎ ǘƘŀǘ ƛƴ ǘƘŜǎŜ 

unprecedented times we must move beyond apportioning blame for our predicament. He 

argues that the assumption that those in power will cling to the status quo for as long as 

possible is mistaken and that Ψto have confrontational activism as the principal tool in our 

ǘƻƻƭōƻȄ ƛǎ ǇǊƻŦƻǳƴŘƭȅ ǳƴǎƪƛƭŦǳƭΩ62. 

 

9. Transition and societal transformation 

Transition to a low-ŜƴŜǊƎȅ ŦǳǘǳǊŜ ǊŜǉǳƛǊŜǎ Ψŀ ǎȅstem-ǿƛŘŜ ŎƘŀƴƎŜ ƛƴ ǎƻŎƛŜǘȅΩ63 towards 

sustainable local resilience. It is based on the premise that radical change is needed to 

current consumption and production systems to address climate change and fossil fuel 

dependency. Seyfang and Haxeltine64 consider Transition a grassroots innovation niche for 

ǎǳǎǘŀƛƴŀōƛƭƛǘȅΣ ŀƴŘ ŜȄǇƭƻǊŜ ǘƘŜ ƳƻǾŜƳŜƴǘΩǎ ǇƻǘŜƴǘƛŀƭ ǘƘǊƻǳƎƘ ǘƘŜ ƭŜƴǎ ƻŦ ǎƻŎƛƻ-technical 

innovation and strategic niche management. 

 

Unlike some socio-technical niches, Transition does not sit in direct opposition to the 

dominant regime of production and consumption (something it has been criticized for65). 

Instead, it sets up alternative infrastructures and practices ready to compete when the 

current regime withers away, or to provide a more attractive alternative that will displace 

it. Transition is a potentially important site of new ideas and so it could be in a position to 

generate and incubate alternative social power structures as well as alternative production-

consumption patterns66. This further highlights the importance of Transition opening up 

discourse around inclusion, exclusion, power and community.  
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 TRAPESE, 2008 (p34) 
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 Rob Hopkins blog 15.5.08. Online at http://transitionculture.org/2008/05/15/the-rocky-road-to-a-
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 TRAPESE, 2008 
66

 Seyfang and Haxeltine, 2010 

http://transitionculture.org/2008/05/15/the-rocky-road-to-a-real-transition-by-paul-chatterton-and-alice-cutler-a-review/
http://transitionculture.org/2008/05/15/the-rocky-road-to-a-real-transition-by-paul-chatterton-and-alice-cutler-a-review/


 

14 
 

10.  Conclusion 

The literature on Transition, community, social justice and power suggests that how 

Transition deals with inclusion will have important consequences for its sustainability, 

longevity and effectiveness. Without better understanding what diversity means to people 

in Transition, how it is currently approached and why current attempts to address inclusion 

are succeeding or failing, it risks building a future that only a few buy into. Even the 

¢Ǌŀƴǎƛǘƛƻƴ ƳƻǾŜƳŜƴǘΩǎ ŦƻǳƴŘŜǊ ŀŎƪƴƻǿƭŜŘƎŜǎ ǘƘŜǊŜ ƛǎ ǎƻƳŜ ǘǊǳǘƘ ƛƴ ŎǊƛǘƛŎƛǎƳǎ ǘƘŀǘ ƛǘ ƭŀŎƪǎ 

diversity67. He responds that: 

 

άissues Transition encounters around language, and how we communicate these 

issues in such a way as to be inclusive and appealing to the diversity of society, are 

universal challenges,έ.  

 

Inclusion and diversity are not just issues for Transition, but for the environmental 

movement and wider society. In the methodology section I look at how we can explore 

these issues further in the context of Transition.  

 
 

  

                                                           
67

 Rob Hopkins blog, 5.9.08. Online at http://www.energybulletin.net/node/46506 (accessed 
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Research Questions        

Approaches to inclusion and diversity in the Transition movement are explored with people 

who have a stated interest in these through the following research questions: 

 

× What is the perception of diversity and inclusion in Transition? 

× To what extent are diversity and inclusion considered important to Transition and 

why?  

× What is being done to address diversity and inclusion in Transition?  

× What are the potential limitations to current approaches to diversity and inclusion 

in the Transition movement? 

 

Methodology         

This chapter explains how inclusion in Transition was explored ǳǎƛƴƎ ΨƎǊƻǳƴŘŜŘ ǘƘŜƻǊȅΩ68 to 

analyse qualitative data from a variety of sources. Data includes insights from a co-

operative inquiry into inclusion in Transition Town Stoke Newington (TTSN), qualitative 

accounts of existing approaches to inclusion and diversity from semi-structured interviews, 

and ethnographic and auto-ethnographic observations. The methodological basis for using 

co-operative inquiry and my approach to power in research are explained. Methodological 

constraints are noted. 

  

1. Using grounded theory 

Inclusion in Transition was analysed using grounded theory (GT) methods. GT is a way of 

conceptualising theories from experience using qualitative data69. GT ς particularly the 

strand exemplified by Glaser70 - is iterative and emergent71 in its methods of data 

collection, sample development and analysis. Semi-structured interviews with people active 

in Transition were analysed using GT and the results triangulated with similar analyses of 

outcomes of a co-operative inquiry into inclusion in TTSN and ethnographic data from the 

                                                           
68

 Charmaz, 2006 
69

 Charmaz, 2006; Bryman, 2008 
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 Glaser, 1992 in Dick, 2003 
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 Dick, 2000; 2003; 2005 
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national Transition Conference72. These were supplemented by my own first-person inquiry 

- or auto-ethnographic - observations73. 

 

Data was gathered as indicated by emerging themes and categories, in line with GT 

principles74. Eight Transition practitioners were interviewed between June and August 

201075. Six of them were active in a Transition Initiative or the Transition Network76 and had 

a stated interest in diversity77. The other two were volunteers in recently-initiated TTSN 

subgroup projects but did not necessarily have an interest in diversity or inclusion.  

 

Ethnographic data, mainly from the Transition Conference, supplemented the interviews 

and inquiry outcomes. I captured and reflected upon other ethnographic and auto-

ethnographic observations (emerging from day-to-day interactions in my community and 

with Transition) in personal journals. Participant observation was not used in relation to the 

co-operative inquiry group as this would breach the principles of shared power of this 

methodology (see below). 

 

Secondary data such as discourse about inclusion or diversity from the Transition 

movement or its critics (e.g. on online forums or blogs) was also consulted. As Glaser (2002) 

ǎŀȅǎΣ Ψaƭƭ ƛǎ ŘŀǘŀΩ78, but as Charmaz points out79, it varies in quality and relevance. 

Comparison of data with data and ultimately with relevant literature is a key tool for 

developing grounded theories. After Huxham80, some literature was reviewed prior to the 

unfolding of this study. 

 

 

 

                                                           
72

 The Transition Conference took place on 11-14 June 2010 in Devon, UK. It is an annual three-day 
gathering attended by around 350 people active in Transition around the world.  
73
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75
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2. Co-operative inquiry  

This section explores why co-operative inquiry could be a useful tool for learning about and 

tackling inclusion in TTSN, my approach to power in research and why I felt it appropriate 

to use this methodology to explore the topic. It also examines why it was not possible to 

base this study solely on co-operative inquiry outcomes.  

 

2.1. Introducing co-operative inquiry 

Co-operative inquiry is a participatory and democratic form of action research81. Like 

grounded theory, it is iterative and emergent and based on an inductive approach to the 

relationship between theory and research82. A group of co-inquirers undertake cycles of 

action and reflection, allowing solutions to practical problems to evolve. It is rooted in real-

ƭƛŦŜ ŜȄǇŜǊƛŜƴŎŜ ŀƴŘ ƻǳǘŎƻƳŜǎ ǘƘŀǘ ŎƻƴǘǊƛōǳǘŜ ǘƻ ƘǳƳŀƴ ǿŜƭƭōŜƛƴƎ ŀƴŘ ΨǘƘŜ ŦƭƻǳǊƛǎƘƛƴƎ ƻŦ 

ŎƻƳƳǳƴƛǘƛŜǎΩ83. 

 

Co-operative inquiry is underpinned by the principle of research with rather than on 

people84. It seeks to break down traditional researcher-participant power paradigms. 

Together, co-participants ŘŜŎƛŘŜ ǿƘŀǘ ǘƻ ƛƴǉǳƛǊŜ ƛƴǘƻΣ ŎƻƭƭŜŎǘ ΨŘŀǘŀΩ ǘƘǊƻǳƎƘ ŀŎǘƛƻƴ ŀƴŘ 

reflection and interpret meaning from this. The learning generated is intended to be 

owned, interpreted and used by all participants85.  

 

2.2. Advantages of co-operative inquiry 

Power is potentially critical to any study of diversity and inclusion86 so co-operative 

ƛƴǉǳƛǊȅΩs embodiment of a democratic approach makes it ideal for exploring these topics, 

particularly in a grassroots, community-led and action-oriented movement such as 

Transition. Some even argue that participatory action research should take a leading role in 

grassroots activism because the voices of the oppressed, the marginalised and the 

underprivileged need to be empowered to participate in democracy87. Participatory action 
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research has previously achieved change for sustainable living and community 

development, suggesting it can be of use in Transition88. Resources being developed for 

groups to use action research in Transition also imply that there is value in the approach.  

   

Baldwin89 neatly sums up the benefits of co-operative inquiry for exploring issues of mutual 

interest over more traditional, positivist research approaches: 

 

άLŦ ǘƘŜ ŀƛƳ ƛǎ ǘƻ ŀŎƘƛŜǾŜ ǘǊŀƴǎŦƻǊƳŀǘƛƻƴ ƛƴ ōŜƘŀǾƛƻǳǊ ǊŀǘƘŜǊ ǘƘŀƴ Ƨǳǎǘ ŀ ŎƻƴŦƛǊƳŀǘƛƻƴ 

of how things are, then the way in which co-operative inquiry ensures ownership of 

learning within the direct meaning and experience of participating individuals 

ǇǊƻǾƛŘŜǎ ŀ ǾŜǊȅ ƘƛƎƘ ƭƛƪŜƭƛƘƻƻŘ ƻŦ ǎǳŎŎŜǎǎŦǳƭ ƻǳǘŎƻƳŜέΦ90 

 

2.3. Drawbacks of co-operative inquiry 

Despite these advantages, co-operative inquiry is not generally suited to generating data 

for one co-ƛƴǉǳƛǊŜǊΩǎ MSc dissertation. It would have been almost impossible for me to rely 

solely on the inquiry outcomes for data for this study while still preserving the co-operative 

nature of the process. By supplementing the co-operative inquiry with two other strands of 

data I could lessen my personal investment in its process and outcomes and so the risk that 

I would unduly influence these. I also tried to reduce this risk by seeking feedback from co-

inquirers and striving to cultivate self-reflexivity, using a first-person action research 

approach to constantly refine strategies for doing so91. It felt important to me to employ 

democratic research processes rooted in action and experience to explore inclusion, even if 

these methods needed to be combined with other, less democratic, approaches.  

 

Interpreting co-operative inquiry outcomes individually compromises its participatory 

principles to some extent. This was partly mitigated by my insider perspective as ΨƻƴŜ ƻŦ ǳǎΩ 

in TTSN and the co-operative inquiry92, and partly by my sense-checking the themes that 

emerged from my analysis with the co-participants.  
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Despite these measures, I was still the initiating researcher and had an agenda not shared 

by the other inquirers. This could create an unequal power dynamic within the inquiry 

group. I might be seen as ΨŜȄǇŜǊǘΩ, which would inhibit true collaboration or conversely, if I 

abdicated power inappropriately it could have disturbing effects on the group93. I was 

mindful of these risks and tried to ensure my authority, such as it was, was used Ψƛƴ ǘƘŜ 

ǎŜǊǾƛŎŜ ƻŦ ŎǊŜŀǘƛƴƎ ǎǇŀŎŜ ŦƻǊ ŎƻƭƭŀōƻǊŀǘƛƻƴΩ94.  

 

2.4. Methodological constraints 

Another reason for supplementing the co-operative inquiry data with data from other 

sources was that due to the limitations of this study it might not have been possible to 

generate sufficiently valid conclusions through co-operative inquiry alone. While Ωthe 

quality of inquiry practice lies far less in impersonal methodology, and far more in the 

emergence of a self-aware, critical community of inquiryΩ95, the validity of conclusions could 

still have been enhanced through multiple cycles of action and reflection had the 

timeframe of this study allowed. Two cycles were completed and a balance of individual 

autonomy and group interaction, delivered through opportunities built into the process for 

both collective and individual reflection, also enhanced validity96. 

 

An optimum group size of six to ten also contributes to research quality97. In this study, 

group size fell below this number, again compromising validity. I addressed this by 

supporting an open boundary to the inquiry98. Participants interacted with others in TTSN 

and the community during the process and reflected on these interactions: these 

reflections informed the data. The co-operative inquiry outcomes were triangulated with 

qualitative data from interviews and ethnographic data from the Transition Conference in 

part to mitigate these validity concerns. 

 

Supplementing co-operative inquiry data with data from non-democratic processes does 

compromises its participatory ideals. The co-operative inquiry group defined an approach 
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ǘƻ ŜȄǇƭƻǊƛƴƎ ƛƴŎƭǳǎƛƻƴ ƛƴ ¢Ǌŀƴǎƛǘƛƻƴ ŀƴŘ ǘƘŜ ŜŀǊƭȅ ƻǳǘŎƻƳŜǎ ƻŦ ǘƘŜ ƎǊƻǳǇΩǎ ŘƛǎŎǳǎǎƛƻƴǎ about 

this were invaluable in directing later data-gathering, and so fundamentally shaped this 

study. Likewise, the outcomes of this study may be used by the TTSN co-operative inquiry 

group to inform further action-reflection cycles, strengthening the link between this study 

and lived experience and action. 

 

It is frequently argued that action research does not lead to the formation of theories99, but 

proponents John Heron and Peter Reason would probably disagree100. In their extended 

epistemology experiential, presentational, propositional (theoretical) and practical knowing 

are all integral elements of co-operative inquiry. I take a phenomenological approach to the 

co-operative inquiry component of the research, attempting to derive theoretical insights 

from naturally occurring data and so opening up rather than closing down theoretical 

frameworks, after Huxham101.   

 

3. First-person inquiry and auto-ethnography 

First-person inquiry is inextricably linked with co-operative inquiry. It forms a critical part of 

the process102, which itself can be deepened and revived by first-person reflections103. My 

interest in inclusion in Transition was sparked by a tragic event within my community that 

highlighted the disparity between the vision that we in TTSN hold of building a resilient 

community and the sometimes violent reality of living in Stoke Newington. This prompted 

me to engage in first-person action inquiry to better understand my role in the community 

as a member of TTSN. My first-person reflections104 on inclusion and diversity, recorded in 

journals, form an integral part of this study and provide another layer of understanding of 

these issues in Transition. 
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Gathering and analysing data      

1. Co-operative inquiry 

I issued a call to Transition Town Stoke Newington105 (TTSN) for participants for a co-

operative inquiry into inclusion in February 2010. Six people took part in the inquiry over 

the course of this study: all were female. Responsibility for organising, facilitating and 

recording group meetings was shared. Busy personal lives made it difficult for us to commit 

time regularly to the inquiry and meant membership of the group was fluid. Nonetheless, 

two cycles of action and reflection took place between March and August 2010. The action 

phases were largely convergent106. Three group meeting summaries were analysed and 

indicative statements coded. 

 

2. Interviews 

Five of the six interviewees with a stated interest in inclusion or diversity were from urban 

UK TIs, including one from TTSN. The sixth worked with Transition Network. Five were 

female and one was male. The two interviewees from TTSN subgroups were both male. 

Semi-structured interview templates were informed by topics emerging from the co-

operative inquiry and the Conference107. I continuously reflected upon and refined my 

interview technique108 as my experience increased. The final interview was structured 

differently to reflect themes emerging from the data109. 

 

Following Charmaz110, interview transcripts were initially coded to pursue the largest 

number of potential theoretical directions and then re-coded to describe larger chunks of 

data more conceptually. This enabled constant studying of and comparison between 

data111. Key emerging themes were noted in memos. Finally, five theoretical themes 

containing several conceptual categories each were derived from the codes and memos 

pertaining to all data. 
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3. Transition Conference 

Three sessions on inclusion and diversity at the Transition Conference were analysed. These 

were each available as one of 20-30 workshop options running in parallel, indicating that 

those who chose to attend had a strong interest in inclusion and diversity. Indicative 

statements were coded after most interviews had been analysed and themes were 

emerging. Although this is more subjective than the interview analysis, comparing interview 

data with ethnographic data can be a useful way of checking emerging themes using 

grounded theory methods112.  

  

                                                           
112
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Data presentation   

1074 coded statements resulted from the analysis. Theoretical sufficiency ς possibly 

approaching saturation113 - was achieved as no new themes emerged from the final 

interviews or conversations with co-operative inquiry participants. There were no great 

disparities between the themes emerging from the three data sources. Nuanced 

differences in perspective gleaned from later interviewees could have been enhanced by 

further interviews, unfortunately not possible due to the time limitations of this project. 

 

Charmaz114 advocates focusing on ideas and analytic frameworks rather than actors in 

constructing grounded theory. I follow her lead and eschew quantitative description of the 

data. I describe the themes and categories that emerged from the data in qualitative terms, 

after a brief note on terminology.  

 

Terminology 

!ǘ ǘƘŜ ¢Ǌŀƴǎƛǘƛƻƴ /ƻƴŦŜǊŜƴŎŜ ǘƘŜ ǿƻǊŘǎ ΨƛƴŎƭǳǎƛƻƴΩ ŀƴŘ ΨŘƛǾŜǊǎƛǘȅΩ ǎŜŜƳŜŘ ǘƻ ōŜ ōŜƛƴƎ ǳǎŜŘ 

interchangeably115. I asked the first interviewees whether they used ΨƛƴŎƭǳǎƛƻƴΩ ƻǊ ΨŘƛǾŜǊǎƛǘȅΩ 

and what these meant to them. Some had not considered the difference before but 

others116 said that Ψōȅ ōŜŎƻƳƛƴƎ ƛƴŎƭǳǎƛǾŜ ȅƻǳ ōŜŎƻƳŜ ŘƛǾŜǊǎŜ ŀǎ ŀ ŎƻƳƳǳƴƛǘȅΩ117. They also 

implied that it was possible to be diverse without being inclusive118 and vice versa. I will 

ƳƛǊǊƻǊ ǘƘƛǎ ǳǎŀƎŜΣ ǳǎƛƴƎ ΨƛƴŎƭǳǎƛƻƴΩ ǘƻ ŘŜǎŎǊƛōŜ ǇǊƻŎŜǎǎŜǎ ŀƴŘ ŀǘǘƛǘǳŘŜǎ ŀƴŘ ΨŘƛǾŜǊǎƛǘȅΩ ǘƻ 

describe the outcome of these, consistent with the definitions described and used in the 

literature review. 
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Themes and conceptual categories     

Five themes emerge from the opinions and expressed experiences analysed. Each contains 

ǎŜǾŜǊŀƭ ŎƻƴŎŜǇǘǳŀƭ ŎŀǘŜƎƻǊƛŜǎΦ Ψ¢ƘŜ ¢Ǌŀƴǎƛǘƛƻƴ journeyΩ ǊŜƭŀǘŜǎ ƛƴŎƭǳǎƛƻƴ ƛƴ ¢Ǌŀƴǎƛǘƛƻƴ ǘƻ ƛǘǎ 

wider sociŀƭ ŎƻƴǘŜȄǘ ŀƴŘ ŘŜǎŎǊƛōŜǎ ǊƻǳǘŜǎ ǘƻ ŘƛǾŜǊǎƛǘȅ ŦƻǊ ǘƘŜ ƳƻǾŜƳŜƴǘΦ ΨValuing ŘƛǾŜǊǎƛǘȅΩ 

highlights the reasons diversity is desirable for Transition and why it should or should not 

be pursued. The third, fourth and fifth themes all point to factors that influence - and in 

some cases limit - inclusion and diversity in Transition: ways of being and working, the need 

for time and resources, and ways of reaching out to people119. 

 

1.  The Transition journey 

The Transition movement is perceived as lacking diversity and there are different ideas 

about the best way to achieve it. Visions of an inclusive and diverse Transition are linked to 

several possible future roles for Transition Initiatives (TIs). 

 

1.1. Diversity of Transition 

Transition is overwhelmingly perceived as white and middle-class120. Limited diversity in the 

movement is recognised to a lesser degree121, suggesting an ongoing narrative that 

Transition is not diverse122. The movement may simply appeal more to white, middle-class 

people (see 3.3. ways of working; 4.1. time and resources)123 than to others.   

 

1.2. Pathways to diversity and inclusion 

Diversity could evolve naturally in Transition over time or it may need to be explicitly 

addressed124. The belief that ΨǘƘŜ ƻǳǘŎƻƳŜǎ ƻŦ ǇǊƻƧŜŎǘǎΦΦΦŀǊŜ ŀǳǘƻƳŀǘƛŎŀƭƭȅ ƎƻƛƴƎ ǘƻ ōŜ 

                                                           
119

 Individual statements are referenced by statement number followed by a number in brackets 
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ŘƛǾŜǊǎŜΩ125 is accompanied by a corresponding fear that top-down inclusion initiatives would 

slow down projects or result in tokenism126. This is based on an assumption that: 

 

ΨƛŦ ƛǘ ƎŜǘǎ ǘƻ ǘƘŜ Ǉƻƛƴǘ ǿƘŜǊŜ ǎǘǳŦŦΩǎ ŀŎǘǳŀƭƭȅ ƘŀǇǇŜƴƛƴƎ ōƛƎ ǘƛƳŜΦΦΦƛŦ ǘƘŜǊŜΩǎ ŀ ǎǘreet 

ŀƴŘ ǘǿƻ ƻǊ ǘƘǊŜŜ ǇŜƻǇƭŜ ƻƴ ƻƴŜ ǎǘǊŜŜǘ ŀǊŜ ŘƻƛƴƎ ǎƻƳŜǘƘƛƴƎΦΦΦƛǘΩǎ ƳƻǊŜ ƭƛƪŜƭȅ ǘƻ 

ƛƴŎƭǳŘŜΥ ƻǘƘŜǊ ǇŜƻǇƭŜ ƻƴ ǘƘŀǘ ǎǘǊŜŜǘ ǿƛƭƭ Ƨƻƛƴ ƛƴΦΩ127 

 

¢Ƙƛǎ ƛǎ ƛƴ ŎƻƴǘǊŀǎǘ ǿƛǘƘ ¢Ǌŀƴǎƛǘƛƻƴ bŜǘǿƻǊƪΩǎ ǎǘǊŀǘŜƎȅ ǘƻ ƛƴŎǊŜŀǎŜ ŘƛǾŜǊǎƛǘȅ ǘƘǊƻǳƎƘ Ǉƛƭƻǘ 

projects with TIs. Perhaps unsurprisingly, since sampling was based on an interest in 

diversity, TIs are tackling inclusion explicitly and this is considered the right route to 

diversity128. If inclusion is not discussed, ΨƛǘΩǎ Ƨǳǎǘ ǇŜƻǇƭŜ ŘƻƛƴƎ ǘƘŜƛǊ ƻǿƴ ǇǊƻƧŜŎǘǎ ƛƴ ǘƘŜƛǊ 

own little world and not thinking about Transition as a way forward for whole communities 

to change togetherΩ129. It is not always easy, though. There can be fears that ΨƛŦ ƛǘ ǿŀǎ 

discussed it would...be quite a bad air...Ω130, particularly in TIs that focus on projects rather 

than ΨƭƻƻƪώƛƴƎϐ ƳƻǊŜ ŀǘ ǘƘŜ ōƛƎƎŜǊ ǘƘƛƴƎΦΦΦΩ131. Even when inclusion is explicitly discussed in 

TIs, it can feel like lip-service lacking true commitment132. 

 

1.3. The role of Transition 

An inclusive Transition movement will both catalyse independent projects within the 

community133 and act as a unifying hub134. TIs might support other projects135, collaborate 

with other organisations136 or more simply: ΨƛƴǎǘŜŀŘ ƻŦ ǳǎ ǘǊȅƛƴƎ ǘƻ ƭŜŀŘ ǘƘƛƴƎǎ ŀƴŘ ƎŜǘ ǘƘŜƳ 

ƎƻƛƴƎΣ ǇŜƻǇƭŜ Ƨǳǎǘ ŘƻƛƴƎΩ137. ¢ǊŀƴǎƛǘƛƻƴΩǎ ŦǳǘǳǊŜ ǊƻƭŜ ŎƻǳƭŘ also be to try out new ways of 

doing things138 which others may choose to adopt. As a hub, it will bring people in the 

community together by facilitating new flows of information, helping people find shared 
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goals139 or convening people for learning140. It will also, to a lesser degree, address social 

justice locally141. 

 

2.  Valuing diversity 

Diversity is generally perceived to hold value for Transition and to be important to it, but 

there may be times when it is appropriate to limit openness. We need to ΨΦΦΦŀǎƪ ƻǳǊǎŜlves as 

a movement do we really want diversity and if we do, why do we need that, for what 

ǊŜŀǎƻƴΚΩ142. 

 

2.1. Strength and effectiveness 

Diversity makes Transition stronger and more resilient143. It helps the movement be more 

effective144: ΨƛŦ ǿŜΩǊŜ ƎƻƛƴƎ ǘƻ ŀŎƘieve anything ǿŜΩǾŜ Ǝƻǘ ǘƻ ƭƻƻƪ ŀǘ ǘƘŜ ǿŀȅǎ ǘƻ ƛƴŎƭǳŘŜ ǎƻ 

Ƴŀƴȅ ŘƛŦŦŜǊŜƴǘ ƎǊƻǳǇǎ ƻŦ ǇŜƻǇƭŜΩ145Φ 5ƛǾŜǊǎƛǘȅΩǎ ǾŀƭǳŜ Ŏŀƴ ōŜ ŜƛǘƘŜǊ ΨǎǘǊŜƴƎǘƘŜƴƛƴƎ 

ŎƻƳƳǳƴƛǘȅ ŦƻǊ ǊŜǎƛƭƛŜƴŎŜΩ146 or ΨƳŀƪƛƴƎ ώ¢Ǌŀƴǎƛǘƛƻƴϐ ǎǘǊƻƴƎŜǊ ŀƴŘ ǎƻ ŀōƭŜ ǘƻ ŎǊŜŀǘŜ ƳƻǊŜ 

ŎƘŀƴƎŜΩ147. It is partly seen as important because it is crucial to resilience in permaculture, 

which Transition is based upon. 

 

Diversity can hold value for individuals148Σ ǘƻƻΦ Lǘ Ŏŀƴ ōŜ ōƻǘƘ ΨŜƴǊƛŎƘƛƴƎΩ ŀƴŘ 

ΨƛƴǘŜǊŜǎǘƛƴƎΩ149and, to a lesser degree, fun and social (see 5.4. events). Visions of an 

inclusive Transition also generally coincide with visions of a successful Transition (see 1.3. 

the role of Transition)150. 
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2.2. Representation 

Another, less crucial, purpose of inclusion is to ensure community members or groups are 

represented in ¢ǊŀƴǎƛǘƛƻƴΦ ¢ƘŜǊŜ ǎƘƻǳƭŘ ōŜ ΨΦΦΦa good reflection of the local community...in 

ǇŀǊǘƛŎƛǇŀƴǘǎ ƻƴ ǇǊƻƧŜŎǘǎΩ151, and ΨǘƘŜ {ǘŜŜǊƛƴƎ DǊƻǳǇ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘ ώǎƘƻǳƭŘϐ ƎŜƴǳƛƴŜƭȅ 

represent the diversity of [city] as much as it couldΩ152. Representation can also bring 

legitimacy to a TI, as ΨƻǳǊ ƛƴƛǘƛŀǘƛǾŜ Ƙŀǎ ǘƻ ōŜ ŀ ώŎƛǘȅϐ ǘƘƛƴƎ ōŜŦƻǊŜ ǿŜ Ŏŀƴ ǊŜŀƭƭȅ ƘƻƴŜǎǘƭȅ 

ǳƴƭŜŀǎƘΩ153. Representation cannot just be token, though. The movement needs to 

ΨƎŜƴǳƛƴŜƭȅ ƘŜŀǊ ǘƘƻǎŜ ǾƻƛŎŜǎ ŀƴŘ ƛƴŎƻǊǇƻǊŀǘŜ ǘƘŜ ǾƛŜǿǎΩ154 of minority groups. 

 

2.3. Selectively opening 

Unmitigated inclusiveness is not always desirable and there are situations where opening 

things up to everyone is not appropriate. Women-only events155 and a meditation group 

ǘƘŀǘ Ψƛǎ ǇŀǊǘ ƻŦ ƻǳǊ ƻǿƴ ŎŀǊŜ ŦƻǊ ƻǳǊǎŜƭǾŜǎΩ156 are two examples. Having separate Transition 

groups for different parts of the community ς at least for a time - ΨŦƻǊ ǇŜƻǇƭŜ ǘƻ ǊŜŀƭƭȅ ŦŜŜƭ 

ŎƻƳŦƻǊǘŀōƭŜ ŀƴŘ ŦŜŜƭ ǎŀŦŜΩ157 can be valuable, ŀǎ ƛǘ ƛǎ ƴƻǘ ŀƭǿŀȅǎ ōŜǎǘ ǘƻ Ψget everybody all in 

the same place at the same time doing the saƳŜ ǘƘƛƴƎΦΦΦΩ158Φ ΨIf you start to pursue diversity 

ȅƻǳ Ǌǳƴ ǘƘŜ Ǌƛǎƪ ƻŦ ŦǊŀƎƳŜƴǘƛƴƎ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ȅƻǳΩǾŜ ŀƭǊŜŀŘȅ ōǳƛƭǘ ǘƘǊƻǳƎƘ ¢ǊŀƴǎƛǘƛƻƴΩ159 

and while diversity is generally desirable, not being diverse ΨƛǎƴΩǘ ƎƻƛƴƎ ǘƻ ǎǘƻǇ ǳǎ ŘƻƛƴƎ 

ŀƴȅǘƘƛƴƎΩ160 so being selectively open is sometimes appropriate.  

 

3. Ways of being, ways of working 

The experiences expressed suggest that the way that people behave towards others and 

preferred ways of working influence inclusion very strongly. Four conceptual categories 

describe how they do so. 
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3.1. Attitudes and ways of being 

Inclusion can mean simply not actively excluding anyone161 ōǳǘ ƛƴ ǇǊŀŎǘƛŎŜ ǇŜƻǇƭŜΩǎ 

attitudes are crucial. Capacity for humility162, empathy163 openness164, welcome165 

acceptance166 and even love167 are all strong influences on inclusion. Ψ²Ƙŀǘ ƘŀǇǇŜƴǎ ǿƘŜƴ 

you are open ŀƴŘ ŜƴƎŀƎŜ ƻǘƘŜǊǎ ƛƴŦƻǊƳŀƭƭȅΚΩ168 is a key thread for the co-operative inquiry 

group, who decided:  

 

ΨΦΦΦǘƻ ƳŀƪŜ ƪƛǘŜǎ ƛƴ ŀƴ ƻǇŜƴ ǎǇŀŎŜΣ ŀƴŘ ǘƻ ǘŀƭƪ ǘƻ ǇŜƻǇƭŜ ŀōƻǳǘ ǿƘŀǘ ǿŜ ŀǊŜ ŘƻƛƴƎ 

and invite them to join in if they showed an interest [as] an interesting experiment 

ŦƻǊ ŀ ǇŀǎǎƛǾŜ ǘȅǇŜ ƻŦ ŜƴƎŀƎŜƳŜƴǘΦΩ169 

 

Feeling unheard170, patronised171, disempowered172 or disapproved of excludes people, to 

the point where members can end up feeling:  

 

Ψ¢Ǌŀƴǎƛǘƛƻƴ ¢ƻǿƴ Ƙŀǎ ōŜŜƴ ŀǎƪƛƴƎ Ƴe to live a separate life from the one I'm living or 

ƴƻǘ ǉǳƛǘŜ ōŜ ƳŜ ǎƻƳŜƘƻǿΩ173.   

 

When newcomers are not welcomed174 ƻǊ ŜǾŜƴǘǎ ǎŜŜƳ ΨŎƭƛǉǳŜȅΩ175 it leads to exclusion. In 

short, constant awareness of the ΨƛƳǇŀŎǘ ƻŦ ƻǳǊ ŀŎǘƛƻƴǎ ŀƴŘ ǿƻǊŘǎ ƻƴ ƻǘƘŜǊ ǇŜƻǇƭŜ ŦǊƻƳ 

different backgroundsΩ176 is needed for inclusion177. Other groups in the community can 
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seem quite closed from the outside, too178, so a change in attitudes is needed from all 

sides179.  

 

3.2. Being vulnerable 

People in Transition have to make themselves vulnerable in order to achieve diversity. They 

may need to leave their comfort zones by talking to new or different people180, sharing 

control or power181 or risking rejection or humiliation182. The ability to be vulnerable may 

ŜǾŜƴ ōŜ ŦǳƴŘŀƳŜƴǘŀƭ ǘƻ ¢ǊŀƴǎƛǘƛƻƴΩǎ ŀƛƳǎΥ  

 

Ψif you wanted to change stuff you'd be putting yourself in places that do make you 

ŦŜŜƭ ǳƴŎƻƳŦƻǊǘŀōƭŜΦΦΦȅƻǳ ƘŀǾŜ ǘƻ ŎƘŀƴƎŜ ǘƘŜ ǿƘƻƭŜ ǎȅǎǘŜƳΩ183.  

 

People new to the movement are sometimes outside of their physical or emotional comfort 

zones when they take part in Transition activities. To be inclusive, TIs need to be mindful of 

this184. 

 

3.3. Ways of working 

Different ways of working have an even greater impact on inclusion than attitudes do185. 

Different ways of organising the governance of Transition186 and TI meetings187 and 

different ways of getting ƛƴǾƻƭǾŜŘ ƛƴ ¢ǊŀƴǎƛǘƛƻƴΩǎ ǿƻǊƪ188 ǎƛƎƴƛŦƛŎŀƴǘƭȅ ŀŦŦŜŎǘ ǘƘŜ ƳƻǾŜƳŜƴǘΩǎ 

appeal and accessibility. The self-organising principles that it is based on may particularly 

appeal to middle-class people and can seem odd to others189 but strong leadership of a TI 

by particular individuals also affects its culture ς and therefore inclusiveness 190. 
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Meeting style can preclude or discourage participation. Holding mixed gender meetings 

(which women from some cultures would not attend alone191), non-child-friendly steering 

group meetings192, or meetings incorporating quirky or unfamiliar practices or rituals193 can 

limit inclusion. Even just a ΨǉǳƛǘŜ ǉǳƛŜǘ ŀƴŘ ŦƻǊƳŀƭ ŀƴŘ ǎƛǘ-downy and chairedΩ194 style is 

unappealing to some195. Disturbingly, people sometimes struggle to simply participate in 

meetings:  

 

ΨLǘΩǎ ŀ Ŏƻƴǎǘŀƴǘ ŦǊǳǎǘǊŀǘƛƻƴ ǊŜƳƛƴŘƛƴƎ ǇŜƻǇƭŜ ǘƘŀǘ LΩƳ ǇŀǊǘƛŀƭƭȅ ŘŜŀŦΦΦΦǘƘŜ ǿŀȅ ƛǘ ǿŀǎ 

Ǌǳƴ ƛƴ ǘƘƻǎŜ ƳŜŜǘƛƴƎǎ ǿŀǎΦΦΦƴƻǘ ǾŜǊȅ ƘŜƭǇŦǳƭ ǘƻ ƳŜΦΩ196  

 

Just as the route to diversity can be either through natural evolution or explicit action197, 

some crave discussion of bigger issues such as inclusion and diversity while others simply 

wish to get on with projects with tangible outcomes. Their interest is Ψƴƻǘ ŀōƻǳǘ ǘƘŜ ǘŀƭƪƛƴƎΣ 

thinking side of it primarily198Ω. Rather, they are ΨƭƻƻƪƛƴƎ ŦƻǊ ƎǊƻǳǇǎ ǘƘŀǘ ŀǊŜ ŘƻƛƴƎ ǘƘƛƴƎǎΣ 

ŀǊŜ ǳƴŘŜǊǘŀƪƛƴƎ ǇǊƻƧŜŎǘǎ ŀŎǘƛǾŜƭȅΩ199 and see the strength of Transition as being the tangible 

outcomes projects deliver200. This disparity highlights how different types of work appeal to 

different people201Σ ƛƳǇƭȅƛƴƎ ǘƘŀǘ ƛŦ ¢LΩǎ ǇǊŜǎŜƴǘ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŦƻǊ ǇŜƻǇƭŜ ǘƻ ǿƻǊƪ ƛƴ 

different ways, then different people will be attracted to getting involved.  

 

3.4. Language and framing 

The way the Transition message is framed and the language that is used to transmit it are 

important in communicating about Transition and therefore being inclusive. Arguably, Ψthe 

whole message is aimed at middle-ŎƭŀǎǎΩ202 and climate change and peak oil are complex 

concepts that are not easily accessible. As a consequence, these are avoided203 and 
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different angles and perspectives are used to engage others, based on their particular 

situation204. People are attracted to Transition by topics that they are interested in, 

particularly food growing205. Typically, Transitioners: 

 

ΨŘƻƴΩǘ ǊŜŀƭƭȅ ǘŀlk to people about peak oil and climate change, but... just get to 

ƪƴƻǿ ǇŜƻǇƭŜ ŀƴŘ ǘǊȅ ŀƴŘ ƎŜǘ ǘƘŜƳ ƛƴǾƻƭǾŜŘ ƛƴ ǇǊƻƧŜŎǘǎΩ206.  

 

Written or spoken207 language is a potential barrier to inclusion as Transition talk can sound 

ΨŎƭǳōōȅΩ208. The approach is generally communicated through books or website text209 

which is not necessarily accessible or appealing to all. 

 

Ψ¢ƘŜ ǿŀȅ ǿŜ ώƛΦŜΦ ¢Ǌŀƴǎƛǘƛƻƴϐ ǇǊŜǎŜƴǘ ǘƘƛƴƎǎ ƛǎ ƻŦǘŜƴ ƛƴ ǘŜǊƳǎ ƻŦ ƛƴǘŜƭƭŜŎǘǳŀƭƛǎƳ ŀƴŘ 

ƎǊŀǇƘƛŎǎ ŀƴŘΦΦΦƛǘΩǎ ƴƻǘ ŀ ƎƻƻŘ ŜƴǘǊȅ Ǉƻƛƴǘ ŦƻǊ ŀ ƭƻǘ ƻŦ ǇŜƻǇƭŜΦΩ 210  

 

4. Resources, skills and knowledge 

Resources, skills and knowledge can facilitate inclusion or create barriers to it. Transition 

can also lead to learning that increases inclusion. 

 

4.1. Time and resources 

LƴŎƭǳǎƛƻƴ ǘŀƪŜǎ ǘƛƳŜ όΨone of the most precious resources that we haveΩ211) and effort which 

is in addition to regular Transition work212Φ ΨIǘΩǎ Ƨǳǎǘ ŘƛŦŦƛŎǳƭǘ ƘŀǾƛƴƎ ǘƘŜ ǘƛƳŜ ǘƻ Řƻ ǘƘŀǘ 

ώƛƴŎƭǳǎƛƻƴϐ ŀǎ ǿŜƭƭ ŀǎΦΦΦǊǳƴƴƛƴƎ ǘƘŜ ǇǊƻƧŜŎǘǎΩ213 because ΨǿƻǊƪ ŜƴƎŀƎƛƴƎ ǇŜƻǇƭŜ ǿƘƻ ŘƻƴΩǘ 

come to you - ƛǘ ǘŀƪŜǎ ǘƛƳŜΩ214 and is Ψ...yet another thing to think aboutΩ215. It can be a 

struggle to get anyone to turn up to Transition events and projects regardless of their age 
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or background216. Seeing inclusion as extra work on top of core Transition projects assumes 

that it is a discretionary activity. Clearly for some, it is not: 

 

ΨLΩƳ ǊŜŀƭƭȅ ƛƴǘŜǊŜǎǘŜŘ ƛƴ ƛƴŎƭǳǎƛƻƴΦΦΦŀƴŘ ƛǘ ƪƛƴŘ ƻŦ ŦŜŜƭǎ ƭƛƪŜΦΦΦŦŜŜƭƛƴƎ ƭƛƪŜ ŀ ōƛǘ ƭƛƪŜ ŀ 

nuisance. [ƛƪŜ ǿƘŜƴ ǿŜ ǿŜǊŜ ƻǊƎŀƴƛǎƛƴƎ ŜǾŜƴǘǎ ŀƴŘ L ǊŜƳŜƳōŜǊ ƎƻƛƴƎ άƳŀȅōŜ ǿŜ 

need to not have it there and have it somewhere else so we can include more 

ǇŜƻǇƭŜέ ƛǘϥǎ ƪƛƴŘ ƻŦ ƭƛƪŜ ŀ ƭƻǘ ƻŦ ǇŜƻǇƭŜ ǎŀȅƛƴƎ ƛǘϥǎ ŀ ƭƻǘ ƻŦ ǘǊƻǳōƭŜ ŀƴŘ ƛǘϥǎ ŀ ƭƻǘ ƳƻǊŜ 

ǿƻǊƪΦ !ƴŘ ƛǘϥǎ ǘǊǳŜΣ ƛǘ ƛǎΣ ōǳǘ ŦƻǊ ƳŜ ƛǘϥǎΦΦΦǘƘŀǘΩǎ ǘƘŜ ƻƴƭȅ ǘƘƛƴƎ L ǿŀƴǘ ǘƻ Řƻ ŀƴȅǿŀȅ 

ǊŜŀƭƭȅΦΩ217 

 

Inclusion does not just require time in the short-term, but long-term investment in building 

trust and relationships218, too. Where does this time to devote to Transition come from? 

tŜƻǇƭŜΩǎ ŀōƛƭƛǘȅ ǘƻ Ƨƻƛƴ ŀƴ ƛƴƛǘƛŀǘƛǾŜ ƭƛƪŜ ¢Ǌŀƴǎƛǘƛƻƴ ŘŜǇŜƴŘǎ ƻƴ ǘƘŜƛǊ ƘŀǾƛƴƎ ŦǊŜŜ ǘƛƳŜ219 and 

being able to balance voluntary work with earning a living220Φ Lǘ Ƴŀȅ ōŜ Ψ...no accident that 

Transition is white and middle-Ŏƭŀǎǎ ōŜŎŀǳǎŜ ǘƘƻǎŜ ǇŜƻǇƭŜ ƘŀǾŜ ǘƛƳŜ ŀƴŘ ŜƴŜǊƎȅ ǘƻ ǎǇŀǊŜΩ221. 

While this implies assumptions about the relationship between income, class and race, it 

also illustrates that people need free time to participate222. Inclusion does not always 

require extra time and effort, though. Ψ{ƻƳŜǘƛƳŜǎ ƛǘ ǘŀƪŜǎ ŎǊƛǎƛǎΩ223 or resources like money, 

knowledge, skills, language, tools or specific responsibility for it224. 

 

4.2. Local knowledge 

Local knowledge and intuition about the area - particularly its demographics - inform 

inclusion efforts225. More reliable, formal data on the neighbourhood226 would be useful. 

Knowing people is also helpful for connecting with others in the community227. It is possible 
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to learn about the local area through Transition228 (see 5.2. day-to-day encounters) and 

ƛƳǇƻǊǘŀƴǘ ǘƻ ΨōŜ ƛƴŘƛǾƛŘǳŀƭ ŀƴŘ ƪƴƻǿ ȅƻǳǊ ƭƻŎŀƭƴŜǎǎΩ229 and ΨΦΦΦ ŦƛƴŘ ƻǳǘ ǿƘŀǘ ǇŜƻǇƭŜ ŀǊŜ 

ƛƴǘŜǊŜǎǘŜŘ ƛƴΩ230. 

 

5. Reaching people 

There are four discernable ways in which people are reached. This theme emerges 

particularly strongly from the opinions and experiences analysed, indicating that reaching 

people is a crucial aspect of inclusion.  

 

5.1. Targeting communities  

5ƛŦŦŜǊŜƴǘ ΨŎƻƳƳǳƴƛǘƛŜǎΩ ƻŦ ǇŜƻǇƭŜ are consciously targeted by Transition. Holding events in 

collaboration with community groups, doing joint projects with them or approaching 

organisations such as faith establishments and community centres all bring awareness of 

Transition to specific parts of the community231. Reasons for doing so are contradictory. 

Targeting groups is ŀōƻǳǘ Ψbringing people inΩ ǘƻ ¢Ǌŀƴǎƛǘƛƻƴ ƻǊ ŜǾŜƴ ŦƛƴŘƛƴƎ ǘƘƛƴƎǎ ǘƻ ƭǳǊŜ 

them ΨƭƛƪŜ ŎƘƛƭŘǊŜƴΩ232, but it is also about mutuality (ΨƛǘΩǎ ƴƻǘ ŀōƻǳǘ ƎŜǘǘƛƴƎ ǇŜƻǇƭŜ ǘƻ ŎƻƳŜ 

to me, itΩǎ ŀōƻǳǘ ƳŜ ŎƻƳƛƴƎ ǘƻ ǘƘŜƳΩ233) and appreciating what other people have to offer 

and are interested in234. This again highlights the difference between seeking diversity 

because it strengthens the Transition movement and valuing it for its own sake (see 2.  

valuing diversity) and between paying lip-service to inclusion and truly desiring it (see 1.2. 

pathways to diversity and inclusion).  

 

Targeting communities means engaging as a group with other groups of people rather than 

individuals reaching out to each otƘŜǊ ŀƴŘ ƛƳǇƭƛŜǎ ŀ ǇŜǊŎŜƛǾŜŘ ŘƛŦŦŜǊŜƴŎŜ ōŜǘǿŜŜƴ ΨƻǳǊΩ 

ŎƻƳƳǳƴƛǘȅ ŀƴŘ ΨƻǘƘŜǊΩ ŎƻƳƳǳƴƛǘƛŜǎΦ ΨSo where you do have less empowered communities 

we want to involve them in [TI]ΦΩ235 
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5.2. Day-to-day encounters 

Day-to-day encounters and relationships also help Transition to reach out to people, 

although they are considered less important to inclusion that targeting communities. These 

encounters use existing friendships and capitalise on everyday interactions with people in 

the community. Links are sometimes made236 between people based on their shared needs, 

which can then be met through Transition. Interactions are informal, personal and 

opportunistic, in contrast to deliberately and strategically targeting particular communities. 

Through Transition people begin to inhabit their local area in a different way237: they are 

more rooted in the area, visit new parts of it or talk to different people238:  

 

Ψ²ƘŜǊŜ L ƭƛǾŜ ƛƴ ώƴŜƛƎƘōƻǳǊƘƻƻŘϐ L ƴŜǾŜǊ ǳǎŜŘ ǘƻ Ǝƻ ƛƴǘƻ ƛǘ ŀƴŘ L ΦΦΦL Ƨǳǎǘ ǘƘƻǳƎƘǘ ƛǘΩǎ 

ǇƻǎƘΦ .ǳǘ ƴƻǿΦΦΦLΩƳ ōŜƛƴƎ ŦƻǊŎŜŘ ǘƻ Řƻ ŀƭƭ ǘƘŜǎŜ ŜǾŜƴǘǎ ŀƴŘ LΩƳ ƭƛƪŜ ƳŜŜǘƛƴƎ ŀƭƭ ǘƘŜǎŜ 

people who are from all these different backgrounds and all these assumptions I 

ƳŀŘŜΣ ƛǘΩǎ ǊŜŀƭƭȅ ŎƘŀƭƭŜƴƎƛƴƎ ƳŜΩ239. 

 

If Transition is successful at inclusion it will be reflected in the everyday encounters that 

people have and there will be more mixing between different people and groups240. Visible 

and accessible manifestations of Transition are also important in inclusion as people who 

live nearby or happen to walk past sometimes get involved241. 

 

5.3. Building relationship 

To a lesser degree, inclusion is about rebuilding community. This relies on building 

relationships242 based on trust243. It takes commitment and effort, and relationships need to 

be nurtured sensitively over time244. The co-operative inquiry group ΨŀƎǊŜŜŘ ǘƘŀǘ ǘƘŜ 

purpose [of the group]...was probably to build community, rather than to target specific 

ƎǊƻǳǇǎΩ245. 
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5.4. Events 

Events are an ideal opportunity to be inclusive. TIs ΨŀƎƻƴƛǎŜ ƻǾŜǊ ǿƘŀǘ ŜǾŜƴǘǎ ǘƻ ƘŀǾŜΩ246. 

Venues247, timings248 and content249 of events are all important factors in how accessible or 

acceptable events are to different people, although making events inclusive is sometimes a 

matter of guesswork250.  

 

Events are about attracting people to Transition and making sure they can get involved. 

They need to be fun251, and being child-friendly can be welcoming for parents, too252. To a 

lesser degree it is important to make sure people know they are invited and events must be 

publicised253 accordingly. Celebratory events are likely to be a feature of an inclusive 

Transition254.  

  

  

                                                           
246

 8 (TT-1) 
247

 E.g. 18 (TT-1); 249 (TT-2); 594 (TT-5); 697 (TTSN-1); 833 (TT-6); 908 (TC); 1014 (INQ) 
248

 E.g. 699 (TTSN-1); 1015 (INQ) 
249

 E.g. 413 (TT-4); 896 (TC); 901 (TC); 1016 (INQ) 
250

 250 (TT-2); 413 (TT-4); 697 (TTSN-1) 
251

 E.g. 13 (TT-1); 631 (TT-5); 714 (TTSN-2); 929 (TC-S); 933 (TC); 939 (TC) 
252

 E.g. 13 (TT-1); 15 (TT-1); 646 (TTSN-1); 901 (TC) 
253

 904 (TC); 1013 (INQ) 
254

 266 (TT-2); 631 (TT-5) 



 

36 
 

 

Theoretical implications       

The themes and categories described above imply three theoretical approaches to 

perceptions of inclusion and diversity, the extent to which these are considered important 

and how they are addressed. They are led by the head, the heart and the hand, reflecting 

both the Transition255 and Human Ecology256 approaches which see change taking place in 

these three ways. The head, heart and hand approaches are not mutually exclusive 

viewpoints held wholesale by one or more interviewees, but instead highlight the 

theoretical links between themes and categories257. I describe them in the voice of the 

collective in an attempt to acknowledge my position as a member of Transition and avoid 

distancing myself from the attitudes and views within them.  

 

1. The head 

²Ŝ ƴƻǘƛŎŜ ǘƘŀǘ ¢Ǌŀƴǎƛǘƛƻƴ ƛǎ ΨǿƘƛǘŜ ŀƴŘ ƳƛŘŘƭŜ-ŎƭŀǎǎΩ ŀƴŘ think that it should be more 

representative of the local community. Our Transition Initiative (TI) tries to target groups 

that are currently under-represented, on top of the other Transition work and projects that 

we are doing. It will take dedicated time and effort to achieve diversity and there may be 

skills that we need to acquire along the way. We reach out to these groups in order for 

them to be represented in Transition and because we want to get more ς and different - 

people participating. CǊƻƳ ŜǾŜƴǘǎ ǘƻ ƳŜŜǘƛƴƎǎ ǘƻ ǘƘŜ ǿŀȅ ǘƘŜ ¢L ƛǎ ƻǊƎŀƴƛǎŜŘΣ ǿŜ ǘƘƛƴƪ ƛǘΩǎ 

important to be aware of how and when people might be excluded from participating and 

try to address this. We also think the way the Transition message is communicated is 

important, and believe reframing it in a way that makes sense to different people will help 

achieve inclusion. We may need to hold the frame of reference of Transition lightly. We 

believe that Transition will be more effective if it has broad buy-in and involvement, that it 

will be stronger as a movement and that resilience itself demands diversity. Ultimately, we 

see Transition acting as a catalyst and/or a hub for the local community. It will bring 

different people together and will support other projects, which may go on independently 

ƻŦ ƻǳǊ ΨŎƻǊŜΩ ¢Ǌŀƴǎƛǘƛƻƴ ƎǊƻǳǇΦ  
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2. The heart 

Instead of community to community outreach, we try to include people through individual, 

personal relationships. We recognise and tolerate the fear and vulnerability that comes 

with stepping out of our comfort zones and try to be aware of and honour those situations 

when it is preferable to maintain the safety of a closed group. Diverse people in the local 

community are part of our daily lives and we feel we have more legitimacy to approach 

them because of our involvement in Transition. We include by building relationships with 

others that are based on trust, and acknowledge the personal investment that this requires. 

We also try to foster an open and welcoming attitude and are open-minded and accepting 

of newcomers. We take advantage of everyday opportunities to talk to new people, and 

ultimately imagine there will be lots of Transition-type things going on in the community, 

separate from our TI, and more mixing between different groups of people. 

 

3. The hand 

We try to make sure the things we do in our TI are open and accessible to all, and especially 

that they are not exclusive. We prefer getting on with projects or events to discussing the 

Transition concept. We acknowledge that different people work in different ways and value 

ŘƛŦŦŜǊŜƴǘ ŀŎǘƛǾƛǘƛŜǎ ŀƴŘ ƛƴƛǘƛŀǘƛǾŜǎΦ ¢ƘŜǊŜ ƛǎƴΩǘ ƻƴŜ ǎƛȊŜ ǘƘŀǘ Ŧƛǘǎ ŀƭƭΣ ŀƴŘ ǿŜ ŘƻƴΩǘ ŘŜƳŀƴŘ 

that people involved in projects understand or buy into Transition. The most important 

thing to us is the outcomes of projects and we are wary of anything that might stand in the 

way of our achieving these. We see any Transition action that is up and running as a good 

thing, regardless of who is involved. We accept that inclusion will come naturally in time. 

For now, we need whoever turns up to lend a hand. We sometimes reach out to other 

individuals or organisations in the community in the hope that they can help our projects to 

succeed and our local knowledge helps us do this. If our projects are successful, a critical 

mass may eventually be established that will draw other parts of the community into 

Transition-style projects naturally.  
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Discussion          

Each of these approaches has potential limitations. I step back from my insider perspective 

and temporarily abandon the voice of the collective to critically examine them in light of 

existing literature on community, group formation and process and social stratification. I 

link this discussion to ǘƘŜ ǊƻƭŜ ƻŦ ƳŀǎƪŜŘ ǇƻǿŜǊ ŀƴŘ ƛƴŜǉǳŀƭƛǘȅ ƛƴ ¢ǊŀƴǎƛǘƛƻƴΩǎ ǉǳŜǎǘ ŦƻǊ 

inclusion and diversity and finally to the gentrification of Stoke Newington. 

 

1. The head 

1.1. Ψ¦ǎΩ ŀƴŘ ΨǘƘŜƳΩΥ ƻǘƘŜǊƛƴƎ 

The head approach shows a sense from the data258 ƻŦ ΨǳǎΩ όƛΦŜΦ ŀ ¢ransition community) 

ǊŜŀŎƘƛƴƎ ƻǳǘ ǘƻ ΨǘƘŜƳΩΦ It implies a view that there is a homogeneous group (or groups) of 

ƻǘƘŜǊǎ ǘƘŀǘ Ŏŀƴ ōŜ ŘŜŦƛƴŜŘ ōȅ ǘƘŜƛǊ ŘƛŦŦŜǊŜƴŎŜ ŦǊƻƳ ΨǳǎΩΦ ¢Ƙƛǎ ƛǎ ŀ ǎƻŎƛŀƭ ǇǊƻŎŜǎǎ ƪƴƻǿƴ ŀǎ 

ΨƻǘƘŜǊƛƴƎΩ259 and occurs as a result of the human propensity to focus on difference rather 

than similarity260Φ ΨhǘƘŜǊƛƴƎΩ ŜǎǘŀōƭƛǎƘŜǎ ŀ ǇŀǊǘƛŎǳƭŀǊ ǿƻǊƭŘǾƛŜǿ ŀǎ ƴƻǊƳŀƭ ŀƴŘ ƴŀǘǳǊŀƭ261. It 

is linked with self-ƛŘŜƴǘƛŦƛŎŀǘƛƻƴΣ ŀǎ ΨǿŜΩ ƛŘŜƴǘƛŦȅ ǿƘƻ ǿŜ ŀǊŜ ǘƘǊƻǳƎƘ ŀ ǎƛƳǇƭŜ ōƛƴŀǊȅ 

ǇǊƻŎŜǎǎ ƻŦ ΨL ŀƳ ƳŜΩ ōŜŎŀǳǎŜ ΨL ŀƳ ƴƻǘ ǘƘŜ ƻǘƘŜǊΩ262. The ubiquitous description of 

¢Ǌŀƴǎƛǘƛƻƴ ŀǎ ΨǿƘƛǘŜ ŀƴŘ ƳƛŘŘƭŜ-ŎƭŀǎǎΩ ǎǳƎƎŜǎǘǎ ŀƴ ΨƻǘƘŜǊƛƴƎΩ ƻŦ Ψƴƻƴ-ǿƘƛǘŜΩ ŀƴŘ Ψƴƻƴ-

middleςŎƭŀǎǎΩ ǇŜƻǇƭŜ ŀƴŘ ŀ ŎƻƴŦƭŀǘƛƻƴ ƻŦ ǘƘŜǎŜ ǘǿƻ ǘŜǊƳǎΦ ¢ƘŜ ΨƻǘƘŜǊƛƴƎΩ ƻŦ ǎƻ-called low-

ƛƴŎƻƳŜ ƎǊƻǳǇǎΣ ǘƘŜ ΨǘƘŜƳΩ ǘƻ ¢ǊŀƴǎƛǘƛƻƴΩǎ ƳƛŘŘƭŜ-Ŏƭŀǎǎ ΨǳǎΩΣ ǿŀǎ ŀƭǎƻ ƘƛƎƘƭƛƎƘǘŜŘ ōȅ ŀ 

participant at the Transition Conference who felt Ψwe could talk about low-income groups 

ōǳǘ LΩƳ ƴƻǘ ǎǳǊŜ ǿƘƻ ŀ ƭƻǿ-income group is. I see low-ƛƴŎƻƳŜ ŦŀƳƛƭƛŜǎΩ263. 

 

ΨhǘƘŜǊƛƴƎΩ ƛǎ ƴŜǾŜǊ ǾŀƭǳŜ ŦǊŜŜΥ ǘƘŜ ōƛƴŀǊƛǎƳ of self-other implies dominant-subordinate, 

inferior-superior relationships264Σ ŀƴŘ ǿƘŀǘ ōƛƴŘǎ ΨǳǎΩ ǘƻƎŜǘƘŜǊ ƛƴ ŎƻƳƳǳƴƛǘȅ Ŏŀƴ ōŜ ƳŀǊƪŜŘ 

ōȅ ŀ ŎƭŜŀǊ ŀƴŘ ŎƻǊǊŜǎǇƻƴŘƛƴƎƭȅ ƴŜƎŀǘƛǾŜ ǎŜƴǎŜ ƻŦ ΨǘƘŜƳΩΦ ²Ƙŀǘ ŀǇǇŜŀǊǎ ǘƻ ōŜ ŀ ǎŜƴǎŜ ƻŦ 

community can even be a way of expressing other underlying social divisions and marking 
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ƻǳǘ ΨƻǳǊΩ ŎƻƳƳǳƴƛǘȅ ŦǊƻƳ ǘƘŜ ǊŜǎǘ ƻŦ ǘƘŜ ǿƻǊƭŘ265. A sense of moral or intellectual hierarchy 

did emerge from the data, glimpsed through dialogue at the Transition Conference about 

Ψbringing ǇŜƻǇƭŜ ƛƴΩ266 or luring them ΨƭƛƪŜ ŎƘƛƭŘǊŜƴΩ267, and highlighted by experiences of 

being disapproved of or silenced268Φ ¢Ƙƛǎ ŘŜƳƻƴǎǘǊŀǘŜǎ Ƙƻǿ ΨǘƘŜƳΩ ŀƴŘ ΨǳǎΩ ǘƘƛƴƪƛƴƎ ƛǎ 

rarely ς if ever - neutral.  

 

Perceiving inclusion ŀǎ ΨǳǎΩ in Transition ǊŜŀŎƘƛƴƎ ƻǳǘ ǘƻ ΨǘƘŜƳΩ, and the ΨƻǘƘŜǊƛƴƎΩ ǘƘŀǘ ǘƘƛǎ 

implies, can result in defining ƻǘƘŜǊ ǇŜƻǇƭŜΩǎ ƳŜƳōŜǊǎƘƛǇ ƻŦ ŎƻƳƳǳƴƛǘƛŜǎΦ ½ȅƎƳǳƴǘ 

BaumanΩǎ269 theory of community explains how ethnic minority communities can be 

defined and enclosed by individuals from the dominant majority who hold the power to 

make decisions that limit their freedom to assimilate. Those within such communities do 

not necessarily have the choice of remaining or leaving. Despite the modern preoccupation 

with legal rights to freedom of choice, actual freedom of choice remains limited for those 

who are not readily accepted as part of the dominant group and so lack the security such 

acceptance would afford270. They may require the bonds of community to provide security 

ƛƴ ǘƘŜ ƛƴǎŜŎǳǊŜΣ ΨƭƛǉǳƛŘΩΣ ǇǊŜŎŀǊƛƻǳǎ ŀƴŘ ƛƳǇŜǊƳŀƴŜƴǘ ǊŜŀƭity of modern life, so their 

communitarianism is power-assisted271. 

 

The language and narrative of targeting communities to ensure they are represented in 

Transition and to strengthen the movement272Σ ōƻƭǎǘŜǊŜŘ ōȅ ǘƘŜ ǾƛŜǿ ǘƘŀǘ ǿŜ ŀǊŜ Ψall white 

and middle-claǎǎΩ273, risks ΨƻǘƘŜǊƛƴƎΩ, defining and enclosing communities. This assumes 

Transition is a dominant group. While it may not be a majority within society, the 

predominance of self-identified white, middle-class and highly-educated people274 suggests 

that many Transitioners are part of the dominant majority in society. 
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1.2. Group process 

 ΨOǘƘŜǊƛƴƎΩ ƛǎ ŀ social phenomenon, and in no way unique to Transition. MindellΩs theory of 

group process275 contends that: 

 

 Ψƛǘ ƛǎ ƛƴŜǾƛǘŀōƭŜ ŦƻǊ ƛƴŘƛǾƛŘǳŀƭǎ ŀƴŘ ƎǊƻǳǇǎ ǘƻ ŎǊŜŀte minorities by creating an identity that 

ŘŜƳŀǊŎŀǘŜǎ ŀƴ ŀŎŎŜǇǘŜŘ ŦƻǊƳ ŀƴŘ ŀ ǊŜƧŜŎǘŜŘ ŦƻǊƳ ƻŦ ōŜƘŀǾƛƻǳǊΩ276.  

 

What happens in a group is often mirrored at the global and individual levels, too277. 

Attempting to resolve issues such as ΩƻǘƘŜǊƛƴƎΩ at solely the local group level may simply 

result in displacement of that role at that time or ΨǘƛƳŜǎǇƛǊƛǘΩΣ ǘƻ ǳǎŜ aƛƴŘŜƭƭΩǎ ǘŜǊƳ278. To 

deal with a local group issue a parallel issue that appears to be located outside the group or 

within ourselves may need to be addressed. Our prejudices about those we consider 

ΨƻǘƘŜǊǎΩ often represent our own internal prejudices against disavowed parts of 

ourselves279, so we need to work on accepting these parts of ourselves if we are to counter 

prejudice towards others such as racism, sexism and classism280. This suggests the head 

approach to inclusion needs to be tempered by that of the heart not just at the local level 

but at individual and global levels, too.  

 

1.3. Group formation 

Transition is strongly identified as white and middle-class281, even by282 and in the presence 

of283 people who would not describe themselves as either. There is far less recognition that 

there is some limited diversity in Transition, implying a focus on intragroup similarity rather 

than difference within the movement284. TƘŜ ƘŜŀŘΩǎ ŀǇǇǊƻŀŎƘ ƻŦ targeting specific 

communities is informed by a perception that Transition is not diverse. 
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Theories of group process suggest that this reported homogeneity may be a function of the 

early stage of group formation Transition is at. Denial of difference within a group, 

exemplified by members talking in generalities which go unchallenged by the rest of the 

group, is characteristic of what M. Scott Peck285 ǘŜǊƳǎ ΨǇǎŜǳŘƻŎƻƳƳǳƴƛǘȅΩΦ Lƴ ǘƘƛǎ ŦƛǊǎǘ 

stage in the building of true community, people deny difference and withhold a little of 

themselves to avoid conflict286. Transition has a distinct focus on building community287, but 

participantsΩ ǘŜƴŘŜƴŎȅ to describe the movement in homogeneous terms suggests that 

Transition groups are in pseudocommunity - not true community - at this time. In true 

community, difference is tolerated. According to Scott PeckΩǎ ǘƘŜƻǊȅ, Transition Initiatives 

need to work at acknowledging intragroup differences to move beyond pseudocommunity 

and into true community288. This would also presumably reduce ǘƘŜ ƴŜŜŘ ŦƻǊ ΨƻǘƘŜǊƛƴƎΩ 

generalisations and distinctions to reinforce and define the Transition community, allowing 

it to become more inclusive. Acknowledging difference and the fear that can accompany 

this is a feature of the heart approach to inclusion, which needs to be combined with that 

of the head to move Transition into new ways of being in community. 

 

2. The heart 

2.1. Differential association 

The heart approach emphasises informal social interactions and using everyday encounters 

to spread awareness of Transition, rather than outreach targeting particular groups. It is 

ƭŜǎǎ ǇǊƻƴŜ ǘƻ ΨƻǘƘŜǊƛƴƎΩΣ ōǳǘ ǊŜƭŀǘƛƻƴŀƭ ǎƻŎƛŀƭ ǎǘǊŀǘƛŦƛŎŀǘƛƻƴ ǘƘŜƻǊȅ ƛƳǇƭƛŜǎ ǘƘŀǘ ƛǘ Ƴŀȅ 

perpetuate social differences organised hierarchically along one or more dimensions of 

inequality nonetheless289.  

 

In this study, recognition that inclusion requires us to leave our comfort zones indicated a 

preference for associating with similar people290. The tendency to associate with those of a 

similar social standing, i.e. at less of a social distance from ourselves, is differential 
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association291. It is both a cause and an effect of social stratification292. According to 

Bourdieu293Σ ǇŜƻǇƭŜ ƻŎŎǳǇȅƛƴƎ ŎƭƻǎŜ ƭƻŎŀǘƛƻƴǎ ƛƴ ǎƻŎƛŀƭ ǎǇŀŎŜ ƭƛǾŜ ǎƛƳƛƭŀǊ ΨŎǳƭǘǳǊŀƭ ƭƛŦŜǎǘȅƭŜǎΩΥ 

they have the same tastes and are more likely to interact socially, so social characteristics 

can become systematically embedded within social networks. Similarity breeds 

connection294, as contact occurs at a higher rate among similar people than among 

dissimilar295. This contact in turn breeds association, potentially perpetuating social 

stratification296. In effect, people cannot help but reproduce inequality and social distance, 

and so social stratification, simply by virtue of the things and people they like297. This leads 

ultimately to unequal access to resources such as information, people and places298. 

Although cultural tastes and boundaries are not exercised through the imposition of a 

ŘƻƳƛƴŀƴǘ ƎǊƻǳǇΩǎ ǾŀƭǳŜǎΣ ŎǳƭǘǳǊŀƭ ŀƴŘ ǎƻŎƛŀƭ ŘƛŦŦŜǊŜƴŎŜǎ ŀǊŜ ƴƻǘ ƴŜŎŜǎǎŀǊƛƭȅ Ǿalue-free and 

markers of difference can be converted into markers of hierarchy, with differential 

association the basis of boundary drawing299. The day-to-day encounters that are a feature 

of the heart-led approach to inclusion300 can therefore reinforce social stratification. 

 

The link between inequality and difference through social processes described above also 

suggests that it is not enough to simply have an open and welcoming attitude towards 

other people, another feature of the heart approach, because implicit economic and social 

pressures may still prevent people from participating301. Evidence that the people who tend 

to be involved in formal social networks, such as Transition, generally come from certain 

socioeconomic, age and educational backgrounds302 backs this up.  

 

There needs to be some consciousness in the heart approach of the potential for everyday 

connection and chance encounters ǘƻ ƭŜŀŘ ǘƻ ǎǘǊŀǘƛŦƛŎŀǘƛƻƴΥ ƛƴǘŜƎǊŀǘƛƴƎ ǘƘŜ ƘŜŀŘΩǎ ŎǊƛǘƛŎŀƭ 

ŀƴŀƭȅǎƛǎ ƻŦ ǿƘƻ ƛǎ ƳƛǎǎƛƴƎ ŦǊƻƳ ¢Ǌŀƴǎƛǘƛƻƴ ƛƴǘƻ ǘƘŜ ƘŜŀǊǘΩǎ focus on day-to-day interactions 
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and relationships manifested through the work of the hands could help bring such 

consciousness to bear. 

 

3. The hand 

3.1. Task-orientation at the expense of group process 

The hand approach to inclusion is primarily task-focused and the data shows a wariness of 

high-ƭŜǾŜƭ ƛƴƛǘƛŀǘƛǾŜǎ ǘƘŀǘ Ƴŀȅ ƛƳǇŜŘŜ ǇǊƻƧŜŎǘǎΩ ǇǊƻƎǊŜǎǎ303, but group formation theory 

suggests that a group must focus on both achieving its task and on its own internal 

process304. Initial, linear, conceptions of group formation305 were subsequently replaced by 

models that presented the process in less linear terms. McGrath306 recognises the 

complexity of interactions between individual members, the group as a whole and extrinsic 

factors, echoing aƛƴŘŜƭƭΩǎ group process theoryΩǎ ǎǳƎƎŜǎǘƛƻƴ ƻŦ intimate relationship 

between the individual, local and global fields307. A reciprocal relationship between 

ƳŜƳōŜǊǎΩ ƴŜŜŘǎ ŀƴŘ ǘƘŜƛǊ ŀōƛƭƛǘȅ ǘƻ ƘŜƭǇ ǘƘŜ ƎǊƻǳǇ ŦǳƭŦƛƭ ƛǘǎ ŀƛƳǎ is ƛƴƘŜǊŜƴǘ ǘƻ aŎDǊŀǘƘΩǎ308 

view. Groups simultaneously try to compƭŜǘŜ ǇǊƻƧŜŎǘǎΣ ƳŜŜǘ ƳŜƳōŜǊǎΩ ƴŜŜŘǎ ŀƴŘ ǇǊŜǎŜǊǾŜ 

the group as an intact system309. Therefore a sole focus on task completion as implied by 

ǘƘŜ ΨƘŀƴŘΩ ŀǇǇǊƻŀŎƘ Ƴŀȅ ƭƛƳƛǘ ŀ ¢LΩǎ ability to function. This is backed up by Scott Peck, who 

also highlights the interaction between group task and process310. Focusing on task goals at 

the expense of group process may mean groups fail to create the space to raise or discuss 

important issues such as intragroup differences and conflicts or individual experiences of 

exclusion, and so move towards true community. The hand approach to inclusion may 

achieve short term goals, but these theories of group process suggest that it may not 

achieve lasting success if it neglects ŜƴǘƛǊŜƭȅ ǘƘŜ ƘŜŀŘΩǎ ŎǊƛǘƛŎŀƭ ǘƘƛƴƪƛƴƎ ŀƴŘ ǘƘŜ ƘŜŀǊǘΩǎ 

focus on attitudes and ways of being. 
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4. Whoever comes are the right people? 

The head, heart and hand approaches imply different concepts of inclusion. The heart 

emphasises inclusive attitudes towards people encountered day-to-day. The hand includes 

through actions that avoid actively excluding. Both imply accepting that ΨǿƘƻŜǾŜǊ turns up 

ŀǊŜ ǘƘŜ ǊƛƎƘǘ ǇŜƻǇƭŜΩ. This is a principle of ΨƻǇŜƴ ǎǇŀŎŜ ǘŜŎƘƴƻƭƻƎȅΩ311, which is one of the 

key tools used in Transition312.  

 

As a method of creating participant-led events, open space exemplifies self-organisation, 

stressing individual responsibility for learning and contribution313. ¢ǊŀƴǎƛǘƛƻƴΩǎ embracing of 

the open space ethos may explain why inclusion is perceived as requiring extra time and 

effort in this study314. Urging people to explicitly tackle inclusion contradicts open spaceΩǎ 

principles of only getting involved in things you have energy for and accepting whatever 

happens as the only thing that could have, so inclusion will feel like additional work to 

people endowed with this mentality.  

 

The Transition approach values diversity315 but its focus on catalysing people to generate 

their own solutions on a self-organising basis316 promotes empowered individualism, which 

Ŏŀƴ ƛǘǎŜƭŦ ōƛŀǎ ΨǿƘƻ ǘǳǊƴǎ ǳǇΩ317. Because of the social processes described above, some of 

ǘƘŜ ΨǊƛƎƘǘΩ ǇŜƻǇƭŜ Ƴŀȅ ƴƻǘ ŀŎǘǳŀƭƭȅ ƘŀǾŜ ǘƘŜ ŎƘƻƛŎŜ ƻŦ Ψturning upΩ ǘƻ ¢Ǌŀƴǎƛǘƛƻƴ at all. 

¢ƘŜǊŜŦƻǊŜ ǘƘŜ ƘŜŀŘΩǎ ŜȄǇƭƛŎƛǘ ŀǇǇǊƻŀŎƘ ǘƻ ǘŀŎƪƭƛƴƎ ŘƛǾŜǊǎƛǘȅ ŀƴŘ ƛƴŎƭǳǎƛƻƴ must be 

ƛƴǘŜƎǊŀǘŜŘ ƛƴǘƻ ¢ǊŀƴǎƛǘƛƻƴΩǎ ƘŜŀǊǘ ŀƴŘ ƘŀƴŘ-led view that whoever turns up are the right 

people. ¢ǊŀƴǎƛǘƛƻƴΩǎ ǊŜŎŜƴǘ ŀǘǘŜƳǇǘǎ ǘƻ ŀŘŘǊŜǎǎ ŘƛǾŜǊǎƛǘȅ ǎǳƎƎŜǎǘ ǘƘƛǎ Ƙŀǎ ŀƭǊŜŀŘȅ ōŜƎǳƴΦ 

 

5. An integrated approach 

I have shown that attempting to tackle inclusion in Transition from the point of view of the 

head, the heart or the hand alone will be limited in effectiveness and sustainability. Any 

intervention must integrate the three approaches but must also take place at the 
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individual, local and global levels, as implied by group process and formation theory. This is 

illustrated in Table 1. 

 
 

 
                Approach 
               
          Level 

 
Head 

 
Heart 

 
Hand 

 
Individual 

e.g. Acknowledging 
disavowed parts of 
ourselves 

e.g. Open attitudes 
to people who are 
different from us 

e.g. Practical work 
towards tangible 
outcomes aligned 
with the principle 
of inclusion 

 
Local 

e.g. Acknowledging 
differences in the 
group 

e.g. Stepping out of 
our comfort zones; 
creating safe space 
to raise conflicts 

e.g. Ensuring 
accessibility and 
ability of others to 
participate in and 
benefit from 
Transition projects 

Global e.g. Acknowledging 
difference and 
inequality in society 

e.g. Reacting to 
prejudice & social 
inequality in society 

e.g. Responding to 
economic and 
social limits to 
participation 

 

TABLE 1: An integrated approach to inclusion  

 

6. Inclusion and inequality: masked power and privilege 

!ǎ ǘƘƛǎ ƛƴǉǳƛǊȅ ǳƴŦƻƭŘŜŘ L ŦŜƭǘ ƛƴŎǊŜŀǎƛƴƎƭȅ ǳƴŎƻƳŦƻǊǘŀōƭŜ ǘƘŀǘ ƛƴŎƭǳǎƛƻƴ Ƴŀȅ ōŜ ŀōƻǳǘ Ψwhat 

we [as Transition] want from people, or us trying to co-ƻǇǘ ǘƘŜƳ ƛƴǘƻ ƻǳǊ ǘƘƛƴƎΩ318. In this 

study there was relatively little discussion of how to achieve genuine two-way engagement 

and a general absence of acknowledgement of the potentially hierarchical power dynamic 

between relatively privileged, mainly white and middle-class, Transitioners and the less 

privileged or powerful people they may seek to attract to it. Inclusion in Transition appears 

to mean being open, accessible, attractive and welcoming and proactively targeting 

communities, all with a view to achieving a diversity of people in the movement319. This is 
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especially indicated by theme 5. reaching people320, which implies converting or 

assimilating others to ΨƻǳǊΩ ǿŀȅ: morally or intellectually superior to ΨǘƘŜƛǊǎΩΦ 

 

Theories of hidden power and masked social inequality at the local and global levels, and 

experiences of this at the individual level, may help to illuminate this potentially 

hierarchical power dynamic and are explored below. Social inequality may also explain why 

there is a lack of diversity - and particularly diversity of class and race ς in Transition at all. 

 

6.1. Individual level 

Coding statements using grounded theory methods can result in the loss of the sense of the 

ǿƘƻƭŜ ǎǘƻǊȅΦ [ŀǳǊŀΩǎ321 account of feeling alienated and silenced affected me deeply and 

was a critical moment in my first-person inquiry. 

 

ΨLϥǾŜ ŦƻǳƴŘ ƛǘ ǉǳƛǘŜ ƘŀǊŘΦΦΦǿŜ ǎǘŀǊǘŜŘ ώǘƘŜ ¢Lϐ ŀƴŘΦΦΦL ǳǎŜŘ ǘƻ ƎŜǘ ǉǳƛǘŜ ǎŀŘ ǘƘŀǘ L ƪƴŜǿ 

none of my friends would want to be there or none of my family - my dad's family is 

Caribbean...There is no right or wrong way of doing things and I felt that if I brought 

my family or something there they'd be disapproved of and it'd be looked at as 

they're not serious or they're not doing things in the right way because [e.g.] they're 

not taking notes...whereas for some people that's just not the way they do things.Ω 

 

ΨIf you're working class and you're around lots of middle class people it makes you 

feel really stupid, you just do, and especially when those people aren't that aware as 

well, so often we just wouldn't say anything and I think that made us both feel like 

we couldn't be bothered to go... We kind of knew so much but were so quiet and 

often found it really hard to talk.Ω 

 

Her comments prompted me to seriously consider my own attitudes and behaviours and 

the role that I have undoubtedly played - albeit unconsciously - in such alienation, silencing 

and ultimately exclusion322. 
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At the same time, inquiring into how I relate to different people in my community brought 

new and uncomfortable awareness of the privilege of my own position as a highly-

educated, professional, white woman in Hackney. I gradually began to understand and 

acknowledge difference in a new way, recognising that Ψƻƴ ǎƻƳŜ ŦǳƴŘŀƳŜƴǘŀƭ ƭŜǾŜƭ L ƪƴƻǿ 

in my heart that there are gross injustices happening every day, all ŀǊƻǳƴŘ ƳŜΩ323.   

 

6.2 Local level 

Theories of leadership324 suggest that in organisations that are very fluid and idealistic, such 

as Transition, no-one wants to admit they have power or influence. However, there will still 

ōŜ ŀ ΨŎƻǊŜ ƎǊƻǳǇΩ ǘƻ ǿƘƻƳ ǇŜƻǇƭŜ Ŏƻƴsciously or unconsciously, explicitly or implicitly, 

defer. It may be established through collective conversation or it could be the result of one 

or two people manipulating their way into the core while still maintaining that everyone is 

equal. The result is that everyone senses that someone else has control over the situation 

but no-one talks about it. There may therefore be power differences within Transition 

Initiatives or the Transition movement which are unacknowledged, and some may sense 

this hidden power that they cannot access or control and feel excluded by it. 

 

Members of any group tend to feed into the majority self-identity, or primary process. 

Whether the group self-identifies as a festive, formal or tribal group (for example), 

ƳŜƳōŜǊǎ ǘŜƴŘ ǘƻ ΨŦŜŜŘ ǘƘŜ ƳƻƴǎǘŜǊΩ and reinforce that process rather than bringing 

awareness to it325Φ ²ƘŜƴ ǘƘŜ ǇǊƛƳŀǊȅ ǇǊƻŎŜǎǎ ƛǎ ΨƘǳƳŀƴŜ ŀƴŘ ǇŀǘǊƻƴƛǎƛƴƎΩΣ ŀǎ ƛǎ ŀǊƎǳŀōƭȅ 

the case in Transition, groups may act egalitarian without realising that there is just as 

much power there as anywhere else, that ΨǘƘŜ ƎǊŜŀǘŜǊ ǘƘŜ ƘƻǇŜ ŦƻǊ ƭŜŀŘŜǊƭŜǎǎ ŀƴŘ 

ŜƎŀƭƛǘŀǊƛŀƴ ƎǊƻǳǇǎΣ ǘƘŜ ƳƻǊŜ ƛƴǾƛǎƛōƭŜ ǘƘŜ ǇƻǿŜǊ ǳǎǳŀƭƭȅ ƛǎΩ326. 

 

6.3 Global level 

Political correctness and the modern multiculturalist valuing of all difference can also 

obscure material sources of difference in society, such as deprivation327. There is a general 

lack of discourse about difference and inequality because of the fear that such discourse 
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will lead to attempts to assimilate or negate difference328. It means inequality can go 

ǳƴŎƘŀƭƭŜƴƎŜŘ ŀƴŘ ǘƘŀǘ Ψthe moral ugliness of deprivation is miraculously reincarnated as the 

ŀŜǎǘƘŜǘƛŎ ōŜŀǳǘȅ ƻŦ ŎǳƭǘǳǊŀƭ ǾŀǊƛŜǘȅΩ329.  

 

In my mixed community the global lack of discourse made it hard for me at an individual 

level to ΨƎŜǘ ŀ ƘƻƭŘ ƻŦ Ƙƻǿ L ǊŜƭŀǘŜΩ to people different from myself330 as I found ΨI ŘƻƴΩǘ ŜǾŜƴ 

ƘŀǾŜ ǘƘŜ ƭŀƴƎǳŀƎŜ ǘƻ ŘŜŀƭ ǿƛǘƘ ƛǘΩ. Angst that I may be harbouring prejudices about people 

different from myself was marked by an inability to speak about it, fearing that if I did talk 

about diversity and particularly ς as someone who is white - about race, ΨL ǿƻǳƭŘ 

undoubtedly sound ridiculous and offensivŜΩ331.  

 

This is not a comprehensive discussion of group and social power dynamics (which would 

be beyond the scope of this study). Instead, the intention is to highlight the existence of 

mechanisms that can mask inequality and the ways that these can manifest themselves, to 

explain the apparent absence of discourse in this study about why there is not diversity in 

Transition from the outset. To create a movement that succeeds in acknowledging and 

unmasking power and inequality, Transition must employ an approach that integrates the 

critical thinking of the head, the feelings and ways of being of the heart and the action of 

the hand. It must also recognise the need for change at the individual, local and global 

levels. If it succeeds, it may become a movement that is genuinely inclusive of all.   
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Stoke Newington         

Before concluding, I briefly link the outcomes of this study back to Stoke Newington, the 

location of its genesis. I illustrate how the masked inequality and power described above, if 

not adequately addressed by Transition, could result in pernicious outcomes. 

 

 Writing in 1985, Stoke Newington inhabitant Patrick Wright points out that multiculturalist 

ΨƳiracuƭƻǳǎ ǊŜƛƴŎŀǊƴŀǘƛƻƴΩ of buildings and physical place can also mask true inequality. 

Romantic attachment to the aesthetics of the old is not universal332, and what middle-class 

incomers see as charming may be decayed to their working-class neighbours. He lambasts 

ǘƘŜ ƎŜƴǘǊƛŦȅƛƴƎ ΨǇƛƻƴŜŜǊǎΩ333 who gain progressive credentials from living in mixed areas 

such as this, without contributing to social welfare:  

 

ΩLƴ ǘƘŜ ƳƛŘǎǘ ƻŦ ŀƭƭ ǘƘƛǎ ǊƻƳŀƴǘƛŎ ŀǘǘŀŎƘƳŜƴǘ ǘƻ ƻƭŘ ōǊƛŎƪ ŀƴŘ ŜŀǊǘƘΣ ǘƘŜ ƭŀǊƎŜ ŀƴŘ 

mixed ethnic minority and black populations in the Hackney area are still struggling 

against formidable odds for the basic constitutional and cultural rights of a 

ŎƛǘƛȊŜƴǎƘƛǇ ǿƘƛŎƘ ƛǎ ƛǘǎŜƭŦ ŦŀǊ ŦǊƻƳ ǎŜŎǳǊŜΦΩ334 

 

The voyeuristic cultural consumerism of the gentrifying incomers was even manifested by 

some as a narcissistic view that they were performing a public service just by living in 

Hackney. If social inequality remains hidden to Transition, I believe the movement could 

risk perpetuating the patronising approach of 25 years ago, which ƭŜŘ ƻƴŜ ǎǳŎƘ ΨǇƛƻƴŜŜǊƛƴƎΩ 

resident to assert:  

 

ΩǘƘŜ ƳƛŘŘƭŜ ŎƭŀǎǎŜǎ ŀǊŜ ƎƻƻŘ ŀǘ ǇƻǾŜǊǘȅΦΦΦǘƘŜ ǿƻǊƪƛƴƎ Ŏƭŀǎǎ ǎƘƻǳƭŘ ōŜ ΨǘŀǳƎƘǘ Ƙƻǿ ǘƻ 

Řƻ ƛǘΩΥ ǘƘŜȅ ǎƘƻǳƭŘ ōŜ ŜƴŎƻǳǊŀƎŜŘ ǘƻ ƳŀƪŜ ǘƘŜƛǊ ƻǿƴ ǿƛƴŜΣ ŦƻǊƳ ŦǊŜŜ ŎǊŝŎƘŜǎΣ ŀŘƻǇǘ 

appropriate technology (the bicycle and the black and white television) and return 

ǘƻ ǘƘŜ ƎƻƻŘ ŀƴŘ ŎƘŜŀǇ ƴƻǳǊƛǎƘƳŜƴǘ ƻŦ ƭŜƴǘƛƭ ǎƻǳǇΩ335.  
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Transition does not set out to encourage the affluent to share money-saving tips with the 

less-well-off, but these particular suggestions coincide with low impact living and could 

conceivably have come from Transition. Their prescience is a challenging reminder ς not 

least to me personally reading those words 25 years on - of how easily Transition Town 

Stoke Newington and other TIs could get it wrong if we fail to acknowledge power, privilege 

and social inequality. The apparent lack of discourse around inequality with relation to 

inclusion and diversity indicate it is largely invisible in Transition (as in society). If this 

remains the case it could seriously inhibit the movemeƴǘΩǎ ability to engage with others in 

the community with awareness. 
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Concluding comments       

In this qualitative exploration of inclusion in Transition I suggest that an integrated 

approach to inclusion at the individual, local and global levels through the head, heart and 

hand that acknowledges power and social inequality will help to dismantle exclusion and 

ultimately create an inclusive and diverse movement. Acknowledging inequality means also 

questioning whether the current inclusion model is the right one to pursue. People in 

Transition ς in this study at least - often talk about inclusion with a view to bringing 

different people into the movement. I have argued that this view of inclusion can imply and 

perpetuate hierarchical power relationships underpinned by assumptions of assimilation 

and integration. As one co-operative inquiry participant put it, Transition should perhaps 

not be seeking to include others but should be seeking to be included by them336. The 

challenge, then, for TIs and for the movement, is to find a way of being open and 

encouraging diversity without ΨƻǘƘŜǊƛƴƎΩΣ ǇŜǊǇŜǘǳŀǘƛƴƎ ǎƻŎƛŀƭ ǎǘǊŀǘƛŦƛŎŀǘƛƻƴΣ ŘŜƴȅƛƴƎ 

inequality or claiming superiority. I have argued that the way to do this is through an 

integrated approach. 

 

This inquiry has demonstrated ς sometimes in a way that is very personal way to me - that 

inclusion goes much deeper than demographics. One interviewee indicated that following 

our conversation he was beginning to feel the same, ΨǘƘƛƴƪƛƴƎ ƳƻǊŜ ŀƴŘ ƳƻǊŜ Ƙƻǿ ǇŜƻǇƭŜ 

are divided from each other, and maybe more attention to inclusion is just what we need as 

a society.Ω337 The inquiry shone a light on the part we all play in excluding others through 

unconscious behaviours, a process that was both challenging and rewarding for me. At 

times I was filled with gratitude, relief and shame.  

 

By acknowledging difference and inequality, Transition can develop a vision of resilience 

that refers more explicitly to social justice. Its local responses will then begin to address the 

human-made environmental crisis at its root in domination culture. My hope is that the 

insights emerging from this inquiry can be used by me, by TTSN and by the Transition 

movement to direct our future actions and help us develop a practice of inclusion through 

head, heart and hand that results in a fair, inclusive and resilient future for all.  
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Appendix 1          
 
Interview templates        
 
1. Interview template ς Transition participants with a stated interest in diversity / 

inclusion 
 
What led to your interest in diversity in Transition? [If  at the Capacity Global training event 
ς can you tell me what led you to go to that?] 
 
Do you talk about inclusion or diversity in [name of Transition Initiative]? If so which word is 
used?  
 
What do you mean by it? 
 
What is the aim of it? 
 
Is inclusion/diversity important to your Transition Initiative (TI) ς and Transition more 
generally? If so, why/why not? 
 
Can you tell me about any challenges of inclusion/diversity ȅƻǳΩǾŜ ǇŜǊŎŜƛǾŜŘ ƛƴ ȅƻǳǊ ¢L (or 
Transition more generally)?  
 
How has your TI attempted to address these? Have there been any successes/learning 
points? 
 
What is your vision of a diverse/inclusive TI or the Transition movement? 
 
How long has your TI been around for? How long have you been involved in it? 
 
Have you had any personal experience of inclusion/diversity/exclusion of self or others in 
your TI? 
 
!ƴȅǘƘƛƴƎ ŜƭǎŜ ȅƻǳΩŘ ƭƛƪŜ ǘƻ ŀŘŘκŀƴȅ ǉǳŜǎǘƛƻƴǎΦ 
 
 
2. Interview template ς Transition Town Stoke Newington (TTSN) participants 
 
LΩƳ ƭƻƻƪƛƴƎ ŀǘ ŀǇǇǊƻŀŎƘŜǎ ǘƻ ƛƴŎƭǳǎƛƻƴ ƛƴ ¢ransition and am interested in your views as a 
ƳŜƳōŜǊ ƻŦ ¢¢{b ŀƴŘ ŀƭǎƻ ōŜŎŀǳǎŜ ȅƻǳΩǊŜ ƛƴ ǘƘŜ ƴŜǿ ·· subgroup/project. 
 
Have you heard or been in conversations about inclusion or diversity in TTSN? 
 
Words inclusion and diversity: ƛŦ ȅƻǳΩǾŜ ƘŀŘ ŎƻƴǾŜǊǎŀǘƛƻƴǎΣ ǿƘƛŎƘ ǿƻǊŘ ǘŜƴŘǎ ǘƻ ƎŜǘ ǳǎŜŘΚ 
And what do you think of when you think of these words? What do they mean to you? 
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Is inclusion/diversity important to TTSN ς and Transition more generally? If so, why/why 
not? 
[What is the aim of diversity/inclusion? ²Ƙŀǘ ǿƻǳƭŘ ǎǳŎŎŜǎǎ ƭƻƻƪ ƭƛƪŜΚ ²ƘŀǘΩǎ ǘƘŜ ǇƻƛƴǘΚ] 
 
[Does TTSN/your project reflect diversity? Tell me about that... are there any groups/people 
not represented or not included] 
 
In terms of the project/groups ǘƘŀǘ ȅƻǳΩǾŜ ōŜŜƴ ƛƴǾƻƭǾŜŘ ƛƴ όƛƴ ¢¢{bύ, can you remember if 
there has been any discussion about ƛƴŎƭǳǎƛƻƴκŘƛǾŜǊǎƛǘȅΣ ƻǊ ƛǎ ƛǘ ǎƻƳŜǘƘƛƴƎ ǘƘŀǘΩǎ ōŜŜƴ 
ǘƘƻǳƎƘǘ ƻŦ ƻǊ ǘƘŀǘ ȅƻǳΩǾŜ ǘƘƻǳƎƘǘ ŀōƻǳǘΚ 
 
Can you tell me about any challenges of inclusion/diversity ȅƻǳΩǾŜ ǇŜǊŎŜƛǾŜŘ ƛƴ ¢¢{b (or 
Transition more generally)?  
 
In your view how has TTSN attempted to address these? Have there been any 
successes/learning points? 
 
What is your vision of a diverse/inclusive TTSN/ Transition? 
 
Have you had any personal experience of inclusion/diversity/exclusion of self or others in 
Transition? 
 

!ƴȅǘƘƛƴƎ ŜƭǎŜ ȅƻǳΩŘ ƭƛƪŜ ǘƻ ŀŘd/any questions. 
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Appendix 2 
Co-operative inquiry invitation     

 

Invitation to Transition Town Stoke Newington (TTSN) email list February 2010 

SUBJECT: Proposed TTSN inclusion project ς want to take part? 

 

I would like to start a project to explore ways of increasing the diversity of Transition Town 

Stoke Newington.  I would like to form a group of around 6-8 people to get together several 

times over the next few months to explore practical ways that we could broaden the appeal 

of TTSN. Further information about how the project would work is attached. 

  

LŦ ȅƻǳ ǘƘƛƴƪ ȅƻǳ ƳƛƎƘǘ ƭƛƪŜ ǘƻ Ƨƻƛƴ ƳŜ ƛƴ ǘǊȅƛƴƎ ǘƻ ƛƴŎǊŜŀǎŜ ¢¢{bΩǎ ǊŜŀŎƘ ǎƻ ǘƘŀǘ ǿŜ ŀǊŜ 

inclusive of as many of the various sectors of the local community as possible, or if you 

would just like to find out more, then please contact me direct on [phone no.] or  [email 

address].  

 

A proposed inclusion project for TTSN ς further information 

 

Who am I? 

My name is Danielle Cohen, I have been involved in TTSN for about a year now and am on 

the steering group and the events group. I have lived in this area for 7 years. I am currently 

studying for a Masters in Human Ecology ς which is the study of people and communities 

and their interaction with the natural environment. It was human ecology that first got me 

inǘŜǊŜǎǘŜŘ ƛƴ ¢ǊŀƴǎƛǘƛƻƴΦ bƻǿΣ ŀǎ ŀ ǇŀǊǘƛŎƛǇŀƴǘ ƛƴ ¢¢{bΣ LΩŘ ƭƛƪŜ ǘƻ ǘǊȅ ŀƴŘ ŎƻƳōƛƴŜ ŀ ǇǊƻƧŜŎǘ 

on inclusion with my dissertation requirement.  

 

What am I suggesting we do? 

As I mentioned at our February TTSN general meeting, I am looking for other TTSN folk who 

want to join me in trying to increase the diversity of the group. If I am successful in setting 

ǳǇ ŀ ǿƻǊƪƛƴƎ ƎǊƻǳǇ ǘƻ ƭƻƻƪ ŀǘ ǘƘƛǎΣ LΩƭƭ ǿǊƛǘŜ ǳǇ ǘƘŜ ǇǊƻŎŜǎǎ ŀǎ ǘƘŜ ŘƛǎǎŜǊǘŀǘƛƻƴ ǊŜǉǳƛǊŜƳŜƴǘ 

for my MSc in Human Ecology. I will be participating in this project as a member of TTSN 
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ƳȅǎŜƭŦΦ !ƴŘ LΩƳ ŎƘƻƻǎƛƴƎ ǘƻ Řƻ ǘƘƛǎ ǇǊƻƧŜŎǘ ōŜŎŀǳǎŜ LΩǾŜ ōŜŜƴ ƛƴǘŜǊŜǎǘŜŘ ƛƴ ƛƴŎƭǳǎƛƻƴ ƛƴ 

TTSN for some time.  

 

!ǎ ǇŀǊǘ ƻŦ Ƴȅ ǎǘǳŘƛŜǎ LΩǾŜ ōŜŜƴ ƭŜŀǊƴƛƴƎ ŀōƻǳǘ ǇŀǊǘƛŎƛǇŀǘƻǊȅ ǊŜǎŜŀǊŎƘΣ ǿƘŜǊŜ ƛƴǎǘŜŀŘ ƻŦ ŀ 

researcher asking people questions or interviewing them, we explore a particular topic 

together as a group. A key feature of this kind of research is that it is led by all of us who 

take part ς not  just by the person who has initiated it. Also, the learning that comes out of 

it tends to be practical and based on real-life experience rather than abstract academic 

theory. As a group we will work together to try and develop practical solutions to 

broadening the appeal of TTSN. We will meet to discuss the issue, try out different ways of 

ŀŘŘǊŜǎǎƛƴƎ ƛǘΣ ǘƘƛƴƪ ŦƻǊ ǘƘŜƳǎŜƭǾŜǎ ǿƘŀǘ ǿƻǊƪŜŘ ŀƴŘ ǿƘŀǘ ŘƛŘƴΩǘ ŀƴŘ ǘƘŜƴ ƳŜŜǘ ŀƭƭ ǘƻƎŜǘƘŜǊ 

again to discuss our experience and decide what to do next. 

 

How the project will work 

If you take part, you will be asked to attend one meeting per month between March and 

Wǳƭȅ нлмл ǿƘŜǊŜ ǿŜΩƭƭ ǘǊȅ ŀƴŘ ŎƻƳŜ ǳǇ ǿƛǘƘ ǿŀȅǎ ǘƻ ƛƴŎǊŜŀǎŜ ǘƘŜ ƛƴŎƭǳǎƛǾŜƴŜǎǎ ƻŦ ¢¢{bΦ 

Each meeting will last two to three hours max. I will facilitate the meetings and provide the 

tea! We will all also need to be prepared to devote some time and energy outside of these 

meetings to trying out our ideas for increasing the inclusiveness of TTSN.  

 

One important aspect of this method is that it is based both on what we choose to try out 

between meetings - with a subgroup or on our own - and also the quality of our discussions 

about it afterwards as a group. 

 

L ǿƛƭƭ ōŜ ǘǊȅƛƴƎ ǘƻ ǳǎŜ ǿƘŀǘ LΩǾŜ ƭŜŀǊƴǘ ǘƘǊƻǳƎƘ Ƴȅ a{Ŏ ŀƴŘ Ƴȅ ŜȄǇŜǊƛŜƴŎŜ ƻŦ ŦŀŎƛƭƛǘŀǘƛƴƎ 

groups through my professional life (in corporate responsibility and business ethics, in case 

anyone is interested...) to create a culture of shared respect, learning and fun that we all 

have a stake in. 

 

What will the end product be? 

We will decide as a group if and how we want to share what we have learnt, but I hope that 

whatever comes out of this project will give us a more in-depth understanding of how TTSN 

and other Transition Initiatives can engage with different sectors of the local community. It 
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is possible we might even get some support from the overarching Transition Network 

organisation. 

 

Why take part? 

Taking part could help you to help the TTSN projects/subgroups you are involved in to gain 

ƳƻǊŜ ǎǳǇǇƻǊǘ ŦǊƻƳ ǇŜƻǇƭŜ ǿŜΩǊŜ ƴƻǘ ǊŜŀŎƘƛƴƎ ŀƭǊŜŀŘȅΦ hǊ ƛǘ ŎƻǳƭŘ ōŜ ǘƘŜ ƛŘŜŀƭ Ŏŀǘŀƭȅǎǘ ǘƻ 

get a new idea or subgroup off the ground. It will also help us develop stronger 

relationships with each other and with people and organisations outside of TTSN, too.  

 

LŦ ȅƻǳΩŘ ƭƛƪŜ ǘƻ ŦƛƴŘ ƻǳǘ ƳƻǊŜΣ ǇƭŜŀǎŜ Řƻ ƎŜǘ ƛƴ ǘƻǳŎƘΥ [phone no.] or [email address] 
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Appendix 3 
Indicative statements by theme     

Indicative statements from all three sources were numbered and labelled for identification 

ǇǳǊǇƻǎŜǎΦ ¦ǎƛƴƎ ǘƘŜ ΨŘŀǘŀ ǎƻǊǘΩ ŦǳƴŎǘƛƻƴ ƛƴ a{ 9ȄŎŜƭΣ ǎǘŀǘŜƳŜƴǘǎ ǿŜǊŜ ŀǊǊŀƴƎŜŘ ŀŎŎƻǊŘƛƴƎ 

to theme and category.  

 

The left hand column contains the statement number, and the middle column contains a 

label describing the source of the statement as follows: 

TT = Transition participant 

TTSN = Transition Town Stoke Newington subgroup participant 

TC  = Transition Conference 

INQ = Co-operative inquiry 

 

Theme 1: The Transition journey 
1.1. Diversity of Transition 
 
22 TT-1 ¢ƘŜ ǇŜƻǇƭŜ ǿƘƻΩǾŜ ƪƛƴŘ ƻŦ ƻǇǘŜŘ ƛƴ ŀƴŘ ŀǊŜ ƻƴ ǘƘŜ ƳŀƛƭƛƴƎ ƭƛǎǘ Řƻ ǘŜƴŘ ǘƻ ōŜ Ƴƻǎǘƭȅ 

white, middle class 

97 TT-1 [in response to are there any groups that are under-represented] People who 
ƘŀǾŜƴΩǘ Ǝƻǘ ŀƴȅ 9ƴƎƭƛǎƘΣ ǎƻ ǊŜŎŜƴǘ ƛƳƳƛƎǊŀnts, blokes ς a lot of the people who are 
ƛƴǾƻƭǾŜŘ ǎŜŜƳ ǘƻ ōŜ ǿƻƳŜƴ ōǳǘ ƴƻǘ Ƴŀƴȅ ōƭƻƪŜǎΦ ¢ƘŜǊŜΩǎ ŀ ƭƻǘ ƻŦΦΦΦƛƴǾƻƭǾŜŘΦ 
¢ƘŜǊŜΩǎ ŀ ŦŜǿ ǎƛƴƎƭŜ ǇŜƻǇƭŜ ǘƘŀǘ ŀǊŜ ƪƛƴŘ ƻŦ ȅƻǳƴƎ-ƛǎƘΦ L ǎǳǇǇƻǎŜΦ ¢ƘŜǊŜΩǎ ŀ ŦŜǿ 
older people as well. I suppose mostly people in the group are either students or 
ŜƳǇƭƻȅŜŘΦ ¢ƘŜǊŜ ŀǊŜƴΩǘ ǊŜŀƭƭȅ ǳƴŜƳǇƭƻȅŜŘ ǇŜƻǇƭŜΦ bƻ ŘƛǎŀōƭŜŘ ǇŜƻǇƭŜΦ ²Ƙŀǘ ƻǘƘŜǊ 
ǘƘƛƴƎǎΦΦΦ²ŜΩǾŜ Ǝƻǘ ŀ ŎƻǳǇƭŜ ƻŦ Ǝŀȅ ǇŜƻǇƭŜ ƻƴ ƻǳǊ ǎǘŜŜǊƛƴƎ ƎǊƻǳǇΦ ²ŜΩǾŜ Ǝƻǘ ŀƴ 
Indian person and a Chinese person as well ....what else can I say 

146 TT-2 ōǳǘ ǘƘŜ ƪƛƴŘ ƻŦ ŘŜƳƻƎǊŀǇƘƛŎ ŘƛǾŜǊǎƛǘȅΣ ƭŜǘΩǎ ǎŀȅΣ ǿŜΩǊŜ ƴƻǘ ǎƻ ǎǘǊƻƴƎ ƻƴ ǘƘŀǘΦ 

147 TT-2 Yeah I mean well the majority of people are white, certainly. The majority of 
people are from a middle class background as well. 

187 TT-2 {ƻ ǳƴƭŜǎǎ ƛǘΩǎ ŀ ǾŜǊȅ ƪƛnd of pragmatic, issues-based activism, you know activism in 
general tends to be a white, middle-class activity. 

188 TT-2 ¢ƘŜƴ ǘƘŜǊŜΩǎ ǘƘŜ ŀŘŘŜŘ ŀǎǇŜŎǘ ƻŦ ǘƘŜ ŜƴǾƛǊƻƴƳŜƴǘŀƭ ŦƻŎǳǎ ƻŦ ¢Ǌŀƴǎƛǘƛƻƴ ǿƻǊƪ ŀƴŘ 
ŀƎŀƛƴ ǘƘŀǘΩǎ ǘǊŀŘƛǘƛƻƴŀƭƭȅ ōŜŜƴ ǘƘŀǘ ƎǊƻǳǇƛƴƎ ǘƘŀǘ Řƻ it. 

195 TT-2 And the whole way that the Transition movement is organised is very definitively 
middle-class 

197 TT-2 Lǘ ǊŜŀƭƭȅΣ ǊŜŀƭƭȅ Ŧƛǘǎ ǎǘǊƻƴƎƭȅ ǿƛǘƘ ǘƘƻǎŜ ǾŀƭǳŜǎΦ {ƻ ǿŜ ǎƘƻǳƭŘƴΩǘ ōŜ ǎǳǊǇǊƛǎŜŘ ƛŦ 
everyone there is middle class, you know 

199 TT-2 GivŜƴ ǘƘŀǘ ƛǘΩǎ ŎƻƳŜ ŦǊƻƳ ǘƘŀǘ ǿƻǊƭŘǾƛŜǿΦ LǘΩǎ ƻǊƎŀƴƛǎŜŘΦΦΦǘƘŜ ǿŀȅ ƳŜŜǘƛƴƎǎ ŀǊŜ 
ƻǊƎŀƴƛǎŜŘΦΦΦ ƛǘΩǎ ǘƘŜ ǎƻǊǘ ƻŦ ǎƛǘǳŀǘƛƻƴ ƳƛŘŘƭŜ Ŏƭŀǎǎ ǇŜƻǇƭŜ ǿƻǳƭŘ ŦŜŜƭ ǾŜǊȅ 
comfortable in and 

204 TT-2 !ƴŘ ǿŜΩǊŜ ƻǊƎŀƴƛǎŜŘ ƛƴ ŀ ǿŀȅ ǘƘŀǘΩǎ ǾŜǊȅ ǘȅǇƛŎŀƭ ƻŦ ƳƛŘŘƭŜ Ŏƭŀǎǎ ǇŜƻǇƭŜΦ 

207 TT-2 I could try! I guess ....this in my mind links with the workshop at the Transition 
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CƻƴŦŜǊŜƴŎŜ ǘƘŀǘ ȅƻǳ Ƴŀȅ ƘŀǾŜ ōŜŜƴ ǘƻ L ŎŀƴΩǘ ǊŜƳŜƳōŜǊΣ ōȅ ώƴŀƳŜϐ ǘƘŀǘ ǿŀǎ ƻƴ 
spiral dynamics. [exchange about it] He was talking about different value sets using 
this framework...there are many, many different frameworks out there...and how 
people in Transition tend to... most of it is focused around a couple of these 
frameworks and there are lots of other frameworks out there 

238 TT-2 Generally people with some degree of green intentions certainly, but that could 
vary enormously in terms of age, ethnicity, cultural background and so on. 

261 TT-2 ōǳǘ ƭƻƻƪ ǿŜΩǊŜ ŀƭƭ ŀ ōƛǘ ǿƘƛǘŜ ƳƛŘŘƭŜ-Ŏƭŀǎǎ ŀǊŜƴΩǘ ǿŜΦ {ƻ L ƎǳŜǎǎ ŦǊƻƳ ǘƘŜ ǘƛƳŜ ǿŜ 
Ǝƻǘ ŜǎǘŀōƭƛǎƘŜŘ ƛǘΩǎ ōŜŜƴ ŀ ǘƘƛƴƎ ǘƘŀǘΩǎΦΦΦǘƘŀǘ ǿŜΩǾŜ ǘƘƻǳƎƘǘ ŀōƻǳǘΦ 

284 TT-2 .ǳǘ L ƳŜŀƴ ǘƘŀǘΩǎ ǘƘŜ ƪƛƴŘ ƻŦ ŜȄŎƛǘƛƴƎ ǘƘƛƴƎǎΦ .ǳǘ ŀǘ ǘƘŜ ǎŀƳŜ ǘƛƳŜ L ƘŀǾŜ ǘƻ ƪƛƴŘ ƻŦ 
rein myself in and say well we are coming with a particular understanding of the 
problems L is facing, that the world is facing, particular slant on the kinds of 
solutions that will work and 

285 TT-2 that will always mean that the most active people are the people who share that 
view and that view does still tend to be focused upon certain ....demographic 
groups. 

326 TT-3 Bluntly, ǇŜƻǇƭŜ ƛƴǾƻƭǾŜŘ ƛƴ ¢Ǌŀƴǎƛǘƛƻƴ ŦŜŜƭ ǘƘŀǘ ƛǘΩǎ ƴƻǘ ŘƛǾŜǊǎŜ 

332 TT-3 2
nd

 ǊŜŀǎƻƴΥ ŀŎǘǳŀƭƭȅ ƛŦ ǿŜΩǊŜ ŀ ǿƘƛǘŜ ƳƛŘŘƭŜ-Ŏƭŀǎǎ ƳƻǾŜƳŜƴǘΦ !ƴŘ ƛǘΩǎ ŀ ŎŜǊǘŀƛƴ ƪƛƴŘ 
ƻŦ ǿƘƛǘŜ ƳƛŘŘƭŜ Ŏƭŀǎǎ ǇŜǊǎƻƴ ƛǎƴΩǘ ƛǘ ŀǎ ǿŜƭƭΦ 

344 TT-3 But a lot of the time you can actually visually see it and then you walk into a 
ƳŜŜǘƛƴƎ ŀƴŘ ȅƻǳΩǊŜ ƭƛƪŜΣ ƻƘΣ ƛǘΩǎ ƴƻǘ ƭƛƪŜ ƻƴ ǘƘŜ ǎǘǊŜŜǘ 

356 TT-3 ŀƴŘ ǘƘŀǘ ȅƻǳ ƘŀǾŜ ǎƻƳŜ ǇŜƻǇƭŜ ŀƭƭ ǘƘŜƛǊ ƭƛǾŜǎ ŀǊŜ Ƨǳǎǘ ǘƻƭŘ ȅƻǳΩǊŜ ƎƻƛƴƎ ǘƻ Ǝƻ ƻǳǘ 
ŀƴŘ Řƻ ǘƘŜǎŜ ƎǊŜŀǘ ǘƘƛƴƎǎ ŀƴŘ ǘƘŜȅΩǊŜ ǘƻƭŘ ǘƘŀǘ ōȅ ǘƘŜƛǊ ǎŎƘƻƻƭǎΣ ǘƘŜȅΩǊe told that 
ōȅ ǘƘŜƛǊ ǘŜŀŎƘŜǊǎΣ ǘƘŜȅΩǊŜ ǘƻƭŘ ǘƘŀǘ ōȅ ǎŎƘƻƻƭǎ ǘƘŀǘ ǘƘŜȅ Ǝƻ ǘƻ ǘƘŀǘ ŀǊŜ ŀƭǿŀȅǎ 
ŀǘǘŀƛƴƛƴƎΣ ǘƘŜȅΩǊŜ ǘƻƭŘ ōȅ ǘƘŜƛǊ ǇŀǊŜƴǘǎ ŎŀǳǎŜ ǘƘŜƛǊ ǇŀǊŜƴǘǎ ǘŜƭƭ ǘƘŜƳ ǘƘŜȅΩǊŜ ƎƻƛƴƎ 
ǘƻ Ǝƻ ǘƻ ǳƴƛǾŜǊǎƛǘȅΣ ŀƴŘ ƻǘƘŜǊ ǇŜƻǇƭŜ ŀǊŜ Ƨǳǎǘ ǘƻƭŘ ŀƭƭ ǘƘŜ ǿŀȅ ŀƭƻƴƎ ȅƻǳΩǊŜ Ƨǳst shit, 
ȅƻǳΩǊŜ ƎƻƛƴƎ ǘƻ ǘƘƛǎ ǎŎƘƻƻƭ ǘƘŀǘ ŘƻŜǎƴΩǘ ŀǘǘŀƛƴ ǾŜǊȅ ǿŜƭƭΣ ǘƘŜƴ ȅƻǳΩǊŜ ƎƻƛƴƎ ǘƻ ƎŜǘ 
into the benefits system, and so it goes on 

389 TT-3 And I think that is an issue because just the way it sprung out of Totnes ς I mean 
ȅŜŀƘ ƛǘΩǎ ǊŜŀƭƭȅ ƴƛŎŜΣ ǉǳƛte alternative, very white middle class 

391 TT-3 ȅƻǳΩǊŜ ƴƻǘ ƎƻƛƴƎ ǘƻ ǎŀȅ ƘƻƴƻǳǊ ƻǘƘŜǊ ŎǳƭǘǳǊŜǎ ώǘƘŜǊŜϐ ōŜŎŀǳǎŜ ǘƘŜǊŜ ƛǎƴΩǘ ǊŜŀƭƭȅ ŀƴȅ 
other cultures present. 

399 TT-4 My sense of it is that people realise that diversity is important, particularly people 
living in cities, large cities in particular where diversity is so apparent every day. 
You walk down the street you see diversity on the streets and 

423 TT-4 The challenges are 1) that Transition is quite white and middle class, 

476 TT-4 One of them is..ΦƛǘΩǎ ƴƻ ŀŎŎƛŘŜƴǘ ǘƘŀǘ Transition is white and middle-class 

492 TT-4 Yes I think there is. We have an Indian girl who is in our steering group. We have 
people in low-incomes in the steering group, we have an Italian woman in our 
steering group. I think it is pretty diverse, yeah. 

515 TT-4 and someone came to it, was I think African in origin and we were saying to him at 
ǘƘŀǘ ǘƛƳŜ ΨƻƘ ǿŜΩǊŜ ǊŜŀƭƭȅ ƛƴǘŜǊŜǎǘŜŘ ƛƴ ŘƛǾŜǊǎƛǘȅΣ ƛǘΩǎ ǎƻ ƎǊŜŀǘ ǘƻ ǎŜŜ ȅƻǳΣ ǿŜ ƘƻǇŜ 
ȅƻǳΩƭƭ Ƨƻƛƴ ώ¢Lϐ

338
ΦΦΦΩ 

517 TT-4 ƛǘΩŘ ōŜ ƎǊŜŀǘ ǘƻ ƎŜǘ ƻǘƘŜǊ ǇŜǊǎǇŜŎǘƛǾŜǎ ƻƴ ¢ǊŀƴǎƛǘƛƻƴΩ ŀƴŘ ǿŜ ƴŜǾŜǊ ǎŀǿ ƘƛƳ ŀƎŀƛƴΦ 
!ƴŘ L Řƻ ǿƻƴŘŜǊ ƛŦ ǿŜ ǊŜŀƭƭȅ Ǉǳǘ ƘƛƳ ƻŦŦ ōȅ ǎŀȅƛƴƎ ƻƘ ΨȅƻǳΩǊŜ ǎƻ ƛƴǘŜǊŜǎǘƛƴƎ ōŜŎŀǳǎŜ 
ǘƘŜ ŎƻƭƻǳǊ ƻŦ ȅƻǳǊ ǎƪƛƴ ƛǎ ŘƛŦŦŜǊŜƴǘΩ 

519 TT-4 after all everyone whatever the colour of their skin or their background has an 
ƛƴǘŜǊŜǎǘ ƛƴ ōŜƛƴƎ ƛƴ ŀ ǎƻŎƛŜǘȅ ǘƘŀǘΩǎ ƘƻƭŘƛƴƎ ǘƻƎŜǘƘŜǊΣ ǘƘŀǘΩǎ ƴƻǘ ŦǊŀƎƳŜƴǘƛƴƎΣ ǘƘŀǘΩǎ 
confronting climate change and peak oil as a group. 

                                                           
338

 [TI] indicates name of Transition Initiative, removed to preserve anonymity of respondent. 
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522 TT-4 I think the danger is if Transition becomes too entrenched and too much seen as a 
middƭŜ Ŏƭŀǎǎ ǘƘƛƴƎ ǘƘŜƴ ƛǘΩǎ ƎƻƛƴƎ ǘƻ ǎǘŀǊǘ ǘǳǊƴƛƴƎ ƻǘƘŜǊ ǇŜƻǇƭŜ ƻŦŦΦ 

549 TT-5 Because it does tend to be the same people and I really want to include, to get 
people who live on that housing estate 

628 TT-5 bƻǘ ǘƘŀǘ Ƴŀƴȅ ǇŜƻǇƭŜΦ bƻǘ ǊŜŀƭƭȅ ŘƛǾŜǊǎŜΣ ƴƻΦ LǘΩǎ really white, middle-class, people 
without kids nearly all. 

636 TTSN-
1 

Wǳǎǘ ǘƘŀǘ ŜǾŜǊȅƻƴŜ ǘƘƛƴƪǎ ǿŜΩǊŜ ƴƻǘ ƛƴŎƭǳǎƛǾŜ ōǳǘ ŀǇǇŀǊŜƴǘƭȅ ƛǘΩǎ ǘƘŜ ǘǊŜƴŘ ƛƴ ¢¢ǎ 
ǘƘŀǘ ǿŜΩǊŜ ŀƭƭ ǿƘƛǘŜ ŀƴŘ ƳƛŘŘƭŜ Ŏƭŀǎǎ ŀƴŘ ǿŜ ŘƻƴΩǘ ƛƴŎƭǳŘŜ ƻǘƘŜǊ ǇŜƻǇƭŜΦ ²ƘŜǘƘŜǊ 
ǘƘŀǘΩǎ ƭŀŎƪ ƻŦ ǘǊȅƛƴƎ ƻǊ ōŜŎŀǳǎŜ ǘƘŀǘΩǎ ǘƘŜ ǿŀȅ ƛǘ ƛǎΦΦΦōǳǘ 

638 TTSN-
1 

LŦ ȅƻǳ ǘŀƭƪ ǘƻ ŜǾŜǊȅ ƻǘƘŜǊ ¢¢ ǘƘŀǘΩǎ Ƨǳǎǘ ǘƘŜ ǿŀȅ ƛǘ ƛǎΦ ¢ƘŜȅΩǊŜ ŀƭƭ ǎǘǊǳƎƎƭƛƴƎ ǿƛǘƘ 
ƛƴŎƭǳǎƛƻƴΦ {ƻ L ŘƻƴΩǘ ƪƴƻǿ ƛŦ ǘƘŀǘ ƳŜŀƴǎ ǘƘŀǘ ǇŜƻǇƭŜ Ƨǳǎǘ ŘƻƴΩǘ ōƻǘƘŜǊΦΦΦ 

643 TTSN-
1 

If we had more people who had families or worked with kids or something maybe 
ǘƘŜȅΩŘ ƳŀƪŜ ǎƻƳŜǘƘƛƴƎ ƳƻǊŜ ƛƴŎƭǳǎƛǾŜ ŦƻǊ ǘƘŜ ƪƛŘǎΦ  

662 TTSN-
1 

!ƭǎƻ ƛŦ ȅƻǳ ƛƴǾƛǘŜ ǎŀȅ ǇŜƻǇƭŜ ǿƘƻ ŘƻƴΩǘ ǎǇŜŀƪ 9ƴƎƭƛǎƘΣ ƛǘΩǎ ŀƭƭ ǾŜǊȅ ǿŜƭƭ ǿǊƛǘƛƴƎ ŀ 
poster to invite them somewhere, what do you do when they turn ǳǇ ŀƴŘ ǘƘŜȅΩǊŜ 
the only person there who speaks that language? 

663 TTSN-
1 

It means you need to actually have a mixture of people in your actual groups doing 
the organising. 

664 TTSN-
1 

.ŜŎŀǳǎŜ ǘƘŜǊŜΩǎ ƴƻ Ǉƻƛƴǘ ƘŀǾƛƴƎ ƭƻŀŘǎ ƻŦ ǇŜƻǇƭŜ ǘƘŜǊŜ ŀƴŘ ǘƘŜƴ ƴƻōƻŘȅ can talk to 
ŜŀŎƘ ƻǘƘŜǊ ōŜŎŀǳǎŜ ǘƘŜȅ ŘƻƴΩǘ ǳƴŘŜǊǎǘŀƴŘ ŜŀŎƘ ƻǘƘŜǊΗ 

670 TTSN-
1 

²ŜΩǊŜ ŘƛǾŜǊǎŜ ƛƴ ƻƴŜ ǿŀȅΦ !ƭƭ ǘƘŜ ǿƘƛǘŜ ƳƛŘŘƭŜ Ŏƭŀǎǎ ǇŜƻǇƭŜ ŀǊŜ ǉǳƛǘŜ ŘƛǾŜǊǎŜΣ ǘƘŜȅ 
do different things. 

671 TTSN-
1 

²Ƙŀǘ Řƻ ȅƻǳ Ŏŀƭƭ ŘƛǾŜǊǎƛǘȅΚ ¢ƘŜǊŜΩǎ ŘƛǾŜǊǎƛǘȅ ƛƴ ς ǿŜΩǾŜ Ǝƻǘ Řifferent ages, people 
ŦǊƻƳ ŘƛŦŦŜǊŜƴǘ ōŀŎƪƎǊƻǳƴŘǎΣ ǿŜΩǾŜ Ǝƻǘ ǇǊƻŦŜǎǎƛƻƴŀƭǎΣ ǿŜΩǾŜ Ǝƻǘ ǇŜƻǇƭŜ ǿƘƻ ŀǊŜ 
into green things ς ŜǾŜǊȅƻƴŜΩǎ ǘƘŜǊŜ ΨŎŀǳǎŜ ǘƘŜȅΩǊŜ ƪƛƴŘ ƻŦ ƛƴǘƻ ƎǊŜŜƴ ǘƘƛƴƎǎΣ ōǳǘ 
ǿŜΩǾŜ Ǝƻǘ ǇŜƻǇƭŜ ǿƘƻ ŀǊŜ ƛƴǘƻ ǘƘŜ ōǳƛƭŘƛƴƎǎ ǎƛŘŜ ƻŦ ƛǘΦ LŦ ȅƻǳ Ǝƻǘ ŜǾŜǊȅƻne in [TI] 
ǘƻƎŜǘƘŜǊ ŀƴŘ ǿƘŀǘ ǘƘŜȅ ŘƻΣ ǿƘŜǘƘŜǊ ǘƘŜȅ ǿƻǊƪΣ ŘƻƴΩǘ ǿƻǊƪΣ Řƻ ǾƻƭǳƴǘŀǊȅ ǿƻǊƪ ƛǘΩǎ 
all different. There are some professional people for whom work has got nothing 
ǘƻ Řƻ ǿƛǘƘ ǿƘŀǘ ǘƘŜȅΩǊŜ ŘƻƛƴƎ ƛƴ ώ¢LϐΦ !ƴŘ ǘƘŜƴ ǘƘŜǊŜ ŀǊŜ ƻǘƘŜǊ ǇŜƻǇƭŜ ǿƘƻ ŀǊŜ 
using ƛǘ ŀǎ ŀƴ ŜȄǘŜƴǎƛƻƴ ǘƻ ǘƘŜƛǊ ǿƻǊƪ ŀƭƳƻǎǘΦ ²ŜΩǊŜ ǉǳƛǘŜ ŀ ŘƛǾŜǊǎŜ ōǳƴŎƘ ƛŦ ȅƻǳ 
look at them, but what do you call diverse? 

672 TTSN-
1 

²ŜΩǊŜ ƴƻǘ ŘƛǾŜǊǎŜ ƛŦ ȅƻǳ ǘƻƻƪ ǳǎ ŀǎ ŀ ŎǊƻǎǎ ǎŜŎǘƛƻƴ ƻŦ ǘƘŜ ǇƻǇǳƭŀǘƛƻƴ ƻŦ {ǘƻƪŜ 
Newington. 

673 TTSN-
1 

No Turkish people, no ƻǊǘƘƻŘƻȄ WŜǿƛǎƘ ǇŜƻǇƭŜΦΦΦǿŜΩǊŜ ƴƻǘ ǾŜǊȅ ŘƛǾŜǊǎŜ ƛŦ ǿŜΩǊŜ 
looking at race. 

674 TTSN-
1 

!ƎŜǎΣ ǿŜΩǾŜ Ǝƻǘ ŀ ǊŀƴƎŜΦ bƻǘ ǎƻ Ƴŀƴȅ ƻƴ ǘƘŜ ǘŜŜƴŀƎŜ ǎƛŘŜΦ aŀƛƴƭȅ нлǎ ǳǇǿŀǊŘǎΦ 
We seem to have a mix of boys and girls, more women usually. The boys are doing 
more! 

735 TTSN-
2 

I think that the socials have been quite successful. I think the movement really 
seems to appeal to older and younger people. At least from my own experiences 
ǿƛǘƘ ǘƘƛǎ ƎǊƻǳǇΦ .ǳǘ ŀ ƭƻǘ ƻŦ ǘƘŜ ǎƻŎƛŀƭǎ ǘƘŜǊŜΩǾŜ ōŜŜƴ ōƻǘƘ ǳƴƛ ǎǘǳŘŜƴǘǎ ƳŀȅōŜ ƭŀǘŜ 
teenaƎŜ ǇŜƻǇƭŜ ŀƴŘ ǇƭŜƴǘȅ ƻŦ ƻƭŘŜǊ ǇŜƻǇƭŜΣ слǎ ƻǊ тлǎ ǿƘƻ ŀǊŜ ǊŜǘƛǊŜŘΦ {ƻ ǘƘŀǘΩǎ 
unusual already to have these people drinking a beer together and socialising. 

736 TTSN-
2 

Clearly the ethnic diversity is more limited 

750 TTSN-
2 

So I think it is relatively diverse this group and 

752 TTSN-
2 

ōŜŎŀǳǎŜ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ƛǎ ŘƛǾŜǊǎŜΦ !ƴŘ ƛǘΩǎ ƴƻǘ ƭƛƪŜ ς L ŘƻƴΩǘ ǊŜŀƭƭȅ ƪƴƻǿ ǘƘŜ ǎǘƻǊȅ 
of most Transition groups... 

759 TTSN-
2 

L ǎǳǇǇƻǎŜ ǘƘŜ ƻǊƎŀƴƛǎŜǊǎ ŀƴŘ ǘƘŜ ǇŜƻǇƭŜ ŘƻƛƴƎ ƛǘΣ ǘƘŀǘΩǎ ǿƘŜǊŜ ǘƘŜǊŜΩǎ ƭŜǎǎ 
diversity. 

793 TTSN-
2 

I ƎǳŜǎǎ L ǘƘƛƴƪ ƛǘ ƛǎ ƛƴŎƭǳǎƛǾŜ ōǳǘ ƛǘΩǎ ƴƻǘ ŘƛǾŜǊǎŜΦ 
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794 TTSN-
2 

LǘΩǎ ƛƴŎƭǳǎƛǾŜ ƻŦ ŜǾŜǊȅƻƴŜ ǿƘƻΩǎ ǎƘƻǿƴ ǳǇ ōǳǘ ǘƘŜ ƎǊƻǳǇ ǘƘŀǘΩǎ ǎƘƻǿƴ ǳǇ ƛǎ ƴƻǘ ŀǎ 
diverse as it could be. 

822 TT-6 Transition seems to attract...one kind of person and it's quite a white middle-class 
thing 

824 TT-6 When it's lots of the same kind of people...then it's harder for other people to join 

825 TT-6 It's definitely mostly white people - all. I've seen about one other black person or 
something 

830 TT-6 It's quite hard being the only not-white-person sometimes.  

832 TT-6 I didn't feel like there were that many people like me so it felt a bit odd.  

840 TT-6 It didn't feel that people would really want those people there (from Caribbean 
Centre) 

845 TT-6 I'd sometimes watch [name] sit there and shrink and he's got lots of amazing 
ideas...but if you're working class and you're around lots of middle class people it 
makes you feel really stupid, you just do, and especially when those people aren't 
that aware as well, so often we just wouldn't say anything and I think that made us 
both feel like we couldn't be bothered to go...It's harder to notice in yourself. 

846 TT-6 We kind of knew so much but were so quiet and often found it really hard to talk 
whereas I know if we were around our mates or maybe a group of working class 
people we'd just be like...really saying what we think 

849 TT-6 And when there's not many people like me I just think 'oh it doesn't matter would 
they really want me' or something so I feel I'm not important, or the fact there's 
no-one else like me it feels like ...it's hard to feel like what I have to say is really 
valid 

864 TT-6 In the steering group [having diversity] is quite important because the steering 
group is supposed to be facilitating the other groups...so it's quite important that 
that gets done in a diverse way 

867 TT-6 I think the SG needs to be more diverse, and for me...it would probably mean 
knowing that there's someone on my side or that's going to...it would just make a 
massive difference if one of my friends came along or if I wasn't the only non-white 
person there...just having someone else there would....probably make all the 
difference between coming and not coming. 

873 TT-6 I have to remember it's not just me being silly because actually there are no other 
Black people in TT. When I feel I have to fight and put on a brave face I'm like 
actually there is a reason there's no other Black people here as well it's because 
they all feel as uncomfortable as me. And it does feel uncomfortable. And people 
aren't aware of that and people don't want to make people uncomfortable but 
they just do 

892 TC L ǎǳǇǇƻǎŜ ƛǘΩǎ ŀ ǾŜǊȅ ǿƘƛǘŜ ƳƛŘŘƭŜ Ŏƭŀǎǎ ŀǊŜŀ ǊŜŀƭƭȅ ōȅ ŀƴŘ ƭŀǊƎŜΣ ŀƴŘ ǿƛǘƘƛƴ ƻǳǊ 
ǎǘŜŜǊƛƴƎ ƎǊƻǳǇ ǿŜΩǾŜΦΦΦǘƘŜǊŜΩǎ ŀ ƭƻǘ ƻŦΦΦΦǘƘŜǊŜΩǎ ƴƻǘΦΦΦƛǘΩǎ ƴƻǘ ǊŜǇǊŜǎŜƴǘative of the 
whole area that we are in. So it is predominantly white middle class I think. L ŘƻƴΩǘ 
ƪƴƻǿΦΦΦL ŘƻƴΩǘ ƭƛƪŜ ǘƻ ǎŀȅ ǘƘŀǘ L ƻǇǘ ƛƴǘƻ Ŏƭŀǎǎ ōǳǘ L ǘƘƛƴƪ Ƨǳǎǘ ōȅ ǎŀȅƛƴƎ ǘƘŀǘΦΦΦŎƻǎ I 
ǘƘƛƴƪ ǘƘŜǊŜΩǎ ŀ ƎƻƻŘ ƳƛȄǘǳǊŜ ƻŦ ǇŜƻǇƭŜ ǘƘŜǊŜ ōǳǘ ǘƘŜȅΩǊŜ ƴƻǘ ΦΦΦƛǘΩǎ ƴƻǘΦΦΦΦL ŘƻƴΩǘ 
ǘƘƛƴƪ ƛǘΩǎ Ŧǳƭƭȅ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜ... 

900 TC ...my daughter actually got involved with the process, and people were kind of a bit 
ǎǳǊǇǊƛǎŜŘ ōȅ ǘƘŀǘ ōǳǘ L ǿƻƴŘŜǊ ƛŦ ǇŀǊŜƴǘǎ ǎƻǊǘ ƻŦ ΦΦΦΦƛǘΩǎ ŀƭƳƻǎǘ ƭƛƪŜ ǿŜ ƘŀǾŜ ǘƘƛǎ 
expectation that children arŜƴΩǘ ƎƻƛƴƎ ǘƻ ōŜ ŀōƭŜ ǘƻ ƎŜǘ ƛƴǾƻƭǾŜŘΣ ōǳǘ ŀŎǘǳŀƭƭȅ ǘƘŜȅ 
can if you let them. ̧ ƻǳ ƪƴƻǿΣ ǘƘŜȅΩǾŜ Ǝƻǘ ŀ ƭƻǘ ǘƻ ǎŀȅΣ ŀƴŘ L ŘƻƴΩǘ ƪƴƻǿΦΦΦŜǾŜƴ Ƨǳǎǘ 
ǎǘƛŎƪƛƴƎ ΨƪƛŘǎ ǿŜƭŎƻƳŜΩ ǳǇ ŀƴŘ ōŜ ǇǊŜǇŀǊŜŘ ǘƘŀǘ ǇŜǊƘŀǇǎ ǘƘŜȅ ŀǊŜ ƎƻƛƴƎ ǘƻ ŎƻƳŜ 
ŀƴŘ ǎƻƳŜ ǿƻƴΩǘ ŜƴƎŀƎŜ ōǳǘ ǎƻƳŜ ƻŦ them will. But whether people are ok with 
that level of disturbance, or whether everyone wants to sit and you know. 
[laughter] 
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927 TC Ŏŀƴ L Ƨǳǎǘ Ǉǳǘ ǇǊƻŎŜǎǎ ǿƻǊƪ ƻƴ ǘƘŜ ƳŀǇΚ CƻǊ ƳŜ ΦΦΦǘƘŜǊŜΩǎ ƭƻǘǎ ƻŦ ŎƻƴŦƭƛŎǘ ǊŜǎƻƭǳǘƛƻƴ 
things but it has really good ways of dealing with rank, and so for me part of the 
ǇǊƻōƭŜƳ ƛǎƴΩǘΦΦΦ it is people with privilege find it very difficult to see their privilege. 
¢ƘŀǘΩǎ ǘƘŜ ǊŜŀƭ ŎǊǳƴŎƘ ŀōƻǳǘ ǇƻǿŜǊ ŘƛŦŦŜǊŜƴŎŜǎΦ ... 

948 TC I think starting a more diverse aspect to Transition from the grassroots, from the 
network outwards ƛƴ ŀ ǎŜƴǎŜ ƻǊ ŦǊƻƳ ǘƘŜ ŎƻƳƳǳƴƛǘƛŜǎ ŀǎ ǿŜƭƭΦ LǘΩǎ ŀƭƳƻǎǘ ƭƛƪŜ 
modelling the very thing that we want to doΦΦΦǿƘŀǘ LΩƳ ƘŜŀǊƛƴƎΣ ǘƘŜ ŎŜƴǘǊŀƭ ǇŜƻǇƭŜ 
there and the diversity is there in voice and content and inclusivity... 

960 TC it does seem to be [aside] ǾŜǊȅ ΨƘŜǘŜǊƻ ς ǊŜǘǊƻΩ ǘo me, the whole Transition speak... 

967 TC ¢ƘŜǊŜΩǎ ǘƘƛǎ ƳŜƴǘŀƭƛǘȅ ǘƘŀǘ ǿŜ ŘƻƴΩǘ Řƻ ŘƛǾŜǊǎƛǘȅ ƛƴ ώŀǊŜŀϐ because...well there are 
people in our community with disabilities or and elderly...so itΩǎ Ƙƻǿ ǘƻ ƳŀƪŜ ǎŜƴǎŜ 
of it which I think you in the inner cities you have because you need to. 

973 TC ¢ƘŜ ǎǘŜǊŜƻǘȅǇŜ ƛǎ ǘƘŀǘ ƛǘΩǎ ŀ ōǳƴŎƘ ƻŦ ǊƛŎƘ ŜƴǾƛǊƻƴƳŜƴǘŀƭƛǎǘǎ ǿƘƻ ƭƛǾŜ ƛƴ ǘƘŜ ŎƛǘƛŜǎ 
ŀƴŘ ŘƻƴΩǘ ƪƴƻǿ ǿƘŜǊŜ ŦƻƻŘ ŎƻƳŜǎ ŦǊƻƳ 

1003 TC Depth of diversity across age, gender class etc but also white middle-class people 
can all think differently 

 

1.2. Pathways to diversity and inclusion 
 
96 TT-1 ǿŜΩǊŜ ǘŀƪƛƴƎ ǇŀǊǘ ƛƴ ǘƘŜ ώ¢Ǌŀƴǎƛǘƛƻƴ bŜǘǿƻǊƪϐ ŘƛǾŜǊǎƛǘȅ Ǉƛƭƻǘ ǇǊƻƧŜŎǘΦ 

116 TT-1 the steering group has evolved, some people have left, new people have joined, 
ǎƻ ƛǘΩǎ ƴƻǘ ŀƴȅ ƳƻǊŜ ǳƴŘŜǊ Ƴȅ ŎƻƴǘǊƻƭ ǘȅǇŜ ǘƘƛƴƎ 

137 TT-2 we had, you know, a big discussion about it amongst the [TI] steering group 

138 TT-2 and basically out of that we decided that increasing the diversity of involvement is 
going to be a real focus of what we do, certainly in the coming year if not always, 
you know. 

139 TT-2 {ƻ ȅŜŀƘ ƛǘΩǎ ǾŜǊȅ ǎǘǊƻƴƎƭȅ ƛƴ ƻǳǊ ƳƛƴŘǎΣ L ǎǳǇǇƻǎŜΣ ǘƘŀǘ ǿŜ ǊŜŀƭƭȅ ǿŀƴǘ ǘƻ ōǊƻŀŘŜƴ 
the people who are, kind of, involved, 

182 TT-2 So tƘƛǎ ƛǎ ǘƘŜ ǎƻǊǘ ƻŦ ǘƘƛƴƎ ǿŜΩƭƭ ōŜ ƭƻƻƪƛƴƎ ǘƻ Řƻ ŦǊƻƳ ƴƻǿ ŦƻǊ ǘƘŜ ŜǾŜƴǘǎ ǿŜ 
ƻǊƎŀƴƛǎŜΦ {ƻ ǘƘŜǊŜΩǎ ǉǳƛǘŜ ŀ ŦŜǿ ǳǎŜŦǳƭ ǎǘǊŀǘŜƎƛŜǎ ƻǳǘ ǘƘŜǊŜ L ǘƘƛƴƪ ǘƘŀǘ Ŏŀƴ ƘŜƭǇ 
you broaden what you do. 

227 TT-2 !ƴŘΦΦΦǘƘŀǘΩǎ Ƨǳǎǘ ǉǳƛǘŜ ŎƘŀƭƭŜƴƎƛƴƎΦ !ƴŘ L ƳŜŀƴ ǘƘŜǊŜ ŀǊŜ ŎƘŀƭƭŜƴƎŜǎ ΦΦΦǿŜΩǾŜ 
anticipated around meetings. 

235 TT-2 /ŜǊǘŀƛƴƭȅ ǿƛǘƘƛƴ ƻǳǊ {ǘŜŜǊƛƴƎ DǊƻǳǇ ƛǘΩǎ ŀ ǊŜŀƭƭȅ ǎǘǊƻƴƎ ǘƘŜƳŜ ŦƻǊ ǳǎ ŀƴŘ ǿŜ ǘŀƭƪ 
about it quite a bit. 

241 TT-2 different levels of comfortableness to do group process together. So I think it is a 
thiƴƎ ǘƘŀǘΩǎ ŦŀƛǊƭȅ ǎǘǊƻƴƎƭȅ ƻƴ ƻǳǊ ǊŀŘŀǊ ƛƴ ƎŜƴŜǊŀƭ 

242 TT-2 .ŜŎŀǳǎŜ ǿŜΩǾŜ ŎƻƳƳƛǘǘŜŘ ǘƻ ƛǘ ŀ ƭƻǘ ƳƻǊŜ ǊŜŎŜƴǘƭȅ 

244 TT-2 ǿŜ ŀǊŜ ƎƻƛƴƎ ǘƻ ǘǊȅ ŀƴŘ ōǳƛƭŘ ƛǘ ƛƴǘƻ ŜǾŜƴǘǎ ǿŜ ŘƻΦ LΩƳ ǇŀǊǘ ƻŦ ŀ ƎǊƻǳǇ ǘƘŀǘΩǎ 
organising a 1-day [TI] festival early next yr and definiǘŜƭȅ ƛǘΩǎ ōŜŜƴ ŀ ǾŜǊȅ ǾŜǊȅ 
strong theme that 

245 TT-2 ǿŜΩǾŜ ōŜŜƴ ǘŀƭƪƛƴƎ ŀōƻǳǘ ŦǊƻƳ ǘƘŜ ǎǘŀǊǘ ƛƴ ǘŜǊƳǎ ƻŦ ƻǊƎŀƴƛǎƛƴƎ ǘƘŀǘ ŜǾŜƴǘΦ 

247 TT-2 About who we involve, what partners we work with, how we pitch the event 

251 TT-2 ¢ƘŀǘΩǎ ǘƘŜ ǎƻǊǘ ƻŦ ŘŜŎƛǎƛƻƴ ǿŜ Ƴƛght not have taken a year or two ago I think,. 

252 TT-2 ōŜŎŀǳǎŜ ȅƻǳ ƪƴƻǿ ǇŜƻǇƭŜ ǿƻǳƭŘƴΩǘ ƘŀǾŜ ƘŀŘ ƛǘ ƻƴ ǘƘŜƛǊ ǊŀŘŀǊ ǎƻ ǎǘǊƻƴƎƭȅΦ 

253 TT-2 So yeah I think it is getting  more integrated into how we think about things 

255 TT-2 So we had like a whole evening where we talked about the issue. So that was a 
focusing thing. 

256 TT-2 And then having the dialogue since then with the Transition Network about our 
project being one of the TIs they work with. So I think that ongoing discussion this 
year has been important. 
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264 TT-2 ǘƘŜǊŜΩǎ ƎƻƛƴƎ ǘƻ ōŜ ΦΦΦL ǘƘƛƴƪ ƛǘ ǿŀǎ ƳŀȅōŜ ǊŜƭŀǘŜŘ ǘƻ ŦƻƻŘΦΦΦǘƘŜǊŜΩǎ ƎƻƛƴƎ ǘƻ ōŜ 
LƴŘƛŀƴ ŦƻƻŘΣ ǘƘŜǊŜΩǎ ƎƻƛƴƎ ǘƻ ōŜ /ŀǊƛōōŜŀƴ ŦƻƻŘΣ ǘƘŜǊŜΩǎ ƎƻƛƴƎ ǘƻ ōŜ ŀƭƭ ǘƘƛǎ ΦΦΦΦ 

269 TT-2 I think... I mean....even though I said that I really want Transition to be much more 
broadly - based what have you I think a lot of the solution might just to accept the 
dynamics of who gets involved 

270 TT-2 and who has the time and the skills and the confidence and so on and so forth to 
get involved in voluntary gǊƻǳǇǎ ŀƴŘ ΦΦΦƛǘ ŘƻŜǎƴΩǘ ƘŀǾŜ ǘƻΦΦΦ 

289 TT-2 We talked about it at a Steering Group meeting to check in that we could meet 
the commitment they were asking for. They wanted something like 3 or 4 events 
over a year that would have a diversity element built in and people to commit to 
go on the training. 

291 TT-2 ǿŜΩŘ ƭƛƪŜ ǘƻ ōǳƛƭŘ ŘƛǾŜǊǎƛǘȅ ƛƴǘƻ ŜǾŜǊȅǘƘƛƴƎ ǿŜ ŘƻΣ ǿŜΩǊŜ ƭƛƪŜ ǿŜƭƭ ȅŜŀƘ ŀōǎƻƭǳǘŜƭȅ 
ƭŜǘΩǎ Řƻ ǘƘŀǘΦ 

292 TT-2 Really make our focus a lot more concrete and tangible by doing that. Yeah so 
ǘƘŀǘΩǎ Ƙƻǿ ǿŜ kind of did that. 

294 TT-2 L ƳŜŀƴΣ ȅŜŀƘΣ Ƨǳǎǘ ƭƛƪŜ L ǎŀƛŘ ǘƘŜ ƻƴƭȅ ǊŜŀƭ ŎƻƴŎŜǊƴ ƛǎ ǘƘŀǘ ǿŜΩǊŜ ŎƻƳƳƛǘǘƛƴƎ ǘƻ 
participate in a particular programme of activity, do we have the resource to do it. 
{ƻ ǿŜ Ƨǳǎǘ ƴŜŜŘŜŘ ǘƻ ŎƘŜŎƪ ƛƴ ǿƛǘƘ ǘƘŀǘ ǎƻ ǿŜ ŘƛŘƴΩǘ ǎŀȅ ȅŜǎ to something that we 
ŎƻǳƭŘƴΩǘ ŘƻΦ .ǳǘ ǿŜ ŦŜƭǘ ǘƘŀǘ ǿŜ ŘƛŘΦ !ƴŘ ŀǇŀǊǘ ŦǊƻƳ ǘƘŀǘ ȅŜŀƘ ŦŀƴǘŀǎǘƛŎΣ ƛǘΩǎ ŀ 
really brilliant opportunity. So no other concerns really. 

313 TT-2 ŀƴŘ ǘƘŜǊŜΩǎ ǎƻ Ƴŀƴȅ ǿŀȅǎ - without noticing you can do it and I think just trying to 
be aware of that all the time, which is very hard, but trying to be aware of that is 
really important. 

323 TT-3  and then perhaps diversity is the next stage on. So you become inclusive and then 
by becoming inclusive you become diverse as a community. So ǇŜǊƘŀǇǎ ǘƘŀǘΩǎ ǘƘŜ 
ƴŜȄǘ ǎǘŀƎŜΦ ¢ƘŀǘΩǎ ŘŜŦƛƴƛǘŜƭȅ ǿƻǊǘƘ ŜȄǇƭƻǊƛƴƎ ǿƛǘƘ ƻǘƘŜǊ ǇŜƻǇƭŜΦ 

327 TT-3 and they want to do something about it [lack of diversity in Transition] 

328 TT-3 !ƴŘ ǘƘŜȅ ǘƘƻǳƎƘǘ ǘƘƛǎ ǿƻǳƭŘ ōŜ ŀ ƎƻƻŘ ǿŀȅ ƻŦ ŘƻƛƴƎ ƛǘΦ L ŘƻƴΩǘ ǿŀƴǘ ǘƻ ǎŀȅ ǘƘŀǘ 
these are the reasons for the whole Transition movement but speaking of the 
Transition staff, the 6-7 people who were involved in putting this project 
ǘƻƎŜǘƘŜǊΦΦΦǘƘŜƴ L ǿƻǳƭŘ ǎŀȅ ǘƘŜ ǘǿƻ Ƴŀƛƴ ǊŜŀǎƻƴǎ ŀǊŜ мύ ƛǘΩǎ ŀ ǎƻŎƛŀƭ ƧǳǎǘƛŎŜ ƛǎǎǳŜ ƛƴ 
the sense that ς ǘƘŜǊŜΩǎ ŀ ƎƻƻŘ ǉǳƻǘŜ ς ΨƭŜǘΩǎ ǿƻǊǊȅ ŀōƻǳǘ ǿƻƳŜƴΩǎ ƭƛō ŀŦǘŜǊ ǘƘŜ 
ǊŜǾƻƭǳǘƛƻƴΩΦ {ƻ ȅƻǳ ƪƴƻǿ ƛŦ ǿŜΩǊŜ ǊŜŀƭƭȅ ƎƻƛƴƎ ǘƻ Řƻ ¢Ǌŀƴǎƛǘƛƻƴ ǘƘŜƴ ƛƴ ŀ ǎŜƴǎŜ ƛǘΩǎ ŀ 
ǊŜǾƻƭǳǘƛƻƴΣ ŀƴŘ ƛǘ ƴŜŜŘǎ ǘƻ ōŜ Ƨǳǎǘ ŀƴŘ ŦŀƛǊ ƛŦ ǿŜΩǊŜ ƎƻƛƴƎ ǘƻ ƳƻǾŜ ǘƻ ŀ ƧǳǎǘΣ ŦŀƛǊΣ 
low-carbon, post-peak-oil future 

329 TT-3 we need to start that process now. 

330 TT-3 Slotted into that is people who are going to be most negatively affected are likely 
to be the most vulnerable and therefore we need to start thinking about how to 
deal with that. 

331 TT-3 And of course the people who best know that are the people who are the most 
vulnerable people in the community. 

378 TT-3 constantly be evaluating ourselves to modify those things organically as more 
people connect with Transition and say hang on a second ǘƘƛǎ ƛǎ ŀ ōƛǘΦΦΦ ŀƴŘ LΩƳ 
starting to look a little bit at it. 

388 TT-3 and rather than me sort of feeding in and constantly critiquing things and also 
ǇǊƻǾƛŘƛƴƎ ǎƻƭǳǘƛƻƴǎ ŀǎ ǿŜƭƭΣ ǘƘŀǘΩǎ ŦƛƴŜ ƛƴƛǘƛŀƭƭȅ ōǳǘ ƻǾŜǊ ŀ ǇŜǊƛƻŘ ƻŦ ǘƛƳŜ L ƘƻǇŜ 
that they can do that for themselves... 

392 TT-4 But it certainly highlighted and almost in a way brought to the end the first phase 
of Transition I think, 

393 TT-4 because up until then Transition had been saying whoever comes are the right 
ǇŜƻǇƭŜΣ ǿŜ ǿƻǊƪ ǿƛǘƘ ǿƘŀǘ ǿŜΩǾŜ got, all this kind of thing. 
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395 TT-4 you kind of build good energy in any TI by opening up the space and inviting 
people into it and seeing what happens, 

397 TT-4 but without there being a more proactive and energetic pursuit of diversity it just 
ǿŀǎƴΩt going to happen. So I think in a way that was a kind of turning point. 

400 TT-4 ȅƻǳ ƪƴƻǿ ƛǘΩǎ ǎƻƳŜǘƘƛƴƎ ǘƘŀǘ ǿŜ ŀƭƭ ƴŜŜŘ ǘƻ ƎŜǘ ǘƻ ƎǊƛǇǎ ǿƛǘƘΦ 

436 TT-4 {ƻ ƛǘΩǎ ƴƻǘ ŀƴȅ ƳƻǊŜ ŀōƻǳǘ ǿƘƻŜǾŜǊ ŎƻƳŜǎ ŀǊŜ ǘƘŜ ǊƛƎƘǘ ǇŜƻǇƭŜΣ ƛǘΩǎ ǎŀȅƛƴƎ ǿŜΩǾŜ 
got to make the effort to go out 

437 TT-4 ǿŜΩǾŜ Ǝƻǘ ǘƻ ƳŀƪŜ ǘƘŜ ŜŦŦƻǊǘ ǘƻ Ǝƻ ƻǳǘ ŀƴŘ ŦƛƴŘ ǘƘŜ ǇŜƻǇƭŜ ǿƘƻ ǿŜ ōŜƭƛŜǾŜ ŀǊŜ 
going to need to be part of Transition. 

472 TT-4 So yes being inclusive, thinking all the time about who are you excluding 

489 TT-4 And we know that we need to be aware of it, but in [TI] at the moment [talks 
about change in steering group membership at the moment]. 

491 TT-4 ώƘŀǎ ōŜŜƴ ǎǘŜǇǇƛƴƎ ōŀŎƪ ŦǊƻƳ ¢LϐΦ Lƴ ǘƘŜ Ǉŀǎǘ ǿŜΩǾŜ ōŜŜƴ ǾŜǊȅ ŀǿŀǊŜ ƻŦ ǘƘŜ ƴŜŜŘ 
for diversity and looking at strategies and projects that would address that but I 
ŘƻƴΩǘ ƪƴƻǿ ŀǘ ǘƘŜ ƳƻƳŜƴǘ ǿƘŜǊŜ ǘƘŜ ŜƴŜǊƎȅΩǎ ƎƻƛƴƎΦ  ώōŜŎŀǳǎŜ ƴƻǘ ŀǎ ŜƴƎŀƎŜŘ ŀǘ 
the moment] 

505 TT-4 ŜƴŎƻǳǊŀƎƛƴƎ ǇŜƻǇƭŜ ǘƻ ŎƻƴƴŜŎǘ ōǳǘΦΦΦΦL ŘƻƴΩǘ ǘƘƛƴƪΦΦΦōǊƛƴƎƛƴƎ ǇŜƻǇƭŜ ƛƴ Ŏŀƴ ōŜ ǎŜŜƴ 
as a kind of exercise in its own right, ŀǎ ŀ ǿŀȅ ǘƻ ǘƛŎƪ ǘƘŜ ŘƛǾŜǊǎƛǘȅ ōƻȄΦ LΩƳ ƴƻǘ ǎǳǊŜ 
ǘƘŀǘ ƛǎƴΩǘ ǘƘŜ ƻƴƭȅ ǿŀȅ ǘƻ Řƻ ƛǘΦ aŀȅōŜ ƛǘΩǎ ƳƻǊŜ ŀōƻǳǘ ǳǎ ƎƻƛƴƎ ƻǳǘ ǘƘŜǊŜ ŀƴŘ 
engaging out there. 

508 TT-4 Yes but also more effort from Transition to get out there  

523 TT-4 So I think now is a good time to start exploring all of that and opening up 

548 TT-5 L ǘƘƛƴƪ ǘƘŜǊŜ Ƙŀǎ ōŜŜƴ ƛƴŘƛǾƛŘǳŀƭƭȅ ǿƛǘƘ ƳŜ ŀƴŘ ώŀƴƻǘƘŜǊ ǇŜǊǎƻƴϐΣ ǿƘƻΩǎ ƛƴ ƛǘΦ 
Because we talked about ς ōŜŎŀǳǎŜ ǎƘŜ ƭƛǾŜǎ ƴŜŀǊōȅΣ ǿŜΩǾŜ Ƨǳǎǘ ŎƘŀǘǘŜŘ ŀōƻǳǘ 
making it more involving. Especially here ς involving more people from down 
[street name] and stuff. 

553 TT-5 At the beginning there was a big meeting, I think the first meeting I went to was in 
the pub down the road it was for everyone involved in Transition and it was ...they 
were trying to decide on a new name, because it was called something else 
before, so everyone broke off and said what they thought it should be called, and 
I really wanted to include the area of [name of less affluent area] in it as well, 

554 TT-5 but that bit of [this  arŜŀϐ ŦŜŜƭǎ ŀ ōƛǘ ƳŀǊƎƛƴŀƭƛǎŜŘ ΨŎŀǳǎŜ ώŀŦŦƭǳŜƴǘ ŀǊŜŀϐ ƘŜǊŜ Ƙŀǎ 
got the supermarket and all the shops but that bit is just sort of that much further 
ŀǿŀȅ ōǳǘ ƛǘΩǎ ǎǘƛƭƭ ǇŀǊǘ ƻŦ ǘƘƛǎ ŀǊŜŀ ǎƻ L ǎǳƎƎŜǎǘŜŘ ƛǘ ŎƻǳƭŘ ōŜ ώƴŀƳŜ ƻŦ ōƻǘƘ ǇŀǊǘǎ ƻŦ 
the area] as the name, or something more inclusive or that I thought was a bit 
more inclusive 

555 TT-5 but nobody wanted...everyone decided on [affluent area name]. 

570 TT-5 LΩŘ ƭƛƪŜ ƛǘ ǘƻ ƭƻƻƪ ƳƻǊŜ ŀǘ ǘƘŜ ōƛƎƎŜǊ ǘƘƛƴƎΣ ǘŀƭƪ ŀōƻǳǘ ƳƻǊŜ ōƛƎƎŜǊ ƛǎǎǳŜǎ ǘƘŀǘ ŎƻǳƭŘ 
be discussed, like this. 

571 TT-5 !Ŏǘǳŀƭƭȅ L ŘƛŘƴΩǘ ǘƘƛƴƪ ŀōƻǳǘ ǘƘƛǎ ŀŎǘǳŀƭƭȅΣ ōǳǘ ǘƘŜǊŜ ƘŀǎƴΩǘ ǊŜŀƭƭȅ ōŜŜƴ ŀ ǎǇŀŎŜ ǘƻ 
discuss it all like that. 

572 TT-5 .ǳǘ ŀƭǎƻ L ǘƘƛƴƪ ƛŦ ƛǘ ǿŀǎ ŘƛǎŎǳǎǎŜŘ ƛǘ ǿƻǳƭŘ ŀƭƭ ōŜ ǉǳƛǘŜ ŀ ōŀŘ ŀƛǊΦ L ŘƻƴΩǘ ǘƘƛƴƪ 
ǘƘŜǊŜΩǎ ŀƴ Ŝŀǎȅ ǇƭŀŎŜ ǘƻ ŘƛǎŎǳǎǎ ƛǘΦ bƻǘ ǘƘŀǘ LΩǾŜ ōŜŜƴ ŀǊƻǳƴŘ ǘƻ ǎŜŜΦ 

582 TT-5 L ǘƘƛƴƪ ƛǘΩǎ ǊŜŀƭƭȅ ƛƳǇƻǊǘŀƴǘ ƻǘƘŜǊǿƛǎŜ ƛǘΩǎ Ƨǳǎǘ ǇŜƻǇƭŜ ŘƻƛƴƎ ǘƘŜƛǊ ƻǿƴ ǇǊƻƧŜŎǘǎ ƛƴ 
their own little world  and not thinking about Transition as a way forward for 
whole communities to change together. 

640 TTSN-
1 

people are like how do we try to get other people interested and the conversation 
Ƨǳǎǘ ŎƻƳŜǎ ǳǇΦ ²ƘŜǘƘŜǊ ƛǘΩǎ ƛƴŎƭǳŘƛƴƎ ƪƛŘǎΣ ƻǘƘŜǊ ǊŀŎŜǎΣ ƴŀǘƛƻƴŀƭƛǘƛŜǎΦΦΦ 

644 TTSN-
1 

The open space event:  a lot of people there said we should do a lot of things to 
do with the kids, have a friendlier place to meet, have our socials at weekends. 
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.ǳǘ ώǎƻŎƛŀƭǎ ƘŀǾŜ ǎǘƻǇǇŜŘϐ ŀƴŘ ŀ ƭƻǘ ƻŦ ǘƘŜ ǇŜƻǇƭŜ ǿƘƻ ǿŜǊŜ ǘƘŜǊŜ ǿŜ ƘŀǾŜƴΩǘ 
seen again. 

681 TTSN-
1 

.ǳǘ ƛŦ ȅƻǳ Ƨǳǎǘ ǿŀƴǘ ǘƻ ƘŀǾŜ ŀ ƎǊƻǳǇ ǘƘŀǘΩǎ ƭƛƪŜƳƛƴŘŜŘ ǇŜƻǇƭŜ ŀƴŘ ƘƻǇŜŦǳƭƭȅ ƛǘΩƭƭ 
get bigger and bigger as more and more people realise and it gathers momentum 

682 TTSN-
1 

ƳƻǊŜ ǇŜƻǇƭŜ ǿƛƭƭ Ƨƻƛƴ ŀƴŘ ƘƻǇŜŦǳƭƭȅ ǘƘŜƴ ƛǘΩƭƭ ƎŜǘ ƳƻǊŜ ŘƛǾŜǊǎŜΦ 

684 TTSN-
1 

ŀƴŘ ƛŦ ƛǘ ƎŜǘǎ ǘƻ ǘƘŜ Ǉƻƛƴǘ ǿƘŜǊŜ ǎǘǳŦŦΩǎ ŀŎǘǳŀƭƭȅ ƘŀǇǇŜƴƛƴƎ ōƛƎ ǘƛƳŜΦΦΦ ǿƛǘƘ ǎtreets, 
ƛŦ ǘƘŜǊŜΩǎ ŀ ǎǘǊŜŜǘ ŀƴŘ ǘǿƻ ƻǊ ǘƘǊŜŜ ǇŜƻǇƭŜ ƻƴ ƻƴŜ ǎǘǊŜŜǘ ŀǊŜ ŘƻƛƴƎ ǎƻƳŜǘƘƛƴƎ ǿƛǘƘ 
ǘƘŜƛǊ ŦǊǳƛǘ ǘǊŜŜǎΣ ƛǘΩǎ ƳƻǊŜ ƭƛƪŜƭȅ ǘƻ ƛƴŎƭǳŘŜ ƻǘƘŜǊ ǇŜƻǇƭŜ ƻƴ ǘƘŀǘ ǎǘǊŜŜǘ ǿƛƭƭ Ƨƻƛƴ ƛƴΦ 

685 TTSN-
1 

If someone comes goes round and says we want to do this, and five on our street 
have already said we want to have a power station and get all our electricity 
together, or have a massive solar panel on our block of flats to produce our own 
energy or we want to build a turbine other people will naturally join. 

692 TTSN-
1 

ΦΦΦȅƻǳ ŎŀƴΩǘ ƪŜŜǇ ǊŀƳƳƛƴƎ ƛǘ Řƻǿƴ ǇŜƻǇƭŜΩǎ ƴŜŎƪǎΣ ŀƴŘ ōƭŀƳŜ ȅƻǳǊǎŜƭŦ ŦƻǊ ƴƻǘ 
ōŜƛƴƎ ƛƴŎƭǳǎƛǾŜΦ ²Ŝ ƘŀǾŜ ƳŜŜǘƛƴƎǎΣ ǿŜ ƘŀǾŜ ǿŜōǎƛǘŜǎΣ ƛŦ ǇŜƻǇƭŜ ŘƻƴΩǘ ǿŀƴǘ ǘƻ Ƨƻƛƴ 
ȅƻǳ ŎŀƴΩǘ ŦƻǊŎŜ ǘƘŜƳ ǘƻ ƧƻƛƴΦ 

696 TTSN-
1 

LǘΩǎ ƻǇŜƴ ǘƻ ŜǾŜǊȅƻƴŜ ŀƴŘ ƛǘΩǎ ǇǊƻōŀōƭȅ ƎƻƛƴƎ ǘƻ ōŜ ƛn a church hall which  - L ŘƻƴΩǘ 
ǿŀƴǘ ǘƻ ǎŀȅ ǘƘŜ ƻƴƭȅ ǊŜŀǎƻƴ ǿŜΩǊŜ ŘƻƛƴƎ ƛǘ ƛƴ ŀ ŎƘǳǊŎƘ Ƙŀƭƭ ƛǎ ōŜŎŀǳǎŜ ǿŜ ŘƻƴΩǘ 
ǿŀƴǘ ǘƻ Řƻ ƛǘ ƻƴ ŀƴ ŜǎǘŀǘŜ ǎƻ ǿŜ ŘƻƴΩǘ ŜƴŘ ǳǇ ǿƛǘƘ ƛŦ ƭƻǘǎ ƻŦ ƪƛŘǎ ǘǳǊƴ ǳǇ ǿŜ ŘƻƴΩǘ 
ŜƴŘ ǳǇ ǿƛǘƘ ƻǘƘŜǊǎ ƴƻǘ ǿŀƴǘƛƴƎ ǘƻ ŎƻƳŜ ǘƘŜǊŜ ōŜŎŀǳǎŜ ƛǘΩǎ ƴot on their estate. But 
that is one of the pros we thought of, of doing it in the church hall. But then we 
ƘŀǾŜƴΩǘ ǊŜŀƭƭȅ ƭƻƻƪŜŘ ŀǊƻǳƴŘ Ƴŀƴȅ ŎƻƳƳǳƴƛǘȅ ŎŜƴǘǊŜǎΦ 

722 TTSN-
2 

LǘΩǎ ƴƻǘ ƭƛƪŜ ǿŜ ƘŀŘ ŀ ŘƛŦŦŜǊŜƴǘ Ǉƭŀƴ ŀƴŘ ǘƘŀǘ LΩƳ ǘǊȅƛƴƎ ǘƻ ŎƘŀƴƎŜ ƛǘ ǘƻ ƳŀƪŜ ƛǘ 
moǊŜ ƛƴŎƭǳǎƛǾŜΣ ƛǘΩǎ ŀƭƭ ǇŀǊǘ ƻŦ ƻƴŜ ŎƻƳƳǳƴƛǘȅ ǇǊƻƧŜŎǘΦ 

737 TTSN-
2 

but my impulse is not to get worried about that. 

738 TTSN-
2 

LǘΩǎ ƴƻǘ ǘƻ Ǉŀȅ ŀǘǘŜƴǘƛƻƴ ǳƴǘƛƭ ǘƘŜǊŜΩǎ ŀ ǇǊƻƧŜŎǘ ǳƴŘŜǊ ǿŀȅ ōǳǘ ǘƻ ƪŜŜǇ ǘƘŀǘ ŀǎ ŀ 
value as the project is developing and basically in line with what I was saying 
earlier, 

740 TTSN-
2 

and I think that in many cases ς L ŘƻƴΩǘ ǊŜŀƭƭȅ ƪƴƻǿ ς I think in the case of the 
ώŎǳǊǊŜƴǘϐ ǇǊƻƧŜŎǘ LΩƳ ƴƻǘ ŜǾŜƴ ǊŜŀƭƭȅ ŎƻƴŎŜǊƴŜŘ ŀōƻǳǘ ǘƘŀǘ ǊŜƳŀƛƴƛƴƎ ƛƴŎƭǳǎƛǾŜ 

741 TTSN-
2 

because I think it naturally ŀǳǘƻƳŀǘƛŎŀƭƭȅ ƛǎ ƎƻƛƴƎ ǘƻ ōŜŎŀǳǎŜ ƛǘΩǎ ǘƘŀǘ ǎƻǊǘ ƻŦ Ƙƻǿ 
ƛǘΩǎ ƎƻƛƴƎ ǘƻ ǿƻǊƪΦ 

751 TTSN-
2 

I think it will be more and more diverse as the group continues to do things  

757 TTSN-
2 

I think that the outcomes of projects that happen are automatically going to be 
diverse 

761 TTSN-
2 

LΩƳ Ƨǳǎǘ ƛƴǘŜǊŜǎǘŜŘ ƛƴ ǎŜŜƛƴƎ ǊŜǎǳƭǘǎ ŀƴŘ ƛŦ ǘƘƛƴƎǎ ŀǊŜ ŘƻƴŜΦ LΩƳ ƴƻǘ ŎƻƴŎŜǊƴŜŘ ǿƛǘƘ 
the output being fair, socially, because I think the nature of them.... 

762 TTSN-
2 

I think if a group of people are getting together to do this actiǾƛǘȅ L ǘƘƛƴƪ ƛǘΩǎ ƎƻƻŘ 
either way. 

770 TTSN-
2 

LΩƳ ǿŀǊȅ ƻŦ ǘƻǇ-Řƻǿƴ ƛƴƛǘƛŀǘƛǾŜǎΦ LΩƳ ǿŀǊȅ ƻŦ ǇŜƻǇƭŜ ǘǊȅƛƴƎ ǘƻ ƛƳǇƻǎŜ ǘƘŜƛǊ ǾŀƭǳŜǎ 
on a project from a position of being on a high chair for whatever reason. 

773 TTSN-
2 

Once you have something in your hands iǘΩǎ ƳǳŎƘ ŜŀǎƛŜǊ ǘƘŜƴ ǘƻ ŀŘƧǳǎǘ ƛǘ ǘƻ 
ŎƘŀƴƎŜ ƛǘΦ ¢ƘŀǘΩǎ ŦƛƴŜΦ 

774 TTSN-
2 

.ǳǘ ǘƘŀǘΩǎ ǿƘȅ Ƴȅ ǘƘƻǳƎƘǘ ƻƴ ƛƴŎƭǳǎƛƻƴ ŀƴŘ ŘƛǾŜǊǎƛǘȅ ƛǎ ǘƻ ōŜƎƛƴ ƻǳǘǊŜŀŎƘ ǘƻ 
groups that care about the community. To see if by talking to people who 
potentially are leaders of their community 

781 TTSN-
2 

wŀǘƘŜǊ ǘƘŀƴ ǎŀȅƛƴƎ ƭƻƻƪ ŀǘ ǘƘƛǎ ƎǊƻǳǇΣ ǘƘƛǎ ƎǊƻǳǇ ƛǎ ƴƻǘ ƛƴŎƭǳǎƛǾŜΣ ǘƘŀǘΩǎ ŀ ōŀŘ ǘƘƛƴƎΦ 
²Ƙŀǘ ǿŜΩǊŜ ŘƻƛƴƎ ƛǎ ΦΦΦΦL ǿƻǳƭŘ ōŜ ƳǳŎƘ ƳƻǊŜ ƘŜǎƛǘŀƴǘ ǘƻ ǘŀƪŜ ǘƘŀǘ ŀǇǇǊƻŀŎƘΣ ŀǘ 
ƭŜŀǎǘ ǳƴǘƛƭΦΦΦƻƴŎŜ ǘƘŜǊŜΩǎ ŀ ǇǊƻƧŜŎǘ ǘƘŀǘΩǎ Ǌǳƴ ōȅ ǘƘŜǎŜ ǇŜƻǇƭŜ Ŧƻr these people, 
ǘƘŀǘΩǎ ǎƻƳŜǘƘƛƴƎ ǿŜ Ŏŀƴ ƭƻƻƪ ŀǘ ōǳǘ ǳƴǘƛƭ ǘƘŜǊŜΩǎ ǎƻƳŜǘƘƛƴƎ ǘŀƴƎƛōƭŜ ƘŀǇǇŜƴƛƴƎΦ 
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807 TTSN-
2 

!ƴŘ ƛǘΩǎ ǉǳƛǘŜ ǎǳǇŜǊŦƛŎƛŀƭ ǘƻ ōŜ ƘƻƴŜǎǘΣ ǘƘŜ ǿŀȅ ǘƘŀǘ ǘƘŜȅΩǊŜ ǎƻ ŘŜǎǇŜǊŀǘŜ ǘƻ Ǉǳƭƭ 
someone on to ...as much as we rail against tokenism and ticking boxes at the end 
ǘƘŀǘΩǎ ǿƘŀǘ ǿŜΩǊŜ ŘǊƛǾŜƴ ǘƻ ŘƻΦ 

809 TTSN-
2 

ǘƘƛǎ ŎƻǳƭŘ ƭŜŀŘ ǳǎ ǘƻ ƳŀƪŜ ŀ ōŀŘ ŘŜŎƛǎƛƻƴ ŀƴŘ ǘŀƪŜ ǎƻƳŜōƻŘȅ ǿƘƻ ǿŜ ǿƻǳƭŘƴΩǘ 
ǘŀƪŜ ƛŦ ǘƘŜȅ ŘƛŘƴΩǘ ǘƛŎƪ ǘƘŀǘ ōƻȄΦ 9ǾŜǊȅƻƴŜΩǎ Ŏƻƴǎǘŀƴǘƭȅ ōŀƴƎƛƴƎ ǘƘŜ ƘŀƳƳŜǊ ƻƴ 
inclusive/diverse, inclusive/diverse but ƛǘΩǎ ƴƻǘ ƴŜŎŜǎǎŀǊƛƭȅ ǎǘǊŀƛƎƘǘŦƻǊǿŀǊŘ ŀƴŘ 
ȅƻǳ Ŏŀƴ ŜƴŘ ǳǇ ŘƻƛƴƎ ǘƘƛƴƎǎ ǘƘŀǘ ǳƴŘŜǊŎǳǘ ǘƘŜ ǿƻǊƪ ǘƘŀǘ ȅƻǳΩǊŜ ǘǊȅƛƴƎ ǘƻ ŘƻΦ 

835 TT-6 We had a meeting and there was a woman and she was really outspoken in her 
views that we need to get the basically white middle class people of [the area] 
and I was the only one arguing...and no-one else said anything but came up to me 
afterwards and [said they agreed]...and I felt the weight of it on my shoulders. It 
made me feel tired. 

836 TT-6 I wasn't really sure people wanted that [inclusion], wanted what I wanted, so I 
kind of faded out. I got a bit...disheartened. 

837 TT-6 Really take inclusion on from the start as a core issue. When we started it it was 
really about numbers...and it was like hang on let's make it the people that we 
want and the people we love and as diverse as possible rather than just getting 
lots of numbers so I think...for me that would make a difference. 

850 TT-6 The [Transition] training was amazing (I was again the only non-white person) just 
because the trainers, they were aware of that and they were aware of how it 
would be for me and what it would mean.  

855 TT-6 It might just be that you'd have to have separate groups for a while for people to 
really feel comfortable and feel safe, or at least have larger numbers of the people 
that you're trying to bring in to make them feel safe, not to totally overwhelm 
people...that often makes people feel quite unsafe or like they have to behave or 
something 

865 TT-6 The thing is if you do have different people from the community it doesn't 
become an issue of diversity, it just is diverse because you've got those people 
there 

966 TC ώLΩƳ ƛƴǘŜǊŜǎǘŜŘ ƛƴϐ ǊŀƛǎƛƴƎ ǘƘŜ ǇǊƻŦƛƭŜ ƻŦ ƛƴŎƭǳǎƛǾƛǘȅ ǿƛǘƘƛƴ ¢Ǌŀƴǎƛǘƛƻƴ ƛƴƛǘƛŀǘƛǾŜǎΦ 
¢ƘŀǘΩǎ ƻƴŜ ƻŦ ǘƘŜ ǘƘƛƴƎǎ ǘƘŀǘ ǿƻǊǊƛŜǎ ƳŜΦΦΦǇŜƻǇƭŜ ŘƻƴΩǘ ŀŎǘǳŀƭƭȅ ƘŀǾŜ ŀ 
ŎƻƳƳƛǘƳŜƴǘ ǘƻ ƛƴŎƭǳǎƛǾƛǘȅ ŀƴŘ ǿŜ ŘƻƴΩǘ ŜǾŜƴ ǎŜŜ ŘƛǾŜǊǎƛǘȅ ŀǎ ŀƴ ƛǎǎǳŜ 

1066 INQ  We, as TTSN, are the marginal group and so need to seek to be included by others 

1067 INQ  Inclusion in Transition is about raising awareness and practical action, but not 
preaching an ideology. 

1068 INQ Also, whether this group act as a mediator? This could be an important role to 
play. 

1069 INQ [discussion-based purpose of inclusion group] ... can help other members of 
transition town think about inclusion, and involve it in their projects,  

1070 INQ [discussion-based purpose of inclusion group] To discuss/document what is 
working 

1071 INQ  [action-based purpose of inclusion group]  work with other subgroups directly 

 

1.3. The role of Transition 
 
68 TT-1 ƛǘ ŘƻŜǎƴΩǘ ǊŜŀƭƭȅ ƳŀǘǘŜǊ ǿƘŀǘ ƛǘΩǎ ŎŀƭƭŜŘ ς but we advertise it in the local things in 

the paper. 

108 TT-1 ǇŜƻǇƭŜΦΦΦ Ƨǳǎǘ ŘƻƛƴƎ ǊŜŀƭƭȅ Ŏƻƻƭ ǇǊƻƧŜŎǘǎ ǘƘŀǘΩǎ ƴƻǘƘƛƴƎ ǘƻ Řƻ ǿƛǘƘ ǳǎΦ 

109 TT-1 So instead of us trying to lead things and get them going, people just doing. 
Nothing to do with us, just sitting in these different containers. 
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123 TT-1 ƛǘΩǎ Ƨǳǎǘ ǘǊƛƎƎŜǊŜŘ ƻŦŦ ŀ ŦŜǿ ƪƛƴŘ ƻŦ  ǇŀǎǎƛƻƴŀǘŜ ƎŀǊŘŜƴŜǊǎΣ ŀƴŘ ƘƻǇŜŦǳƭƭȅ ώƴŀƳŜϐΣ 
ǘƘŜ ƻƴŜ ǿƘƻǎŜ ŦǊƻƴǘ ƎŀǊŘŜƴ ǿŜ ǇƭŀƴǘŜŘ ǳǇΣ ƘƻǇŜŦǳƭƭȅ ǎƘŜΩƭƭ ǊŜŀƭƛǎŜ Ƙƻǿ easy it is 
ƻƴŎŜ ȅƻǳΩǾŜ Ǝƻǘ ŀ Ǉƭŀƴǘ ƎƻƛƴƎ ȅƻǳ Ƨǳǎǘ ǿŀǘŜǊ ƛǘ ς ƘƻǇŜŦǳƭƭȅ ǎƘŜΩƭƭ ƎŜǘ ŀ ŦŜǿ ŎƘŜǊǊȅ 
tomatoes and chillies out of it as well. 

127 TT-1 ²ƘŜƴ ǇŜƻǇƭŜ ǿŀƴǘ ǘƻ ŜƴƎŀƎŜ ǘƘŜȅ ǿƛƭƭ ŜƴƎŀƎŜΥ ǘƘŜ ƛƴŦƻǊƳŀǘƛƻƴ ƛǎ ǘƘŜǊŜΦ ²ŜΩǊŜ 
just providing a...possible reaction to it 

156 TT-2 !ƴŘ ȅƻǳ ƪƴƻǿ ǇŀǊǘ ƻŦ ǿƘŀǘ ǿŜΩǊŜ ǘǊȅƛƴƎ ǘƻ Řƻ ŀǎ ǿŜƭƭ ƛǎ ƪƛƴŘ ƻŦ ƛǎΦΦΦ ǊŜƭŀǘŜǎ ǘƻ 
empowering people I think. 

158 TT-2 So where you do have less empowered communities we want to involve them  in 
TL for 

272 TT-2 ¢Ǌŀƴǎƛǘƛƻƴ ŘƻŜǎƴΩǘ ƘŀǾŜ to do everything itself 

273 TT-2 So just by catalysing work in other areas in other communities that can be 
enough, in my view. 

274 TT-2 And so, say involving people from different ethnic groups it might just be those 
ŜǘƘƴƛŎ ƎǊƻǳǇǎ ǘƘŀǘΩǊŜ ŘƻƛƴƎ ǇǊƻƧŜŎǘǎ themselves 

275 TT-2 It might be that we can support a project in a low-ƛƴŎƻƳŜ ŎƻƳƳǳƴƛǘȅ ŀƴŘ ǘƘŀǘΩǎ 
our contribution there. 

276 TT-2 we would work with them in partnership. 

279 TT-2 I think diverse ways of being involved rather than diverse people being involved in 
the same way is probably the solution maybe. Or something like that. 

281 TT-2 ƛǘ ŎƻǳƭŘ ōŜ ǘƘŀǘ ƛǘΩǎ Ƨǳǎǘ ǎǘǳŦŦ ƎƻƛƴƎ ƻƴ ǿƛǘƘƛƴ ǿƘŀǘŜǾŜǊ - faith communities, 
communities of interest, somehow under the Transition banner or in partnership. 

347 TT-3 Most of the Welsh speakers are food growing, so their business is agriculture, 
they sell to European markets they have to be up to scratch for European 
markets, they have to do cattle-rearing which of course climate change people are 
not too happy witƘ ŀƴŘ ǎƻ ŦƛǊǎǘ ƻŦ ŀƭƭ ǘƘŜȅ ŦŜŜƭ ǾŜǊȅΦΦΦǘƘŜǊŜΩǎ ƭƻǘǎ ƻŦ ǘŜƴǎƛƻƴ 
between them and Transitioners on the cattle-rearing, 

348 TT-3 ōǳǘ ŀƭǎƻ ƻƴ ǘƘŜ ΨǿƘŀǘ ŀǊŜ ȅƻǳ ŘƻƛƴƎ ƳǳǎŎƭƛƴƎ ƛƴ ƎǊƻǿƛƴƎ ŀƭƭ ǘƘƛǎ ŦƻƻŘ ς what do 
ȅƻǳ ƪƴƻǿ ŀōƻǳǘ ƛǘΚΩ 

351 TT-3 Where do you stop?! Well, I suppose at the end of the spectrum then you have a 
completely transformed society actually, 

442 TT-4 L ǘƘƛƴƪ ǘƘŀǘΩǎ ŀ ōƛƎ ŎƘŀƭƭŜƴƎŜΦ !ǘ ǘƘŜ ƳƻƳŜƴǘ ¢Ǌŀƴǎƛǘƛƻƴ ƛǎ ǎǳŎŎŜŜŘƛƴƎ ƛƴ ŀ ƭƻǘ ƻŦ 
places, because it creates a sense of community that particularly in cities people 
have been lacking for a long time 

446 TT-4 And so your role then becomes not so much raising awareness or setting the pace 
or becoming an advocate, 

447 TT-4 you then step in much more into support mode and into saying how can we make 
this happen for the greatest good of the greatest number. So it does require a 
shift in thinking and also a shift in philosophy... 

448 TT-4 if you look at society in terms of peak oil and climate change we are all equally 
empowered or disempowered, so if you start thinking about how do you build a 
sustainable and resilient Transition through including lots of different groups, 

454 TT-4 CƻǊ ƳŜ ƛǘΩǎ ƳǳŎƘ ƳƻǊŜ ŀōƻǳǘ ƛƴŦƻǊƳŀǘƛƻƴ ŀƴŘ ǘƘƛƴƪƛƴƎ ƻŦ ¢ransition as enlivening 
systems. 

456 TT-4 LǘΩǎ ŀōƻǳǘ ŦƻǊƳƛƴƎ Řifferent relationships, using different language, having 
different flows of information,. 

459 TT-4 thinking of Transition as doing the groundwork to liberate this new kind of 
formulation within the system. New kinds of nodes, new points of connection, 
new ways in which information flows 

463 TT-4 The possibility of finding a common aspiration, a common goal through Transition 
so in a sense Transition becoming a leveller. 

465 TT-4 And ƛƴ ǎƻ Ƴŀƴȅ ǿŀȅǎ ¢Ǌŀƴǎƛǘƛƻƴ ƛǎ ŀŎǘƛƴƎ ƻǳǘ ǿƘŜǊŜ ǿŜΩǊŜ ƎƻƛƴƎ, and doing it 
probably ahead of the...an immediately felt need to do this. 
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466 TT-4 I think a lot of the frustration in Transition comes out of the fact that it can be 
seen as kind of play-acting to a certain extent, but incredibly valuable because ƛǘΩǎ 
paving the way ŀƴŘ ƎŜǘǘƛƴƎ ǊŜŀŘȅ ŦƻǊ ǿƘŀǘΩǎ ŎƻƳƛƴƎΦ 

467 TT-4 So ....I would see it as a way in which people can connect with a huge range of 
individuals 

468 TT-4 within their local community and use it as this ....very unifying point of reference. 
...I think we will get there. 

469 TT-4 ....very unifying point of reference. ... 

494 TT-4 ƛƴ ώƴŜƛƎƘōƻǳǊƘƻƻŘϐ ƛǘǎŜƭŦ ǘƘŜǊŜΩǎ ƴƻ ǊŜŀƭ ŎŜƴǘǊŀƭ ƳŜŜǘƛƴƎ Ǉƻƛƴǘ ŀƴȅǿŀȅΣ ŀƴŘ ǎƻ 
there always was the hope that [TI name] would provide that. And maybe in the 
long run it will 

502 TT-4 to get these projects off the ground and even give out bits of seed funding for 
these projects to happen and that I think would be the ideal scenario, that we 
would act as incubator for a number of different projects 

503 TT-4 and support them and give them advice and connect them to the right people in 
the council, and funding streams and so on. I think that would be the right 
strategy, and I think that would work, as well. 

510 TT-4 LǘΩǎ ŘƻƛƴƎ ǎƻƳŜǘƘƛƴƎ ŘƛŦŦŜǊŜƴǘΣ ƛǘΩǎ acting as this catalyst in society and 

513 TT-4 You ŘƻƴΩǘ ŜǾŜƴ ƴŜŜŘ ǘƻ ōŜ ƛƴ ¢Ǌŀƴǎƛǘƛƻƴ ƻŦŦƛŎƛŀƭƭȅ to connect with these different 
kinds of aspects of what happens in Transition. 

521 TT-4 L ǘƘƛƴƪ ǘƘŜǊŜΩǎ ƘǳƎŜ ǇƻǘŜƴǘƛŀƭ ƛƴ ¢Ǌŀƴǎƛǘƛƻƴ ǘƻ ōŜ ŀ ǳƴƛŦȅƛƴƎ ǘƘǊŜŀŘ ƛƴ ǎƻŎƛŜǘȅ ƛŦ ƛǘΩǎ 
presented in the right way 

534 TT-4 ¢Ƙƛǎ ƛǎ ǿƘŀǘ ǿƻǊƪǎΣ ŀƴŘ ǿŜΩǾŜ ǘǊƛŜŘ ƛǘΣ ŀƴŘ ŎƻƳŜ ŀƭƻƴƎ ŀƴŘ ŜȄǇŜǊƛŜƴŎŜ ƛǘΦ 

539 TT-4 just Transition being a catalyst for generating new projects which are collaborative 
ǇǊƻƧŜŎǘǎΣ ǘƘŀǘΩǎ ǾŜǊȅ ƎƻƻŘ 

557 TT-5 Completely different. But iǘΩǎ ǎƻ ƴŜŀǊΣ ǎƻ LΩŘ ƭƛƪŜ ǘƻ ǎŜŜ ōƻǘƘ ǇƭŀŎŜǎ ŎƻƳŜ ǘƻƎŜǘƘŜǊ 
more with things like Transition. 

568 TT-5 ǘƘŜǊŜΩǎ ƴƻǘƘƛƴƎ ǾŜǊȅ ƳǳŎƘ ŦƻǊ ǘƘŜƳ ǘƘŜǊŜ ōǳǘ ǘƘŜǊŜΩǎ ƭƻŀŘǎ ƘŜǊŜΣ ǎƻ L ǘƘƛƴƪ ǘƘŀǘ 
that should be a focus, to try and address that [injustice] a bit more. 

583 TT-5 LǘΩǎ ŀƭƭ ŀōƻǳǘ ǇŜƻǇƭŜ ǳƴƛǘƛƴƎ ǘƻƎŜǘƘŜǊ ŀƴŘ ŎƘŀƴƎƛƴƎ ǘƻƎŜǘƘŜǊΣ ŀōƻǳǘ Ƙƻǿ ǿŜΦΦΦ 

585 TT-5 {ƻ ƛǘ ŎŀƴΩǘ Ƨǳǎǘ ōŜ ŀōƻǳǘ ŀ ǎƳŀƭƭ ŀǊŜŀ ŘƻƛƴƎ ŀƭƭ ǘƘƛǎ ǎǘǳŦŦ ƭƛƪŜ ώǇƭŀŎŜ ƴŀƳŜϐ ŘƻƛƴƎ ŀƭƭ 
ǘƘƛǎ ŀƳŀȊƛƴƎ ǎǘǳŦŦΦ LǘΩǎ ƴƻǘ ŀōƻǳǘ ǘƘŀǘΦ 

586 TT-5 LǘΩǎ ŀōƻǳǘ ŀƭƭ ŀŎǊƻǎǎ ǘƘŜ ōƻŀǊŘΣ ŜǾŜǊȅǿƘŜǊŜΣ ƭŜŀǊƴƛƴƎ ŀōƻǳǘ ƛǘΦ L ŘƻƴΩǘ ǘƘƛƴƪ ƛǘΩǎ 
ŀōƻǳǘ ƻƴŜ ƭƛǘǘƭŜ ǇǊƻƧŜŎǘ Σ ƭƛǘǘƭŜ ǇǊƻƧŜŎǘǎ ŘƻƛƴƎ ǘƘƛƴƎǎ ŦƻǊ ǘƘŜƳǎŜƭǾŜǎΦ Lǘ ŎŀƴΩǘ ōŜ 
ŀōƻǳǘ ǘƘŀǘΦ LǘΩǎΦΦΦ 

615 TT-5 I think it should be like a living breathing thing that just absorbs people that come 
in and grows like that. 

632 TT-5 lots of different people are coming to like maybe here, but lots of people coming. 

634 TT-5 All throughout the area. And people coming together from all different...[different 
area names] 

635 TT-5 And learning together, having learnt skills everyone together. 

687 TTSN-
1 

And then if some people have done it others should, like people start growing on 
estates. More people see it being done. 

688 TTSN-
1 

Lǘ ŘƻŜǎƴΩǘ ƘŀǾŜ ǘƻ ōŜ ŘƻƴŜ ǳƴŘŜǊ ǘƘŜ ¢Ǌŀƴǎƛǘƛƻƴ ōŀƴƴŜǊΣ  ŜƛǘƘŜǊ 

689 TTSN-
1 

¸ƻǳ Ƨǳǎǘ ǿŀƴǘ ǇŜƻǇƭŜ ǘƻ ōŜ ǊŜǎƛƭƛŜƴǘΣ ǿƘŜǘƘŜǊ ƛǘΩǎ ǳƴŘŜǊ ǘƘŜ [TI] banner or a 
¢Ǌŀƴǎƛǘƛƻƴ ōŀƴƴŜǊΦΦΦώŜƴŎƻǳǊŀƎŜ ǘƘŜƳ ǘƻΣ ŘƻƴΩǘ ǎŀȅ ǘƘŜȅ ŎŀƴΩǘ ǳƴƭŜǎǎ ƛǘΩǎ TTSN] 

691 TTSN-
1 

If one person sees the planters in the [local community garden] and it makes them 
ƳŀƪŜ ŀ ǊŀƛǎŜŘ ōŜŘ ƻƴ ǘƘŜƛǊ ŜǎǘŀǘŜ ŀƴŘ Ǉƭŀƴǘ ǎƻƳŜǘƘƛƴƎ ǿƘƻ ŎŀǊŜǎ ƛŦ ƛǘΩǎ Ǝƻǘ ƻǳǊ 
name on it or not. 

734 TTSN-
2 

{ƻ L ǎŜŜ ǘƘŀǘ ǘƘŜ ƎǊƻǳǇ ƛǎΦΦΦǘƘŜǊŜΩǎ ŀ ŎŜǊǘŀƛƴ ŦƭǳƛŘƛǘȅΣ ƛǘΩǎ ŀƭǿŀȅǎ ŎƘŀƴƎƛƴƎΦ 



 

79 
 

782 TTSN-
2 

L ǎŜŜ ǘƘƛǎ ŀǎ ǘŜǎǘƛƴƎ ǘƘŜ ǿŀǘŜǊǎΣ ƭŜǘΩǎ ŦƛƴŘ ǇǊojects that work and excite people and 
generate energy. 

784 TTSN-
2 

[ŜǘΩǎ ƭƻƻƪ ŀǘ ǿƘŀǘ ǿƻǳƭŘ ōŜ ǳƴǎǳŎŎŜǎǎŦǳƭ ŦǊƻƳ ŀƴ ƛƴŎƭǳǎƛƻƴ Ǉƻƛƴǘ ƻŦ ǾƛŜǿΦ [local 
fruit project] gathers all this fruit, gives it to the [local upmarket deli] to sell to 
their customers at a premium. 

785 TTSN-
2 

We would be basically driving gentrification. That would be pretty fucked up I 
think to do that... 

786 TTSN-
2 

this group of educated, middle-class white people are going to the gentrifying 
ǎǘƻǊŜ ǘƘŀǘΩǎ Ǝƻǘ ǘƘƛǎ ƻƴŜ ǎǇŜŎƛŦƛŎ ŎƻƳƳǳƴƛǘy base that hangs out there, buying 
ƻǾŜǊǇǊƛŎŜŘ CǊŜƴŎƘ ǎǘǳŦŦ ŀƴŘ ǿŜΩǊŜ ǇǳǎƘƛƴƎ ƻǳǊ ƻǊƎŀƴƛŎ ŦǊǳƛǘ ƻƴ ǘƘŜƳ ŀƴŘ ǘƘŜ 
profits are going to this. 

798 TTSN-
2 

Whichever angle you come from I think anything that gets people in the 
community meeting each other is a good thing. 

812 TTSN-
2 

LŦ ǘƘŜȅΩǊŜ ƎƻƛƴƎ ǘƻ ōŜƴŜŦƛǘ ƻƴŜ ƎǊƻǳǇ ƻǾŜǊ ŀƴƻǘƘŜǊ ς ǘƘŀǘΩǎ ǇǊƻōŀōƭȅ ƻƪ ōǳǘ ǘƘŜ 
ƎǊƻǳǇ ȅƻǳΩǊŜ ōŜƴŜŦƛǘƛƴƎ ŎŀƴΩǘ ōŜ ǘƘŜ ŜƭƛǘŜ ƎǊƻǳǇ ŀƭǊŜŀŘȅ ƻǊ ŜƭǎŜ ǘƻ ƳŜ ǘƘŀǘ 
ǿƻǳƭŘƴΩǘ ōŜ ŀ ƎƻƻŘ ǇǊƻƧŜŎǘ ǘƻ ōŜ ƛƴǾƻƭǾŜŘ ƛƴΦ 

813 TTSN-
2 

¢Ƙŀǘ ŘƻŜǎƴΩǘ ƘŀǾŜ ƎƻƻŘ ǾŀƭǳŜǎ ƛŦ ǿŜΩǊŜ ƛƴ ƛǘ ǘƻ ŘǊƛǾŜ ƎŜƴǘǊƛŦƛŎŀǘƛƻƴ ƻǊ ǇǊƻǾƛŘŜΦΦΦ 

858 TT-6 helping to facilitate getting other groups going rather than going 'Black people we 
want you, Jewish people we want you and we're going to set a group up now you 
come here at this time'....empowering people to do it themselves  

1072 INQ 5ƻ ǿŜ ǘŜƴŘ ǘƻ ƻǊƎŀƴƛǎŜ ǘƘŜ ƪƛƴŘ ƻŦ ŜǾŜƴǘǎ ǿŜΩŘ ƭƛƪŜ ǘƻ Ǝƻ ǘƻ ŀƴŘ ǎƻ ƻƴƭȅ ŀǘǘǊŀŎǘ 
people like ourselves? 

1073 INQ Whether some people have different views of transition town? How do people 
perceive uǎΚ ²Ƙŀǘ ǎƘƻǳƭŘ ǿŜ Řƻ ƛŦ ǿŜ ŘƻƴΩǘ ƳŜŜǘ ǘƘŜƛǊ ŜȄǇŜŎǘŀǘƛƻƴǎΚ 

 

  




