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Abstract

This thesis exples existing approaches tadlusion and diversity irthe Transition

movement: the communityled, selforganising approach to building local resilience. It
takes as its starting point concerns originating from both within and outside the movement

that it lacks diversity.

Current approaches to inclusion and diversity in Transition are explored thrawajhadgive
analysisof data from ceoperative inquiry, semstructured interviewswith eight Transition
participantsand ethnographic observatieusing grouded theory methodssupplemented

by my own firstperson inquiry reflections. Five themes emerge. They show that there are
multiple routes to diversity for Transition and that diversity is valued for different reasons.
They also suggest that different wagé being, organising and working, limited time and
resources and different ways of reaching out to people all have a significant impact on

inclusion and diversity.

The themes indicate three theoretical approaches to inclusion led by the head, the heart
and the hand. Potential limitations of each suggest that an integrated approach
encompassingall three must be applied at the individual, group and global levels to
successfully address diversity and inclusion. The role of masked social inequality and
hierarchical power relations irinclusion inTransition is explored, demonstrating the

importance of cultivating consciousness of these within the movement.

Vi



GL FTSSt athe samheReningy Ksiwé wete trying to

persuade people to embrace a post new vision of the

future, a young man was killed our neighbourhoodThis is

GKS aS02yR (AYS &a2yvYS2yS KIa 0SSy YdNF
had aTransitionevent on. | wonder where it happened. |

R2y Qi aSS K2g ¢S Oly Llaairocfe 32 2dz
askthem to be concerned about food miles or loft insulation

when they live with the fear of their sons, thvers, sisters

or friends being attacked €

- Personal journal, November 2009

G¢eKS aortsS 2F (GKS OKFftSy3asS 2F LIS 2
cannot be addessed if we choosed stay within our comfort
zones..Inclusion is seen as one of the key principlésf
Transition] simply because without it we have no chance of
4dz00Saa¢
- w206 1 2L AYyas WEKS ¢NIyaridAaAzy || yRo2z



Introduction

On a Thursday evemg n November2009 ¢ NI yaA dAz2y ¢2gy (TISNR{ S

monthly social wasaking placeThe same nigha 19year old man was stabbed and left to
die just a few streetaway.We hadacknowledged lack of diversity if TSN before buhis
tragedy,sadly notan isolatedevent, reminded me that we were still struggling to broaden
0 KS Ay fkelévarcdiahdafpeal

Transition is gyrassrootsapproach todeveloping communityesilience to climate change
and peak oilThe first Transition Initiative(TIswerein relativelysmall ruralmarket towns
but they ae now springing up in city neighbourhoodsth a complex mix opeople of

different backgroundsand ethnicities presentingnew challengesor inclusior. TTSN was

formed inStoke Newingtorin January 209 and achieved official TI status six months later.

| have been involved with it for a year and a half.

Like many innecity areasparticularlyin Londorf, Stoke Newington has witnessed waves
of migration and gentrification. It is itdackney,one of the most deprived.ondon
borough$ andis a very different place from the English village | grew u®irerthe seven
yearsl have livecherel have felt an increasinglyncomfortableintuition that asit becomes

gentrified (arguably byincomerslike mysel), it remainsstratified’. Expensive clotheshops

and organic cafes are juxtaposed with Turkish and Kurdish restaurants and social clubs and

Wound shop® Shiny privately-owned flats and Victorian conversions overlook council
estates.When for the secondtime alocal murdertook placewhile a TTSN evenvas on
0 KS A \skdlafiohship @itbtli2 community and my positiowithin that becamean

urgentinquiry for me

Peak oiland climate changeare global issuesThey are symptoms ofour industrialised

& 2 O A égliablgpathological reliance on cheap eneiigythe form of oil, ga and coal. The

! Seewww.transitionnetwork.org/initiativesor list of TIs

% Inwood, 1998 (p1)

% London Civic Forum, 2004

4Wright, 1985; Inwood, 1998 (p92The Real Stoke Newingtdd16 magazine. Accessedline
9.3.10 athttp://www.n16mag.com/news/othernews/10xthe-realstoke-newington.html

b S
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dominant capitalist economic model is predicated upanfinite growth that ultimately
relies onthe resourcegincluding energy resourcesj a finite planef. Throughout history
and particularly during the rapid industrialisationof the last 200years, humans have

dominated and used soalled natural resources for their own efids

Humansdo not onlydominate nature but other humans too, on the basiof e.g.gender,
poverty, religion, ethnicityor skincolour. When thedominatedgain powerit is generally,
although not always, througlviolence and they thenbecome oppressorshemselves
perpetuatinga cyck® which can only be broken through restoritige humanity ofboth
oppressor and oppressedVhat drives people tocommit petty or notso-petty acts of
violence and initiatioris the subject ofmuch sociological, psychological and philosophical
debaté and is nota question for this study, but sociatisis and lence, including that
found on the streets of Hackney, may be related to the demgied culture of domination
that has alsabrought aboutthe environmental crisisTransition seeks taddress It may

also influence social processes that havaede it difficult for Transition to achieve diversity.

Human ecology

Human ecologys concerned withsocial and environmental justice artde relationshifs
between people, their communities and the ecological environmént.common with
Transition, itadwocatesa head, heart and hand approach to achieving chan@ansition
seeksa controlled community descent to a leenergy futurebut is notexplicitly concerned
with social justice A human ecologicalperspective suggests that responses to
environmentalissuesmay provetemporaryor partialif they do not integrate responses to
social issues, td8 Transition seeks to buildresilience through locatommunity, If it
ignoresthe link between humarcreated environmental crises and social crises it risks
failing to tackle th& commonroot cause The localresponses it builds may not be lasting

or effective if they fail tantegrateconsciousness of social justice

° E.g. McIntosh, 2008a; Lovelock, 2006; Jackson, 2009

® Porting, 2007

! E.g. see Wink, 1992; Mclintosh, 2084cIntosh, 2008b

® Freire, 1970 (2009 edition); also see Fuller, 2003

°E.g. Farrington, 1998; Howell et. al., 1995; Latzman and Swisher, 2005
9E g. McIntosh, 2004; Mcintosh, 2008a



In this study exploreapproaches tanclusion inTTSN and the widéfransition movement
| @m to propose, from a human ecological perspectisps Transition could take towards

being more inclusive of all members of the communities in tvitiexists



Literature Review

1. Introduction

In this chapter | review literature relating to inclusi@md diversity in the Transition
movement. | begin by lookinriefly at the definitions and common usages of the words
inclusion, diversity and inclusivity. | then introduce the Transition movement and its
concern with diversity and inclusiohcompareTransition with the environmental justice
and mainstream environmental movements in the US distussthe implications of this
comparison before going on teexaminetheories of community and whathese might
imply forinclusion and diversity in TransitioRinally, | introduce literature about power in

society and relate this to the movement

2. Inclusion, diversity and inclusivity: definitions and usage
inclusion'™
whoun 1 the action of including or the state of being includ@da person or thing that is

included.

inclusive™
wadjective 1 including all the expected or required services or iteginclusive o}
containing (a specified element) as part of a whdeafter a noun between the limits

stated:the ages of 55 to 59 inclusiv&not excludingany section of society or any party.

diversity™

wnoun (pl. diversitieg) 1 the state of being divers@ a diverse range; a variety.

inclusivity*
1 noun (Social Welfare) (Sociology) (Government, Politics & Diplomacy) the fact or policy
of not excludip members or participants on the grounds of gender, race, class,

sexuality, disability, etc.

1 Compact Oxford Englidbictionary www.askoxford.confAccessednline 1.7.10)
12
Ibid.
bid.
4 Collins English DictionagyComplete and Unabridgegvww.thefreedictionary.com{Accessed
online 1.7.10)



http://www.askoxford.com/
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An internet search for academic references to the words abavés @ S |  nglusior®is G WA
often found inliterature about education, e.geferring to integrating pupils with special

f SFNYAYy3I NBIAANBYSyida ®0%2 W Yighdylerli@iyno SR dz
social policy as a counterpoifit2 W& 2 OA | Cloine8 ByNztv Hahouid $990sBritain,

it refers to the myriad consequences of povertgck of opportunities and inequalify

Social inclusions the overcoming of these, arnhplies the ability of citizens to take part in

social and democratic processés

W5 ABSNEAGEQ A& FTNBIljdSyidte dzaSR Ay sbKbr yI (dzN
example, species or genes andthemvie 2 6y G SNX)Y FT2NJ RAOGSNEAGE 27
2NAIAYF1Sa KSNB® W5AQPSNEAGEQ KlFa faz2z o0SSy ¢
is used to mean acknowledging uniqueness and valuing differiarite workplace, having

IANRgY 2dzi 2F GKS | NHdzZ6feé yIFNNRsSN GSNY WS«

rights and antdiscrimination movements.

CAylLfttesr WAyOfdaAZAGEQ RSAONAGSA | LIMAY OA LI
the goal of ensuring that these do not disproportionately disadvantage a particular social

ANRdzLI® LYy GKA& OKIFLIISNE L gAft dzaS WAy Of dza A 3
WRAGSNEAGEQ (2 RSAONROS ( Kthnagy ddfinitiGns @&dve.0 SA Yy 3 R

3. The Transition movement

¢KS ¢NIyaAidA22ai eneryidds and gvolving approdich to commudhtyel

& dza G | A It asdufedliaBclimate change and diminishing fossil fuel availability are
urgent problems which commities need to begin t@repare fornow. The approach is
implemented by a rapidkgrowing network of voluntary, communied Transition
Initiatives (TIs) building environmental sustainability and resilience in the neighbourhoods,
towns and cities where theare locatedlt started in 2006 in the market town of Totnes,

Devon, where a national eordinating body (Transition Network) continues to be based.

1 Using Googl&cholamwww.google.con(1.7.10)
®Henderson, 2005

7 Levitas, 1998 in Henderson, 2005

'® Chartered Institute oProfessional Development, 2010
®Hopkins, 2008 (p134)


http://www.google.com/

Since its inceptionthe network has grown exponentially to 321 official initiatives with

another 208 irtiatives still in the early stages as of 19 July 2010

Tlsaim to catalyse their communities to develop a positive vision of life-peak oil, and

then design and execute appropriate energy descent solutions by raising awareness, re
localising the ecmomy, reskilling and undertaking practical projetts Transition
particularly emphasises the need for collective action at the local level, and advocates an
inclusive approachi. This is reflected in theimportance Transition puts on awareness
raising in he local community, which can be the primary focus of nascent initiatives for as
long as twelve montHf& Transition aims to buildiot just environmentalsustainability but
communityresiliencé®. Diversity is ne of the three key features of a resilient 8> and

¢ NJ vy a kpprbazh/t@ gesilience is based on permaculture principlagh specifically
inclukeWdza A y3 | yR &ITtaddoy tAereforke éd3Sh&ldEah énélave approach in

which an environmental minority is strengthened without seekimgo outside of itself

4. Diversityand Transition

5SALIAGS ¢NI yaA(dA2y Qa rechnt sikveyafauad tiagrowihg/ O dza A 2 v
Transitionmovement beyondi KS Wdzi dzI f & dza LIS Ol 2% opUKaTIs 1 Se&
There was also eviden@ehat this mncern is justified, and that TIs are not reaching all

sectors of their communitiesT| surveyrespondentsdid not mirror the UK population. All

had some formal educational qualifications, whereas 14% of the UK population do not.

They also hal higherthan-average levels of employment, but not higkitban-average

incomes. Transitioners diffed from the UK population in ageoo. 45 to 65 year olds
constituted50% of Transitioparticipantscompared to 31%f the national population and

only 3% in Transitiowere over 65 years old: far lower than in the UK. No research has

been published on the racial, ethnic or religious backgrouofdlgransition volunteers.

| 26 SPHSNE ¢NlIyairAidAzy bSig2Nl1 Qa FLIWRAYyGYSY(d 2

20 www.transitionnetwork.org/initiativegAccessed online 27.7.10)
' Hopkins, 2008

%2 Hopkins, 2008 (p141)

% Hopkins, 2008 (p149)

** Hopkins, 2008p12)

?® Hopkins, 2008 (p55)

%% Hopkins, 2008 (p139)

" Seyfang, 2009 (p11)

%8 Seyfang, 2009
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diversity planAy wnmn |yR (GKS OK2A0S 2F WRAGSNERAGEQ
Transition Conference all indicate that the movemeatognises ifacks diversityand is

now attempting to tacklethis®.

Transition is not necessarily uniquelacking diversity The environmental movement, of

which it is a part, has been criticised fdhe same thing Capacity Global, a UK
environmental justice charity, claims th#tti KS O2y OSNy asx ySSRa FyR | (
Asian and Minority Ethnic] communities, the digah the young and the old are still being
AJYy2NBR o0& VYdzOK SYhayNako/ svdyesiihatfthe hs€uinptighitiing Q
OSNIiFAy &aSOG2NR 2F . NAGAEAK &az20AaS8Sdé& I NB WKI |

messages is largely unfounded.

5. The USnvironmental and environmental justice movements

In the US, similar concerns that the needs of communities of colour wer@aloided in
YIEAYAGNBEFY Sy@aANRYyYSyidlt OGAgAay SR G2 GK
2 dza i A O S Q RooRdASt Snyfiggle for civil right§ its proponents campaign against

the disproportionate exposure of marginalised or underprivileged communities to
environmental hazards such as toxic pollution and poisonous Wastée movement

started in the early 1990s whenrggsroots community organisations wrote a series of

f SGIGSNR (2 GKS WDNRdAzZL) 2 F gaboysidg themMiesciuding ! { Sy
the voices of communities of colour from environmental decision making and of complicity

in their environmental explitation. The US environmental justice movement was
galvanized shortly after by the First National People of Colour Environmental Leadership

Summit”.

¢CKS NBflFOGA2YAKAL 0SG6SSy GKS | { SYy@ANRYYSyi
movements has ofterbeen difficulf>. Environmentalists argue that the environmental

justice movement is anthropocentric and risks marginalising the rights choomans even

% personal communication with Diversity Coordinator, May 2010

%0 Capacity Global, 2009a (p5)

3 Capacity Global, 2009b

% Agyeman, 2005

:jE.g. Bullard, 1999; Agyeman0%) Sandler and Pezzullo, 2007
Ibid.

% E.g. Alston, 1991; Sandler and Pezzullo, 2007



further, and are accused by environmental justice activists of seeking to conserve and
preserve wildemess and endangered speciegthout explicitly challenging racism or

injustice’®.

Agyemanrl’ argues that mainstream environmentalists should adopt social justice aims. He
contrastsi KS YIFAYaiNBIY &adzailAylroAtAGe Y2@8SYSy Qs
through a proactive approaclwith the reactivity of the environmental justice movement

but contends that justice and equitynust be central to sustainable community initiatives
ThisWwdza G { dza G I A ¥is abeadybedirhingt tdiakélrd@tAnEhd 0%, Jamiesof?

also claims that justice should be at the heart of environmentalism. When it is,
SYGANRYYSyYyillftAayQa aAYAf Ll NRGeE bdcamesiafprenSy O A NP
as both distributive justice (equal sharing of the costs and benefitsur relationship to

nature) and participatory justice (self determination: the opportunity to influence decisions

that affect our environment) are key components of bth

Transition shares features with the US environmental justice movement, blsnipen to
many of the criticisms of the mainstream environmental movement. Like the former it is
community led, grassroots and emphasises local knowf€dde is anthropocentric,
focusing on the changes humans will experience and our potential respatiss than the
protection of the environment per §& However, while the environmental justice
movement usually focuses on immediate or existing threats to the health or environment
of marginalised communitié§ Transition mobilises people arourttie localimpacts of
threats that are yet to happen anare global in scale. Like the mainstream environmental
movement, Transition has also been criticized for being predominantly white and middle

clasé.

% DeLuca, 2007

372005

%8 Agyeman, 2005

¥ Agyeman and Evans, 2004
402007

4 Jamieson, 2007

“2Bullard, 1999

“3DeLuca, 2007

“Bullard, 1999
“°TRAPESE, 2008



The experienceof at least two national US organisatiosisggestt is cruciaffor Transition

to address social justice and equity, given ganilarities with the mainstream
environmental movement. If it does noit may inadvertently favour the needs of the
relatively privileged and powerful in socie®oththe National Toxics Campaign (NTCF) and
the Student Environmental Action Coalition (SEAC) strugglaad arguably faileli - to
successfully navigate the boundary between the mainstream environmental and the
environmental justice movements. Their cases wghihe importance of environmental
organisations making deliberate efforts towards social justice and against racism, sexism
and classismThey also demonstrate the need to truly share power in environmental
organisations beyond merely ensuring differentogps are represented in sufficient

numbers.

6. Transition and community

Theories of the basis for communityuggestit may affect TransitiorQ attempts at

inclusiond [ A O K'Gisfutivof YSQyEassroots environmental and environmental justice
organisationsdund that a sense of community is built into movements in different ways.

Among the mainly AfricaAmerican, lowincome members of a grassroots environmental

justice organisation there was a communitarian sense of community. The collective effort

of a unied membership and the empowerment of the organisation as a whaohs
emphasised® [/ 2y @SNASt&s gAGKAY | I NBSt& ¢gKAGS 3
community was based on the empowerment of individuals. Both types of movement
community are availabland potentially desirable to people of different backgrounds, but

he claims there is a bias inherent in the two approaches. The focus on individualism of the
WSYLR6SNBER AYRAQGARdZ f Q o0Faira Faldchadhivdiedzy A G & A
class peple. This is because individualism is associated with a ritlbs way of life,

where the inner self is often highlighted, and because the skills required to take part in a
personalised movement community are systematically more accessible to this.group
Therefor& ¢NI yaAldAz2yQa olaia F2N O2YYdzyade O2dz

participate and the potential for building alliances in the community.

“®SEAC at a crossids Threshold Magazine, October 19@line at
www.ejnet.org/ej/seaccrisis.pdficcesse®9.5.10); NTCF, 1993
47

1995

10
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CNF YAAGAZ2Y F20dzaSa 2y o0dzZAf RAYy3 WNBaAftASyd C
arguably central to it. Sense of community is often a complex combination of different

factors such ascommunity of place, community of attachment and community of

interest®. People tend to choose multiple affiliations and membership of multiple
communitie&®. In Transition, community of place (because Tls are defined by geographical

area) is clearly one aspeot community But there will also be community of attachment

or purpose based on what members of Tls have in commfmr example environmental

concerns2 NJ 321 fad . & RSTAYyAGAZ2YS (KAy3a 6KAOK 07
FTNRY WiHe ;:ur@that members have in common, the more cohesive a community

will be, but also potentially the more exclusive of those who do not share the same
interest’ and there is evidence that diversity is associated with reduced levels of social

trust that can undermine community cohesnSociologists attach increasing importance

to the processes by which unity is created and maintained and conflicts genematkd

resolved within a community. They recogntemmunitycan be a site of social division and

isthe arena in which real social relationships are played out, not a utopiarrideal

Social capitaisthe value of relationships in everyday life for indivads and societi€§ It is

a collective resource embedded in and released from informal networks, based on shared
norms of trust and mutualityD A f O R Méwaofi @@munity as a series of networks
implies that social capital can be built by making cotinas, particularly between people

with overlapping interests (bridging social capital) and across peer boundaries (linking
social capitaff. The former intervention can help manage diversity and maintain
community cohesion while the latter contributes to empowerment and partnership
working. The nature of these connections deternsnigoth the beneficial and non

beneficial features of a community as well as its capacity to hold difference.

8 Crow and MacLean, 2006 (p306)

* Gilchrist, 2009

*® Crow and MacLean, 2006; Mindelb92 (p109)
*! Crow and MacLean, 2006

*2 Gilchrist, 2009 (p7)

**|bid.

> Gilchrist, 2009

2009

*® Gilchrist, 2009 (p12)

11



7. Transition andpower

If Transitionis indeed dominated by people Wwo are highly educated, white andiddle-
class as its critics maintain (andhére is not enough demographic data categorically
determine this)then theories of power and rank maysoexplain why peoplérom outside

theserelativelyprivileged groupsire less likely tparticipate

DI @S ¥ polve dube describes three dimensions of power: p)apaceand level Based

on the premise that power need not be a zesom game, these three continua act as axes

along which power may be located. The plaégower can be local, national or global; it

may be exercised in closed, invited or claimed spaces and can be at a visible, invisible or
hidden level When power is present it is not always apparent that it exists to all people,

and it may be exercised tbhugh spaces that are not accessible to them to influence. If

L2 6SNI gAGKAY ¢NIyaAdAzy A& KARRSY 2NJ AF Al
ability to participateand soli K S Y 2 @ &S st incudion

8. Transition and power sructural barriers

According to TRAPESE ¢ N} yaA A2y Qa aidNHzOGdzNE Yl & I Oidz
participative movement. The popular education collective argue that the existence of
national organisations that support Tls and protect the brand sragourage Transitioners

to look up to them as leaders. In their opinion, the most resilient and durable ways of
organising are those where decisions are made, implemented and understood widely and

there is a reduced reliance on leaders. While TIs arelhm@mutonomous and do not report

Ay G2 Iy 20SNINOKAYy3d o602ReX (KSe Ydz&tandrSSi O
GKS YlFI22NAGe 2F 9y3AttyRQa ¢NIy§gmidat2tfe bSi g2
Y23SYSyiQad FT2dzy RSNJ | O] yoarés§° S RISE G KS& | NB G NE

This structure leads TRAPESE to assert that Transition InitiativeBdee, i A YI (t8f & & dzo

the same order of oppressionlass structure, entrenched power and vested interests as

*" Gaventa, 2005

*82008

* Transition Network website. Online at
http://www.transitionnetwork.org/community/support/becominepfficial (accessed 1.6.10)

% Rob Hopkins blog 15.5.08. Onlinehétip:/transitionculture.org/2008/05/15/the-rocky-road-to-a-
reaktransition-by-paulchatterton-and-alice-cutler-a-review/ (accessed 20.8.10)

12
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SHSNE G KAy 3 *SPolénfical thgUghithic Enay b tie absence of evidence to the

contrary the movement could be seen to be perpetuating existing dominant power
structures in society. TRAPESE claim that communities will only create different systems if

they recognise and challenge entrenched power, andrdfae propose that Transition

aKz2dzZ R SELX AOAGE& I RRNBaa LR6SNI YR LINAGAE S
unprecedented tims we must move beyond apportioning blame for our predicament. He

argues that the assumption that those in power wilhg to the status quo for as long as

possible is mistaken and th&b have confrontational activism as the principal tool in our

122t 02E Aa LINBPF2dzyRf & dzyaiAf FdzZ Q

9. Transition and societal transformation

Transition to a lonSy SNH& ¥ dz(i dzZNEemsIB R 824 QB & vy PBtowlarls 42 OA S
sustainable local resilience. It is based on the premise that radical change is needed to
current consumption and production systems to address climate change and fossil fuel
dependency. Seyfang and HaxelffheonsiderTransition a grassroots innovation niche for
adzaiGlAylroAftAGesS FyYR SELX 2NB (KS YeddcusSyioa

innovation and strategic niche management.

Unlike some socitechnical niches, Transition does not sit in direct oppositto the
dominant regime of production and consumption (something it has been criticiz&9.for
Instead, it sets up alternative infrastructures and practices ready to compete when the
current regime withers away, or to provide a more attractive altenmtihat will displace

it. Transition is a potentially important site of new ideas and so it could be in a position to
generate and incubate alternative social power structusesvell aslternative production
consumption pattern€. This further highlightshe importance of Transition opening up

discourse around inclusion, exclusion, power and community.

*' TRAPESE, 2008 (p34)

®2Rob Hopkins blog 15.5.08nline athttp://transitionculture.org/2008/05/15/the-rockyroad-to-a-
reaktransition-by-paulchatterton-and-alice-cutler-a-review/ (accessed 20.8.10)

63 Seyfang and Haxétie, 2010 (p3)

2010

® TRAPESE, 2008

% Seyfang and Haxeltine, 2010
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10.Conclusion

The literature on Transition, community, social justiaed power suggests that how
Transition deals with inclusion will have important cegsences for its sustainability,
longevity and effectiveness. Without better understandingat diversity means to people

in Transition, how it is currently approached and why current attempts to address inclusion
are succeeding or failingt risks buildig a future that only a few buy into. Even the

CNF YaAGAZ2Y Y20SYSyi(iQa F2dzyRSNJ I O1y26f SRASA
diversity’’. He respordsthat:

gissues Transition encounters around language, and how we communicate these
issues inwch a way as to be inclusive and appealing to the diversity of society, are

universal challenges,

Inclusion and diversity araot just issues for Transitionput for the environmental
movement andwider society. In themethodologysection | look at howve can explore

these issues furthein the context of Transition

®" Rob Hopkins blog, 5.9.08. Onlinehdtp://www.energybulletin.net/node/46506(accessed
29.5.10)
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Research Questions

Approaches to inclusioand diversityin the Transitiormovementare exploredwith people

who have a stated interest ithesethrough the following researchugstions:

x What is the perception of diversity and inclusiorTiransitior?

x To what extentare diversity and inclusiolonsideredimportant to Transitionand
why?

x  What is being done taddresdiversity and inclusion in Transition?

x What are the potential limitations to current approaches tdiversity andinclusion

in the Transitionmovement?

Methodology

This chapter explainsow inclusion in Transitiowas exploreddza A y 3 W3INR%8my RSR G K
analyse qualitative data from a variety of sources. tBaincludes insights from a €o

operative inquiry into inclusion in Transition Town Stoke NewindfBRSN) qualitative

accounts of existing approaches to inclusion and diversity from-sermgtured interviews

and ethnographic and autethnographic obsemtions. The methodological basis for using
co-operative inquiryand my approach to power in research ameplained Methodological

constraints are noted.

1. Using grounded theory

Inclusion in Transition was analysed usgngundedtheory (GT) methods. G a way of
conceptualising theories from experience using qualitative Hat@T ¢ particularly the
strand exemplified by Glasér- is iterative and emergefit in its methods of data
collection, sample development and analySemistructured interviewswith people active
in Transition were analysedsing GTand the resultstriangulated withsimilar analyses of

outcomes of aco-operative inquiryinto inclusion in TTSANd ethnographic data from the

&8 Charmaz, 2006

% Charmaz, 2006; Bman, 2008
" Glaser, 1992 in Dick, 2003
" Dick, 2000; 2003; 2005
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national Transition Conferenfe These weresupplemented  my ownfirst-person inquiry

- or auto-ethnographic- observationé’.

Data was gathered as indicated by emerging themes and categories, in line with GT
principles”. Eight Transition practitioners were interviewed between June and August
2010°. 9x of themwere active in a Transitionitiative or the Transition NetwofRand had

a stated interest in diversify. The other two werevolunteers inrecently-initiated TTSN

subgroup projects but did not necessarily haveraterest in diversity or inclusion.

Ethnographic datamainly from the Transition Conferencsypplemented the interviews
and inquiry outcomes| captured and reflected upon other ethnographic and auto
ethnographic observations (emerging from elayday interactions in my community and
with Transition) in personal journals. Participant observation was not used in relation to the
co-operative inquiry group as this would breach the principles of shared power of this

methodology (see below).

Secondary data such as discourse about inclusion orrgiiyefrom the Transition
movement or its critics (e.g. on online forums or blogs) was also consulted. As Glaser (2002)
al eai ¥ W& buladi Ch@rmaz points dit it varies in quality and relevance.
Comparison of data with data and ultimately witklevant literature is a key tool for
developing grounded theories. After Huxh&msome literaturewasreviewed prior to the

unfolding of this study.

2 The Transition Conference took place onl#lJune 2010 in Devon, UK. It is an annual taae
gathering attended by around 350 people active in Transition around the world.

®E.g. Marshi, 1999; 2006; Ellis and Bochner, 2000

" Charmaz, 2006 (p16)

®See Appendix 1 for interview template

®The charity that provides overarching support for Transition Initiatives in England and Wales
" These interviewees had either attended a Capacity Gléball NR (2 NBF OKKQ RAGSNHA
March 2010, had carried out work on diversity for Transition Network and/or had committed to
taking part in the Transition Network diversity pilot project initiated in July 2010

"8 Cited in Charmaz, 2006 (p16)

 tharmaz, 2006 (p16)

#2003
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2. Cooperative inquiry

This section exploreshy co-operative inquiry could be a useful tool for learnimgout and
tackling inclusion in TTSRy approach to power in research and whglt it appropriate

to use this methodology to explore the topic. It also examines why it was not possible to

base this studgolely on ceoperative inquiryoutcomes

2.1 Introducing ceoperative inquiry

Cooperative inquiry is a participatory and democratic form of action resé€ardtike
grounded theory, itis iterative and emergent and based on an inductive approach to the
relationship between theory and reseaféhA group of ceinquirers undertake cycles of
action and reflection, allowing solutions to practical problems to evolve. It is rooted in real
fATS SELSNASYOS |yR 2dzid2YS8Sa (KIG O2yidNAOGdzi
02YYdzyP A iASaQ

Cooperative inquiy is underpinned by the principle aksearchwith rather than on

peoplé”. It seeks to break down traditional researchmarticipant power paradigms.

Together coparticipantsRSOA RS gKI G (2 AYyIldANB Ayidz2sz O2f
reflection and nterpret meaning from this. Théearning generated is intended to be

owned, interpreted and used by all participafits

2.2. Advantages of coperative inquiry

Power is potentially critical to any study of diversity and incld§imo cooperative

A Y |j dzanih®dinent of a democratic approach makes it ideal for exploring these topics,
particularly in a grassroots, communigd and actiororiented movement such as
Transition.Some even argue that participatory action research should take a leading role in
grassroots activism because the voices of the oppressed, the marginalised and the

underprivileged need to be empowered to participate in democtadyarticipatory action

# Heron, 1996 (p1)

8 Bryman, 2008 (p11 & p373)

® Heron and Reason, 2006; Reason and Bradbury, 2006 (p2)
# Heron, 1996 (p19)

% Baldwin, 2006

® E.g. Rahman, 2004

¥ Rahman, 2004
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research has previously achievel change for sustainable living and community
developmer, suggesting it came of usein Transitiof’. Resourcedeing developedor

groups to use action research in Transition also imply that there is value in the approach.

Baldwirf® neatly sums up the benefits of @perative inquiryfor exploring issuesfanutual

interestover more traditional, positivist research approaches:

GLFT GKS FAY A& G2 FOKASOS GNIYyaTF2NNYIGAZ2Y
of how things are, then the way in which-gperative inquiry ensures ownership of
learning within the direct meaning and experience of participating individuals
LINE JARSE | OSNE KAIK tR]1StAK22R 2F &dz00S3

2.3. Drawbacks of coperative inquiry

Despite these advantages, -operative inquiryis not generallysuited to generating data

for one coA Yy |j dzMBd&iNgRrEationlt would have been almost impossilfier meto rely

solely on the inquiry outcomes for datar this study whilestill presening the co-operative

nature of the processBy supplementing theco-operative inquirywith two other strands of

datal couldlessen mypersonalinvestment inits process and outcomesd so the risk that

I would unduly influence thesé alsotried to reducethis riskby seeking feedback from €o
inquirers and striving to cultivate seakflexivity, usng a firstperson action research
approach to constantly refine strategies for doing’sit felt important to me to employ
democratic research processes rooted in action and experience to explore inclusion, even if

these methods needed to be combinedth other, less democratic, approaches.

Interpreting co-operative inquiry outcomes individually compromisesits participatory
principlesto some extent. Thisvaspartly mitigatedby my insider perspective 88 y S 2 F dza Q
in TTSN andhe co-operative ingiiry®?, and partly by mysensechecking the themes that

emerged from my analysigith the coparticipants

8 WWRUK, 2008; Akdere, 2005; Jackson, 2005 (p133)
89
2002
% Baldwin, 2002 (p235)
od3Id al NEKFEES MdobpdDPT hQl Lyf2ysS Hnno
%2 See Barrett and Taylor, 2002

18



Despite these measurekwas still the initiating researchend hadan agenda not shared

by the other nquirers Thiscould create an unequal powe dynamicwithin the inquiry

group. | might beseen as¥ S E |.3ghntiv@uld inhibit true collaborationr conversely if |

abdicated powerinappropriatdy it could have disturbing effecton the group®. | was

mindful of these risksand tried to ensue my authority, such as it was, wasedWA y (G KS
ASNIAOS 2F ONBIFGAYI aLl O0S T2NI 02ttt F062NIFGAZ2YQ

2.4. Methodoloqgical constraints

Another reason for supplementinthe co-operative inquiry data withdata from other
sources was that due to thiémitations of this study it might not have been possible to
generate sufficiently valicconclusionsthrough coeoperative inquiry alone While Ghe
quality of inquiry practice lies far less in impersonal methodology, and far more in the
emergence of a sefware, critical coomunity of inquirgY, the validity of conclusionsouild

still have been enhanced through multiple cycles ofaction and reflectionhad the
timeframe of this study allowedTwo cycles were completed aradbalance of individual
autonomy and group interactigrdelivered through opportunitieguilt into the procesgor

both collective and individuakflection,also enhance validity™.

An optimum group size of six to ten also contributes to research gtfality this study,
group size fell below this numberagin compromising validityl addressedthis by
supporting an open boundary to the inquifyParticipants interacéd with others in TTSN
and the community during the procesand reflected on these interactions these
reflectionsinformed the data. The ceperative inquiry outcomesvere triangulatedwith
qualitative data from interviews and ethnographic data from the Transition Conference

part to mitigate these validity concerns

Supplementing coperative inquiry data with data froomon-democratic proceses does

compromises itparticipatoryideals The ccoperative inquiry group definedn approach

% Douglas, 2002

% Reason, 2002 (p175)

% Reason, 2002 (p172)

% Heron, 1996; Heron and Reason, 2006
*"Heron, 1996

% Heron, 1996; Heron and Reason, 2006

19



2 SELX2NAYy3I AyOfdzaAzy Ay ¢NIyaAdAaz2about yR
this were invaluable in directing later dagathering and so fudamentally shaped this
study. Likewise, the outcomes of this study may be used by the TT-®Necative inquiry
group to inform further actiorreflection cycles, strengthening the link between this study

and lived experience and action.

It is frequentlyargued that action research does not lead to the formation of thed¥jdsut
proponentsJohn Heron and Peter Reason would probably disaltee their extended
epistemology experiential, presentational, propositional (theoretical) and practical knowing
are all integral elements of coperative inquiry. | take a phenomenological approach to the
co-operative inquiry component of the research, attempting to derive theoretical insights
from naturally occurring data and so opening up rather than closing downoréhtieal

frameworks, after Huxhat

3. Firstperson inquiry and auteethnography

Firstperson inquiry is inextricably linked with-operative inquiry. It forms a critical part of
the proces&? which itself can be deepened and revived by firstson rdlections®. My
interest in inclusion in Transition was sparked by a tragic event within my community that
highlighted the disparity between the vision that we in TTSN hold of building a resilient
community and the sometimes violent reality of living inK&tdNewington. This prompted

me to engage in firspersonactioninquiry to better understand my role in the community

as a member of TTSN. My figgtrson reflection¥ on inclusion and diversity, recorded in
journals, form an integral part of this studnd provide another layer of understanding of

these issuem Transition.

99E.g. DickStringer and Huxham 2009

100 E.g. see Heron, 1996; Heron and Reason, 2006

12003

102 E.g. Torbert, 2006 (p211); Bradbury and Reason, 2006 (p349)
1% The Europeammerican Collaborative Challenging Whitene305
% Marshall, 1999; 2006
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Gathering and analysing data

1. Cooperative inquiry

| issued a call to r@insition Town Soke Newington'® (TTSNYor participants for a co
operative inquiry into inclusion ifetruary 2010. Six people took part in the inquiry over
the course of this studyall were female. Responsibility for organising, facilitating and
recording group meetingwas sharedBusy personal lives made it difficult for us to commit
time regularly to tle inquiry and meant membership of the group was fluid. Nonetheless,
two cycles of action and reflection took place betwédarchand August 2010. The action
phases were largely convergéfit Three group meeting summariasere analysedand

indicative statemats coded

2. Interviews

Five d the six interviewees with a stated interest in inclusion or divensigye from urban

UK TIs, including one from TTSN. The sixth worked with Transition Network. Five were
female and one was male. The two interviewees fromNI E8bgroups were both male.
Semistructured nterview templates were informed by topics emerging from the -co
operative inquiry and the Conferen@ | continuously reflected upon and refined my
interview techniqué® as my experience increased. The firatierview was structured

differently toreflect themes emerging from the ddf4

Following Charma?, interview transcripts were initially coded to pursue the largest
number of potential theoretical directions and then-ceded to describe larger chunks of
data more conceptually. This enabled constant studying of and comparison between
data'™. Keyemergingthemes were noted in memos. Finally, five theoretical themes
containing several conceptual categorieachwere derived from the codes and memos

pertaining toall data

1% 5eeAppendix 2

1% Heron 1996 (p76)

7 5ee Appendix 1 for interview template
% Dick, 2003

1% Charmaz, 2006, p29; Dick, 2003
%2006

" Charmaz, 2006, p47
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3. Transition Conference

Three sessions on inclusion and diversity at the Transition ConfevesreeanalysedThese

were eachavailableas oneof 20-30 workshop options running in parallel, indicatithgt

those who chose to attend had strong nterest in inclusion and diversityndicative
statements were coded after most interviews had been analysed and themes were
emerging. Although this is more subjective than the interview analysis, comparing interview
data with ethnographic data can be aefisl way of checking emerging themes using

grounded theory methods?

112 charmaz, 2006 (p28)
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Data presentation

1074 coded statements resulted from the analysifieoretical sufficiency; possibly
approaching saturatiori® - was achieved as no new themes emerged from the final
interviews or conversations with egperative inquiry participantsThere were no great
disparities between the themes emerging from the three data sourddsanced
differences in perspectivgleanedfrom later intervieweescould have been enhanced by

further interviews, unfortunately not possible due to the time limitations of this project.

CharmaZz** advocates focusing on ideas and analytic frameworks rather than actors in
constructing grounded theory follow her leadand eschew quantitative descriptioof the
data. | describe théhemes andcategoiesthat emerged from the data in qualitative terms,

after a brief note on terminolgy.

Terminology

G GKS ¢NIXYyaAdGAz2y /2yFSNByOS (KS g2NRa WAy Of
interchangeabl{’. | asked the first interviewees whether thegedWA y Of dzAA 2y Q 2 NJ Y
and what these meant to them.Some had not consideredthe difference before but

others'®said that¥6 & o0SO02YAy 3 Ay Of dzai @S @ 2'8ahéydé2 YS RA
implied tha it was possible to be diverse without being inclusi¥and vice versal will
YANNRN) GKA& dzal 3ST dzaAy3d WAyOfdzaAz2yQ G2 RSa
describe the outcome of theseconsistent with the definitions describexthd usedin the

literature review

"3pey, 1999 in Charmaz, 2006 (p114)
14 Charmaz, 2006 (p151)

"*personal journal, 14.6.10

UOTT3: TF4; TTSN; TTSA

17323 (TR)

18653 (TTSN)
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Themes and conceptual cateqgories

Five themes emergifom the opinions anegxpressedexperiences analysedaéh contais
ASOSNIf O2yOSLIidz f pPumey@IANBK $ASaVAKDE AR FFA QA
widersodi f O2y USEG IyR RSAONROSA NRadgRid GENER A @ DI
highlights thereasonsdiversityis desirable fofTransition and why it should or should not

be pursued. The third, fourth and fifth themes all point to factors that infeeenand in

some cases limitinclusion and diversity in Transition: ways of being and working, the need

for time and resources, and ways of reaching out to petple

1. The Transition journey

The Transitionmovementis perceived adacking diversity andthere aredifferent ideas
about the best way to achieve it. Visions of an inclusive and diverse Transition arettinked

severalpossible future roles fofransitionInitiatives (T1s)

1.1 Diversity of Transition

Transition is overwhelmingly perceived akite and middleclass®. Limited diversityn the
movement is recognised to a lesser degt&e suggesng an ongoing narrative that
Transition is not divers&. The movement may simply appeal more to white, mietlkess

people (see8.3. ways of working; 4.%ime and resourcesj®than to others.

1.2. Pathways to diversity and inclusion

Diversity could evolve naturally in Transition over timar it may need to beexplicitly
addresse”. The belief thatWi KS 2dzi02YSa 2F LINB2SOGadddl NX

9 |ndividual statements are referenced Isyatement number followed by a number in brackets

referring o its sourceso e.g. 328TTF3) is statement number 32@ade by interviewee F3. See
Appendix 3 foall indicativestatements

120F .22 (T1); 147 (TR2); 332 (TB); 476 (THR); 628 (TH); 636 (TTSN); 736 (TTSK); 822 (TH)
21E g. 97 (TI); 492 (TH); 671 (TTSHN); 735 (TTSHK)

122892 (TC); 948 (TC); 973 (TC)

122195 (TTR); 476 (TH)

124E.g. 149 (TE); 436 (TH); 837 (TH); 10661071 (INQ)
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R A @ &Nem&a@npanied by a corresponding fear that-tigwn inclusion initiatives would

slow down projects or result in tokenisfi This is based on an assumption that:

WAT AG 3ASda G2 GKS LRAY(G 6KSNB aikeezF FQa |
FYR (g2 2N GKNBS LIS2LX S 2y 2yS aGNBSG |
AyOf dzRSY 20GKSNJ LIS2LXS 2y GKFG aidNBSG gAff

CKAA Ada Ay O2yGNrad gAGK ¢NIXyairAidrazy bSieé2N]
projects with Tls. Perhapsnsurprisingly, since sampling was based on an interest in
diversity, Tls are tackling inclusion explicitly and this is considered the right route to
diversity®. If inclusion is not discusseA (i Q& 2dza i LIS2LX S R2Ay3 (K.
own little world and not thinking about Transition as a way forward for whole communities

to change togethe®®. It is not always easy, though. There can be fears Wat¥ A (G 41| &
discussed it would...be quite a bad a@®®, particularly in TIs that focus on projectther

thanWf 221 0Ay 36 Y2 NB ®} EveniwKeS indugich B &xplicitly iscysJed ih d Q

Tls, it can feel like lipervice lacking true commitmefit.

1.3. The role of Transition

An inclusive Transition movement will both catalyse independemijepts within the
community*® and act as a unifying htity. TIs might support other projects, collaborate

with other organisationS®or more simplyWAya i SR 2F dza GNBAy3 G2 f
I2Ay 33T LIS 2 X SNIewZAIl AR2YAQ/ET &Bodbé tzNIB outNiBwW viays Of2 dzf R
doing thing$® which others may choose to adopt. As a hub, it will bring people in the

community together by facilitating new flows of information, helping people find shared

125757 (TTSK)

126770 (TTSK)

127684 & 685 (TTSH)

128 g. 96 (T-I); 138 (TR2); 505 (TH)
129582 (TT5)

%0572 (TT5)

1570 (TTB)

132836 (TT6)

138123 (TTL); 273 (TR); 510 (TH); 539 (TH); 691 (TTSH); 858 (TH)
13494 & 521 (TT4); 583 (TH); 798 (TTSHK)
132275 (TT2); 447, 502 & 503 (H)

138276 (TT2); 281 (TR); 539 (TH)

37109 (TT1). See also 27276 (TT2)
18465 (TT4); 782 (TTSIK)
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goals® or convening people for learnifit]. It will dso, to a lesser degree, address social

justice locally™.

2. Valuing diversity

Diversityis generallyperceived tohold value for Transitiomnd to be important to itbut

there may be times when it sppropriate to limit openness. We need#® ® @ | lies as2 dzNA S
a movement do we really want diversity and if we do, why do we need that, for what
NBI 82 yKQ

2.1. Strength and effectiveness

Diversity makes Transition stronger and more resilféntt helps the movement be more

effective®™ WH B QNB 3 2idvg ahythingg SIQ@KS 320G (2 221 +Fi GKS
YIye RAFTFSNByY( “@NPs5dxlLdsS NB X ( &.0522 LIDBHRES v Ali K S 6 /Sy
O2YYdzyAlie F2HNWVNBEAYASEORRNY A AAGAZ2YS8 &GNRBYISNI |
OK I y*3ISigpartly seen aimportant because it is crucial to resilience in permaculture,

which Transition is based upon.

Diversity can hold value for individudfg G22¢ LG OFly o6S 062i4K
WA y i S ¥4 (toh o/ 18s€er degree, fun and social (&€ events). Visios of an
inclusive Transition also generally coincide with visions of a successful Transitidn3(see

the role of Transitiori}".

139456 & 463 (TB)

149635 (TT5)

11568 (TT5); 784786 (TTSK)

2961 (TC)

SEg. 149 (TR); 335 (TR); 398 (THA); 440 (TH); 828 (TH)
144152 & 154 (TR); 353 (TB); 439 (TR)
145958 (TC)

141042 (INQ)

471040 (INQ)

18524 (TT4); 297 (TT); 353 (TR); 861 (TH)
9524 (TT4)

19280 (TT2); 286 (TR2); 633 (TH)
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2.2. Representation

Another, less crucial, purpose of inclusion is to ensure community members or groups are
represented ind NI YA A U A 2y & cakgSodFefledish2obiie Rocabc®mmuritd. dn

LI NI AOALI y4 ane Y¥i KINPREOEMKY I DNRdzZL) 2F GKS LI
represent the diversity of [city] as much as it c@bfd Representation can also bring
legiimacy to a Tl, a¥2 dzNJ AYAGA L A Q@S KIFLa G2 o6S | wOA(Ges
dzy t §%. &Répeesentation cannot just be token, though. The movement needs to
WISydzhiySte KSIFEN K2aS &2ohndrdrty gioypR Ay O2 N1LI2 NI G S

2.3. Selecively opening

Unmitigated inclusiveness is not always desirable and there are situations where opening

things up to everyone is not appropriate. Womenly event$® and a meditation group

OKRE WI NI 27F 2 dzNJ 2°ary twddxandlesFHawjdbsepadateH rarsitths a Q
groups for different parts of the communityat least foratime WF¥ 2 NJ LJIS2LJX S (2 N
O2YTF2NI I 6f S dayte valusblgit & aA (F SAQa v 2det evefylmndyalkin 6 Sa
the same place at the same time doing th&rsd i K'Xaylf 3¢ $tabtQo pursue diversity

@2dz NMzy GKS NR&]l 2F FNIIAYSyidAay3da (GKS ®B2YYdzy A
and while diversity is generally desirable, not being divébse a y Qi 3I2Ay 3 (2 ai
Iy & (i 'Raop&ng selectely open is sometimes appropriate

3. Ways of being, ways of working
The experiences expressed suggistt the way that people behave towards others and
preferred waysof working influence inclusion very strongly. Four conceptual categories

describe howhey do so.

16 (TT1); seealso 910 (TC)

192282 (TT2); also see 461 ()

3268 (TTH O b20GSY Wdzyf S AaKAY IQ -type event thaifak@siplace afeeya (G SNY ¥
Tl has formed and gained some momentum in the community.
%4339 (TT3)

1%%66 (TT1); 232 (TR2)

%04 &5 (TT)

157855 (TT6)

%8668 (TTSN)

199443 (TH)

%9683 (TTSN)
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3.1 Attitudes and ways of being

Inclusion can mean simply not actively excluding anydné dzi Ay LIN} OG A OS
attitudes are crucial. Capacity for humiffy empathy®® opennes$®’, welcomé®
acceptanc®® and even lov€’ are all strong influencesn inclusionW?2 K i K LISy a &
you areopent YR Sy Al 38 2 (i'RiS Alkey thrgad BrNide¢ Eoperativi quiry

group, who decided:

YoodiG2 YITS 1A0Sa Ay Fy 2Ly aLl 0Sz | yR
and invite them to join in ithey showed an interest [as] an interesting experiment
F2NJ I LI aarogsS @S 27 Sy3al3asSySyiaoQ

Feeling unheard?, patronised™, disempowered? or disapprovedof excludes people, to

the point where members can end up feeling:

WE NI yairlAazy ¢ 2 geyolivela depadate Sfg froi thé dng/1'h livifig or
y2i ljdZAGS 08 YS a2YSK246Q

When newcomers are not welcom&d2 NJ S@Sy (i a %8 Bads texélusitindas & Q
short, constant awareness of tH#A Y LI OG 2F 2dzNJ I OGA2ya | yR g2

different background@® is needed for inclusid?’. Other groups in the community can

181660 (TTSN); 669 (TTSN); 702 (TTSH)
162924 (TC)

163979 (TC)

164320 (TT3); 616 (TH); 857 (TH); 1053 (INQ);
105790 (TTSR); 866 (TH); 1000 (TC);
106878 (TT6)

%741 (TH)

1081053 (INQ)

1991054 (INQ)

19579 (TT5)

1601 (TT5)

172602 (TT5)

13877 (TT6)

14619 & 623 (Tb); 987 (TC)

121051 (INQ)

Y8527 (TT4)

" See also e.g. 827 (BJ: 968 (TC)
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seem quite closed from the outside, t9§ so a change in attitudes is needed from all

sides”.

3.2. Being vulnerable

People in Transition have to make themselves vulneraibteder to achieve diversity. They
may need to leave their comfort zones by talking to new or different pefpleharing

}81

control or power®! or risking rejection or humiliatidf>. The ability to be vulnerable may

§PSy 068 TFdzyRIYSyillt (2 CNIY&EAGA2YQE FAYAY

4f you wanted to change stuff you'd be putting yourself in places that do make you
FSSt dzy O2YT2NIlil of Sovve 2dZ2¥KI S G2 OKIy3asS

People new to the movement are sometimes outside of their physical or emotional comfort

zones when they takegpt in Transition activities. To be inclusive, TIs need to be mindful of

this™®“.

3.3 Ways of working

Different ways of working have an even greater impact on inclusion than attitud®3 do
Different ways of organising the governance of Transitfoand TI neetings®’ and

different ways ofgettingA y @2 f @SR Ay NI FEATDRAQIWET & 2INIFS O
appeal and accessibility. The setfanising principles that it is based on may particularly
appeal to middleclass people and can seem odd to otH&but strong leadership of a Tl

by particular individuals also affects its cultqrand therefore inclusiveness’.

18677 (TTSN)

179357 & 366 (TB); 453 (TH)

80F g. 34 (TI); 221 (TR); 424 (THR); 1055 (INQ)
81361 (TT3)

182435 (TT4); 964 (TC)

183880 (T76)

184200 (TT2); 565 (TB)

1851056- 1063 (INQ)

88 E g. 198 (TF); 484 (TH)

87573 (TT5); 843 (TH)

88E g. 144 (TE); 754 (TTSK); 977 (TC)
189198 (TT2); 203 (TR); 482 (TH)
10E g. 600 (T5); 614 (TH)
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Meeting style can preclude or discourage participation. Holding mixed gender meetings
(which women from some cultures would not attend agdt), nonchild-riendly steering

group meeting¥? or meetings incorporating quirky or unfamiliar practices or rittfatsan

limit inclusion. Even just #1j dzA 4§ S |j dzA S -Hoyuly arfll Zhevedtstylé iy R a A
unappealing to somé". Disturbingly, peoplesometimes struggle to simply participate in

meetings:

wiQa | O2yaidlyd FNHzZINIGA2Y NBYAYRAYy3I LIS
NHzy Ay GK2a$S YSSGAy3a®sl aovoody2i GSNE KStL

Just as the route to diversity can be either through matwevolution or explicit actiof’,

some crave discussion of bigger issues such as inclusion and diversity while others simply

wish to get on with projects with tangible outcomes. Their interes¥ig2 G F 6 2 dzi G KS
thinking side of it primarify®Q Raher, they areWf 22 {1 Ay 3 F2NJ INR dzZLJA G K| i
I NB dzy RS NI I | A y*¥and 3e@tt@ Stedrdgth of ITi@nsifiod &stb@ng the tangible
outcomes projects delivé®. This disparity highlights how different types of work appeal to

different peqple®s A YLX eAy3a GKFG AF ¢LQa LINBaSyid 2L

different ways, then different people will be attracted to getting involved.

3.4. Language and framing

The way the Transition message is framed and the language that is used tmitrérere
important in communicating about Transition and therefore being inclugivguably,the
whole message is aimed at middlef F°%a&d@limate change and peak oil are complex

concepts that are not easily accessible. As a consequence, theseveiged’® and

Y1230 (TR)

192893 (TC)

19301 (TR2)

194843 (TT6)

195869 (TT6)

%589 (TT5)

97 See 1.2; pathways to diversity and inclusion
198727 (TTSK)

199728 (TTSK)

20768 (TTSK)

201144 (TT2); 843 (TH)

22919 (TC)

20388 (TTL); 475 (TH); 765 (TTSRK); 853 (TH); 915 (TC); 918 (TC); 972 (TC)
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different angles and perspectives are used to engage others, based on their particular
situatior®. People are attracted to Transition by topics that they are interested in,

particularly food growing”. Typically, Transitioners:

WR2 Yy Qi IkKdSpedplé dbouti peak oil and climate change, but... just get to
1y2¢6 LIS2LX S FyR GNB FyR. 3ASG GKSY Ay@2ft @SF

Written or spokeR’’ language is a potential barrier to inclusion as Transition talk can sound
WOt d% Bhé approach is generalsommunicated through books or website t&Xt

which is not necessarily accessible or appealing to all.

WeKS gle 6S OAPSd ¢NryarAdAiAzye LINBaSyid (KA
INI LIKAOE | YROPDPAGQE y20 110322R SYiNB LRAYD

4. Resources, skills and knowledge
Resources, skills and knowledge dadilitate inclusion or create barriers to it. Transition

can also lead to learning that increases inclusion.

4.1 Time and resources

Ly Of dzi A 2 y oné of th&riost preciods reddds that we hav@™) and effort which
is in addition to regular Transition wotkbIi @& 2dza i RAFFAOdzZ (G KI OAyYy
oAy Ot dzaA2y 6 | a ¢St 1 becaustupsbNdy vy Al I KWGI LINE 2ISO!
come to yor A G G I 1*8and isHAy¥tSuibther thing to think abo@”. It can be a

struggle to get anyone to turn up to Transition events and projects regardless of their age

2E g. 592 (T5); 921 (TC); 971 (TC)
25E g. 990 (TC);

288 (TT1)

27E g. 209 (FP);

28791 (TTSK)

209380 (TT3); 981 (TC)

219936 (TC)

21169 (TT2)

?12E g. 166 (TP); 404 (TH); 654 (TTSM); 982 (TC); 1002 (TC)
213103 (r-1)

214956 (TC)

215488 (TT4)
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or background®. Seeing inclusion as extra work on top of core Transition projects assumes

that it is a discretioary activity. Clearly for some, it is not:

YLAQY NBFffeé AYyGSNBalSR Ay AyOfdzaAA2Yy 0ol y
nuisance] A1S 6KSy 6S 4gSNBE 2NHIyAaAy3a S@Syiha
need to not have it there and have it sonteere else so we can include more
LIS2LX S¢ AdGUa 1AYyR 2F fA1S + 20 2F LIS2LI
62Nl ® ! YR AldUE GNU2ST Al A& o6dzi F2NJ YS A
NBI4teoQ

Inclusion does not just requitime in the shortterm, but longterm investment in building

trust and relationshipgs, too. Where does this time to devote to Transition come from?

t S21L) SQa lFoAfAle G2 22Ay Iy AYyAGAl FRagdS t A1 S
being able tobalance voluntary work with earning a liviAp L (i .Yrio &ccideft tha#

Transition is white and midd®f + 8a 0SSOl dzaS (K2a$sS LS2L¥.S KI @S
While this implies assumptions about the relationship between income, class andtrace, i

also illustrates that people need free time to particip&te Inclusion does not always

require extra time and effortthough W{ 2 YS (i A Y S & “Xaii resburcesIike monsyh & A & Q

knowledge, skills, language, tools or specific responsibilityfdr it

4.2. Local knowledge

Local knowledge and intuition about the areaparticularly its demographics inform
inclusion effort§”®. More reliable, formal data on the neighbourhd@twould be useful.

Knowingpeople is also helpful for connecting with others in teenmunity®’. It is possible

21811 (TTL); 642 (TTSH)

217834 (T76)

218E .168 (T-R); 418 (TH);931 (TC)1049 (INQ)
2PE g. 38 (TT); 271 (TR); 478 (TH); 895 (TC)
229955 (TC); 81 (F1); 82 (TTL)

2477 (TT4)

222883 (T16)

223984 (TC)

224234 (TT2); 45 (TT4); 541 (THR); 656 (TTSM); 1050 (INQ)
225E g. 94 (TI); 225 (TR); 560 (TB); 577 (TH)
22590 (TT1); 93 (TT1)

21559 (TT5); 717 (TTSHK)
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to learn about the local area through Transitih(see 5.2 day-to-day encounters) and
AYLRNIOGGGAVRA@ARIZE f | yRaldPodoe FAZNRE 2 deli f Yw&& &
AYGSNBREGIGSR AyQ

5. Reaching people

There are four disceable ways in which people are reached. This theme enserge
particularly stronglyfrom the opinions and experiences analys@uticating that reaching

people is a crucial aspect of inclusion.

5.1 Targeting communities

SATFSNBY G WO? Y ¥rdaonsdicusdydafyeted by TraSstiadf Hdlding events in
collaboration with community groups, doing joint projects with them or approaching
organisations such as faith establishments and community centres all bring awareness of
Transition to specific pastof the communit§’’. Reasons for doing so are contradictory.

Targeting groups i 0 2 Hdiiging’people i G2 ¢NI yaAdAizy 2N S@Sy 1
themWt A 1 S *OBUhittiscaNGapddt mutuality¥A 6 Qa y 204 Fo02dzi ISGGAY
tome, Q& | 02dzi YS Bandappiciating whiatlotBer Geople have to offer

and are interested fft*. This again highlights the difference between seeking diversity
because it strengthens the Transition movement and valuing it for its own sake (see 2

valuing diversity) and between paying4gervice to inclusion and truly desiring it (see.1.2

pathways to diversityand inclusioi

Targeting communities means engaging as a group with other groups of people rather than
individuals reaching out to each®tSNJ I YR AYLX AS& | LISNOSADGSR |
O2YYdzyAllé | yR W28bKBeMNIyou ORhEVE thss eripbvBieddcommunities

we want to involve them ifTj&®

22857 (TT1); 60 (TTL)

229942 (TC)

2501048 (INQ)

ZLE g. 54 (TI); 159 (TR); 277 (TR); 410 (THR); 716 TTSN2)

282991 (TC); 995 (TC); see also e.g. 152)906 (TC)

28974 (TC)

ZE g. 778 (TTSH); 804 (TTSI); 823 (TH); 876 (TT6); 954 (TC); 1024 (INQ); 1032 (INQ)
%159 (TT2); see also 826 (T6)
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5.2. Dayto-day encounters

Dayto-day encounters and relationships also help Tr#msito reach out to people
although tey areconsideredess important to inclusion that targeting communities. These
encounters use existing friendships and capitalise on everyday interactions with people in
the community. Links areometimesmade™® between people based on their shared needs,
which can then be met through Transition. Interactions are informal, personal and
opportunistic, in contrast to deliberately and strategically targeting particular communities.
Through Transition people begin to iffiatheir local area in a different wé¥: they are

more rooted in the area, visit new parts of it or talk to different pedfite

W2 KSNBE L fAGS AY OYySAIKo2dzZNK22R6 L yS@SNJ
LRAK® . dzi y2600®PLROYE 0SKFASTERBDPRAGRBYR LQY
people who are from all these different backgrounds and all these assumptions |
YFRST AdQa NBFPfte OKIffSyaiayda YSQ

If Transition is successful at inclusion it will be reflected in the everyday encouhgdrs
people have and there will be more mixing between different people and gf@lpssible
and accessible manifestations of Transition are also important in inclusion as people who

live nearbyor happen to walk pastometimes get involved".

5.3. Buildimy relationship

To a lesser degree, inclusion is about rebuilding community. This relies on building
relationship$* based on trust™. It takes commitment and effort, and relationships need to

be nurtured sensitively over tid&. The ceoperative inquiry group? ANB SR G KI
purpose [of the group]...was probably to build community, rather than to target specific
ANER &3 Q

20E g. 74 (TT)

23786 (TT1); 944 (TC)

#%3ee also 4.2ocal knowledge

29944 (TC)

29104 (TT1), 462 (TB)

#1E g. 20 (TI); 121 (TAL); 950 (TC); 1019 (INQ); 1021 (INQ)
22E g. 165 (FP); 419 (THR)

#3903 (TC); 949 (TC); 1038 (INQ)

244420 (TT4); 975 (TC); 986 (TC)

451039 (INQ)
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5.4. Events
Events are an ideal opportunity to be inclusive. Pls 32y A4S 2 @3SNJ 4K+ i S@S

Venue$”, timing$*®and content*

of events are all important factors in how accessible or
acceptable events are to different people, although making events inclusive is sometimes a

matter of guesswork®.

Events are about attracting people to Transition and making sure they can get involved.
They need to be fuft*, and being childriendly can be welcoming for parents, @& To a
lesser degree it is important to make sure people know they are invited and events must be
publicised® accordingly. Celebratory events are likely to be a feature of nafusive

Transitiof™,

298 (TTF1)

#TE.g. 18 (TI); 28 (TT2); 594 (TH); 697 (TTSH); 833 (TTH); 908 (TC); 1014 (INQ)
#PE g. 699 (TTSN); 1015 (INQ)

*9E g. 413 (T4); 896 (TC); 901 (TC); 1016 (INQ)

20250 (TT2); 413 (TH); 697 (TTSH)

»1E g. 13 (TI); 631 (TH); 714 (TTSK); 929 (TES); 933 (TCP39 (TC)

22E g. 13 (TI); 15 (TTL); 646 (TTSHM); 901 (TC)

23904 (TC); 1013 (INQ)

24266 (TT2); 631 (TH)
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Theoretical implications

The themes and categories described above imply three theoretical approaches
perceptiors of inclusionand diversity the extent to whichtheseare considered important

and how they areaddressed Theyare led by the head, the heart and the hangflecting

both the Transitio®*® and Human Ecology approacteswhich seechangetaking place in
these three ways.The head, heart and handapproachesare not mutually exclusive
viewpoints held wholesale byne or more interviewees, but insteadlighlight the
theoretical links between themes and categoriés | describe then in the voice of the
collectivein an attempt to acknowledge my position as a member of Transition and avoid

distancing myself from the @tudes and views within them.

1. The head

2SS y2GA0S GKFG ¢NIya®R2 3K that RIsAdIA BeSmore Y R Y A |
representative of the local community. Ouransition Initiative (TItries to targetgroups

that are currently underepresentd, on top of the other Transition work and projects that

we are doing. It will take dedicated time and effort to achieve diversity and there may be

skills that we need to acquire along the way. We reach out to these groups in order for
them to be represeted in Transition and because we want to get mgrand different-

people participatngCNR Y S@Syia (2 YSSGAy3aa (G2 GKS g1 @&
important to be aware of how and when people might be excluded from participating and

try to addess this.We also think the way the Transition message is communicated is
important, and believeeframing it in a way that makes sense to different people will help
achieve inclusionWe may need to hold the frame of reference of Transition lighttie

believe that Transition will be more effective if it has broad{ougnd involvement, that it

will be stronger as a movement and that resilience itself demands diversity. Ultimately, we

see Transition acting as a catalyst and/or a hub for the local comynuniwill bring

different people together and will support other projects, which may go on independently

2F 2dzNJ WO2NBQ ¢NIyaAdGAzy 3INRdzLI®

2% Hopkins, 2008
#°E g. McIntosh, 2004
" seeAppendix Zor illustration of how themes cluster around these three approaches
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2. The heart

Instead of community to community outreach, we try to include people through individual,
personal relatioships. We recognise and tolerate thear andvulnerability that comes
with stepping out of our comfort zones and try to be aware of and honour those situations
when it is preferable to maintain the safety of a closed grdbjverse peoplen the local
community are part ofour daily livesand we feel we have moréegitimacy toapproach
them because obur involvement in TransitianWe include bybuilding relationships with
others that are based on trust, and acknowledge the personal investment thaetisres.

We alsatry to fosteran open and welcoming attitude arate openminded and accepting

of newcomers. We take advantage of everyday opportunities to talk to new people, and
ultimately imagine there will be lots of Transititype things going on ithe community,

separate from ouiTl, and more mixing between different groups of people.

3. The hand

We try to make sure the thingse do in ourTl are open and accessible to all, and especially
that they are not exclusivalVe prefer getting on with projects or eventsto discussg the
Transitionconcept Weacknowledge that different people work in different ways and value
RATFSNEByYUG OUAGAGASEAE YR AYXlikWRA GBS R2§QINIR
that people involved in projects understdror buy into TransitionThe most important
thing to usis the outcomes of projects angle are wary ofanything that might stand in the
way ofour achieving these. We see any Transitamtionthat is up and running as a good
thing, regardless of who isvolved. We accept that inclusion will come naturally in time.
For now, weneed whoever turns upto lend a hand We sometimes reach out to other
individuals or organisations in the community in the hope that they can help our psdject
succeedand our Iecal knowledge helps us do thi$.our projects are successfid, critical
mass mayeventually be establishedthat will draw other parts of the communityinto

Transitionstyle projects naturally.
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Discussion

Each of these approaches has poiahtimitations.| step back from my insider perspective

and temporarily abandon the voice of the collective to criticatkaminethem in light of

existing literature on community, group formation and process and social stratificdtion.

link this discusento 1 KS NRfS 2F YI &1 SR LI6SNI I YR AySl|c

inclusion and diversitgnd finally to the gentrification of Stoke Newington

1. Thehead

1AW 39 YR WiKSYQY 20KSNRAy3

The headapproachshowsa sense from the daf® 2 ¥ W dza €ansifich ¢ctndunity) ¢

NBI OKAy 3 2Idiiplie§ & view ihat $hwi€®isa homogeneous group (or groups) of
20KSNAR (GKIFG OFry 06S RSTAYSR o0& UGUKSANI RAFFSNEB
W2 (i K3°Nildy5ct@s as a result of the human peogity to focus on difference rather

than similarity®® WYh i KSNAY3IQ S&aidl ot AaKSa | LIFNID A Odzt | N
is linked with seh RSY GATFTAOI GA2Y S a WgSQ ARSyGATe 4K
LINEOSaa 2F WL Y YIS 2565xDRamidtitoud Idesckipdon ¢f2 G
CNFyaArdizy | a -OHaKRAIS a dyF3a SHARRBI&A ( 8DI K YNR yED
middlecOf a3 Q LIS2LX S yR | O2y Tt (A2xalediow 1 KSa$S
AyO2YS aIANRdLIE I (DA WIVREHRDAS (I PdzaeNT yERE A2 &2

participant at the Transition Conference who fétte could talk about lowincome groups
0dzi LQY y 2 (-inéoteNgboupdskizeelavy @Y S 221 YAT AS&Q

WhiKSNAY3IQ Aa ySgJS NI gBlfothaizBnpligsNdBndnénsubdtdiate) A y I NR &
inferior-superior relationship8’z I YR 6Kl G 0AYyR&a WdzaQ (23S3GKSNJ
o8 | OfSINIIFYR O2NNBaLRyRAy3aAte yS3ragrAgsS asSy

community can even be a way of egpsing other underlying social divisions and marking

»83ee 5.1targeting @mmunities. Also 5.4events; 2.1strength and effectiveness; 2.2

representation

9 Canales, 200ylacNaughton and Davis, 2001

260Shapiro, 2008; personal journal, 7.6.10

281 Ashcroft et al, 1998 (cited in McNaughton and Davis, 2001)

262 McNaughton and DavisPR1; Shapiro, 2008; Mindell, 1992 (p102)
23917 (TECS)

2% Shapiro , 2008
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2dzi W2 dz2ND O2YYdzy A i@ **TASnge ofiriofal oNiBellettuakhferarghiy S ¢ 2 N
did emerge from the data, glimpsed through dialogue at the Transition Conference about
Wringing LJS 2 LJf*or Iurigg@hem Wi A 1 S 0 &ndl highiRied Byexperiences of

being disapproved obr silenced®®» ¢ KA & RSY2yaidNlGSa K2g WiEKS

rarely¢ if ever- neutral.

Perceining inclusiont & iHT@nsktionNB | OKA y 3 2amiithe?®2 § REKNBEYAQ (K|
implies can result in defining 2 G KSNJ LIS2 L)X SQ&8 YSYOSNRKALI 27
Baumaf¥¥ theory of community explains hovethnic minority communitiescan be

defined and enclosed by individuals from the dominant majority who holdpineer to

make decisions that limitheir freedom to assimilate. Those within such communities do

not necessarily have the choice of remaining or leaving. Despite the modern preoccupation

with legal rights to freedom of choice, actual freedom of choiceaiem limited for those

who are not readily accepted as part of the dominant group and so lack the security such
acceptance would affofd’. They may require the bonds of community to provide security

Ay GKS AyaSOdaNBzI Wt Al dzA R QY of ndodBro hfdNIJs® thieir | Y R

communitarianism is poweassisted™.

The language and narrative of targeting communitiessnsure they are represented in

Transition and to strengthen the moveméfit 6 2f a0 SNBR o0& aliide A Sg
and middleclad &%Qrisks W2 (i K SdéffniyigcdaRd enclosing communities. This assumes
Transition is a dominant group. Whilié may not be a majority within society, the
predominance of selidentified white, middleclass and hightgducated peopl&* suggests

that manyTransitioners argart of the dominant majorityn society

25 pytnam 2000; Crow and MacLean, 2006

% See 5.1targeting communities

7 See 3.1attitudes and ways of being; personal journal 14.6.10

8 TT6 and TT. See 3.1attitudes and ways ofding

292001

2 Bauman, 2001

2" Bauman, 2001

22 5ee 5.1targeting communities and 3.&ttitudes and ways of being
" See 1.1diversity of Transition

" seyfang, 2009
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1.2. Group process

Wi K S NRA gosigphen@dmerion, and in no way unique to Transition. Min@etheory of
group process’ contends that

W
R

U >«
_< [atN

A
I N

AYSOAGE ot S T2 NImkofified I8 kriating Braidentity tat 3 NB dzLJ

A % /4 A x

FGSa Iy I OOSLISR F2N¥ yR I NB2SOGSR 7

b‘ Q¥

What happens in agroup isoften mirrored at the global and individual levels, 8o

Attempting to resolve issues such &2 (i K SiN\shlgly3t@local group level may simply

result in displacement of that role at that timer W A Y $a LOA2NAdza0S &4 HORSE £ Q&
deal with a local group issue a parallel issue that appears to be located outside theogroup

within ourselvesmay need to be addreed. Our prejudices about thse we consider

W2 (i K&tdid @present our own internal prejudices against disavowed parts of
ourselved’®, so we need to work on accepting these parts of ourselves if we are to counter
prejudice towards others such as racismxisen and classisff. Thissuggess the head

approachto inclusionneeds to be tempered bghat of the heart not just atthe locallevel

but at individualand global levelgoo.

1.3. Group formation

Transitionis strongly identified as white and middigass$®, even by®* and in the presence

of?® people who would not describe themselvesaither. There is far less recognition that
there is some limited diversity in Transition, implying a focustnagroupsimilarity rather

than difference within the movemet™. TKS KSI RQa lalgitingBspeldik 2 F

communitiesis informed bya perceptionthat Transition is not diverse

21992

Z®Mindell, 1992 (p102)

2" Mindell, 1992

2" 1pid.

2 Mindell, 1992 (p116; p13240)

8 Mindell, 1992 (p113)

2871 diversity of Transition

2 5ee 1.1diversity of Transition

?8E g. at a TTSN meeting recorded in personal journal, 8.7.10
%4 3ee 1.1diversity of Transition
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Theories of group process suggest that this reported homogeneity may be a function of the

early stage of group formation Transition is. denial of difference within a group,
exemplified by members talking in generalities which go unchallenged by the rest of the

group, is characteristic of what M. Scott P&&Ki SNl¥a WLJaSdzR202YYdzy Al e
stage in the building of true communityepple deny difference and withhold a little of
themselves to avoid conflié. Transition has a distinct focus on building commfitput

participant2 (i S yt& Segcttithe movementin homogeneousterms suggess that

Transition groups are in pseudocomnity - not true community- at this time. In true

community, difference is tolerated. According to Scott P@ck (i, Rr&r&itiah Initiatives

need to work atacknowledging intragroup differences to molgeyond pseudocommunity

and into true communit§®. Ths would also presumablyreducei KS ySSR T2 NJ W2 i
generalisations and distinctions teinforceand define the Transition communitgllowing

it to become more inclusive Acknowledging difference and the fear that caccompany

this is a feature ofhte heartapproach to inclusionwhichneeds to be combined with that

of the heal to moveTransitioninto new ways of beingn community

2. Theheart

2.1. Differential association

The heart approach emphasises informal social interastiond using everydagncounters

to spread awareness of Transitiorather than outreach targeting particular groups.is

fSaa LINRYyS (2 W20KSNAY3IQS>S odzi NBfIFGA2YI§ a
perpetuate socialdifferences organised hierarchically along omemore dimensions of

inequality nonetheles&®,

In this study, recognition that inclusion requires us to leave our comfort zones indicated a
preference for associating with similar peopfe The tendency to associate withoseof a

similar social standimy i.e. at less of a social distance from ourselves, is differential

2851990 (p88)

8 Scott Peck, 1990 (p89)

8" Hopkins, 2008

8 5cott Peck, 199(p91); Mindell, 1992 (p115)
%9 Bottero, 2005

#Y5ee 4.2being vulnerable
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associatiof™. It is both a cause and an effect of social stratificafionAccording to
Bourdieds LIS2LJX S 200dzLleAy3a Ot 2as8 t20FiA2ya Ay &
they have the same tastes and are more likely to interact socistlysocial characteristics

can become systematically embedded within social networksmil&rity breeds
connectiorf®, as contact occurs at a higher rate among similar people than among
dissimila®®, This cotact in turn breeds association, potentially perpetuating social
stratificatior®®. In effect, people cannot help but reproduce inequality and social distance,

and so social stratification, simply by virtue of the things and people the¥/'likdis leads

ultimately to unequal access to resources such as information, people and pfaces
Although cultural tastes and boundaries are not exercised through the imposition of a
R2YAYlFyild 3INRBdzZIQa O f dzSax Odz i dzNJdueflee/aRd a 2 OA I €
markers of difference can be converted into markers of hierarchy, with differential

association the basis of boundary drawitfigThe dayto-day encounters that are a feature

of the heartled approach to inclusidff cantherefore reinforce socisstratification.

The link between inequality and difference through social processes described alsove
suggests that it is not enough to simgiave anopen and welcomingttitude towards

other people, another feature of the heart approach, becausplicit economic and social
pressures may still prevent people from participaffigEvidence that the people who tend

to be involved in formal social networks, such as Transition, generally come from certain

socioeconomic, age and educational backgrodtdscks this up.

There needs to be some consciousness in the heart approach of the potentisieiyday
connectionand chance encounter§ 2 £ S R (2 adNI GAFTAOIGA2YY Ay

Fylrfearsa 2F 6K2 A& YAAaAfscls of dERovaydnietagfigng G A 2 y )

1 Bottero, 2005 (p4)

292 Bottero, 2005

2931985 & cited in Bottero, 2005
#*McPherson et al, 2001; in Bottero, 2005 (p9)
% Bottero, 2005 (p9)

2% Bottero, 2005 (p9)
»"Bourdieu, 1985 in Botte, 2005
2% Bottero, 2005 (p255)

299 Bottero, 2005 (p25456)

305 2 day-to-day encounters

%1 Mindell, 1992 (p97)
%2pytnam, 2000 (p936)
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and relationshipsmanifested through the work of the handsould help bring such

consciousness to bear.

3. Thehand

3.1. Taslorientation at the expense of group process

The handapproach to inclusiofis primarily taskfocused and the data shows wariness of

hight S@St AyAlGALFGA@Sa (K P bt goupAormatorR SeoyINB 2 S O i
suggests that a group must focus on both achieving its task and on its own internal
process™. Initial, linear,conceptionsof group brmatior®® were subsequeny replaced by

models that presented the process in less linear terms. McGrithrecognise the

complexity of interactions between individual members, the group as a whole and extrinsic
factors, eching a A Yy R Qfoup (péocess thegQ & & dz3 I Sématke FefatiordHip

between the individual, local and global fiellfs A reciprocal relationship between
YSYOSNEQ ySSRa yR GKSAN | Gty KENBy2 RSt 00bms
view. Groups simultaneously trytocompS 1S LINP 2SO asx YSSi YSYoSNa
the group as an intact systéffi Therefore a sole focus on task completion as implied by

0KS WKIFYRQ I LIGINFiEOE fungtiors This s Makkéd up by Scott Peck, who
alsohighlightsthe interaction between group task and procé¥sFocusing on task goals

the expense of group processay mean groups fail to create the space to raise or discuss
important issues such as intragroup differences and conflicts or individual experiences of
exclusion and so move towards true communitfhe hand approach to inclusion may

achieve short term goals, but these theories of group process suggest that it may not
achieve lasting success ifrieglectsSyY 6 A NSt & GKS KSIFRQa ONRGAOLI €

focus onattitudesand ways of being

%% 5ee 1.2pathways to inclusion and diversity and 3aBys of working

304Tuckman, 1965; McGrath, 1997
305 E.g. Tuckmari,965; Tuckman and Jensen, 1977
306
1997
%7 Mindell, 1992
381997
39McGrath, 1997
30 5cott Peck, 1991
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4. Whoever comes are the right people?

The read, heartand handapproachesimply different concepts of inclusionThe heart
emphasisesnclusiveattitudes towards people encountered dayo-day. The handincludes
through adions that avoidactively excluthg. Both imply acceptingthat W ¢ K 2 S1@SupJ
I NB G KS NIXHbK & pribdple e8t2305y & LI OF, whidhGskogeof thed & Q

key tools used in Transitidh.

As amethod of ceating participantled events open space exemplifies salfganisation
stressing individual responsibility for learning and contribntt®. ¢ NJ vy & &nibradngof) a
the open spaceethos may explainwhy inclusionis perceived as requiring exttane and
effort in this study**. Urging peoge to explicitly tackle inclusion contradiaten spac® &
principles ofonly getting involved inthings you have energy for andcceptingwhatever
happensas the only thing that could haveso inclusion will feel like additional work to

people endowed wh this mentality.

The Transitionapproachvalues diversii}® but its focus on catalysingeople to generate

their own solutions on a setfrganising basi$® promotes empowered individualispwhich

OF y Al as il 9zNy ). |BatrAuke o social proesses described aboysome of

0KS WNRIKGQ LIS2LIX S Y& Wening upO (dd t ¢ Btlaykd ABA 20yF
¢ KSNEF2NB 0dKS KSI RQ& SELX AOA | LImER de O K 02
AYyGSaANF GSR Ayid2 ¢ Ndey dewthdt ahosvér tusSup i the ngik K| y R

peoplet NI YAAGAZ2Y Q8 NBOSY( FGG8YLIia (2 FRRNB&a F

5. An integrated approach

| have showrhat attempting to tackle inclusiolin Transitionfrom the point of view of the
head, the hart or the handalone will be limited in effectiveness and sustainability. Any

intervention must integrate the three approachdsut must alsotake place at the

1 Hopkins, 2008 (p 162)

12 Hopkins, 2008 (p135, p148)

%13 Seehttp://www.openspaceworld.com/brief_hitory.htm (accessed 25.8.10)
14 See 4.1time and resources

¥ See Literature Review

1 Hopkins, 2008 (p15)

37 Lichterman (1995) and see Literature Review
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individual, local and global levelss implied by group process and formation thedrigisis

illustratedin Table 1.

Approach Head Heart Hand
Level
e.g. Acknowledging | e.g. Open attitudes | e.g. Practical work
Individual disavowed parts of | to people who are | towards tangible
ourselves different from us outcomesaligned
with the principle
of inclusion
e.g. Acknowledging | e.g. Stepping out of | e.g. Ensuring
Local differences in the our comfort zones; | accessibility and
group creating safe space | ability of others to
to raise conflits participate in and
beneft from
Transition projects
Global e.g. Acknowledging | e.g. Reacting to e.g. Responding to

difference and
inequality in society

prejudice & social
inequality in society

economic and
social limits to
participation

TABLE 1An integrated approach to inclusn

6. Inclusion and inequality: masked power and privilege

l'a GKAA

we [as Transitionwant from people, or us trying to € LJi

Ayl dzh NB

dzy ¥2f RSR L

FSt

study there vas relatively little discussion of how to achieve genuine-ivay engagement

and a general absence of acknowledgement of the potentially hierarchical power dynamic

between relatively privilegedmainly white and middleclass Transitioners and the less

privileged or powerful people themay seek to attract to itInclusion in Transition appears

to mean being open, accessible, attractive and welcoming and proactively targeting

communities, all with a view to achieving a diversity of pedpléhe movement®. This §

8 personal journal, 1.6.10; 14.6.10
I 8S WHESNYAy2f 2380
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especially indicated by theme 5 reaching peoplE®, which implies conveiing or

assimilaing othersto W2 dzNJorally @ intellectually superior t# i K S A N& Q @

Theories of hidden power and maskadcialinequality at the local and global leve&and
experiences of this at the individual levahay help to illuminate thispotentially
hierarchicalpower dynamicand are explored belowSocial inequality may also explain why

there is a lack of diversityand particularly diversity ofl@ss and race in Transition at all.

6.1 Individual level

Coding statements using grounded theory methods can result in the loss of the sense of the
gK2t S &l F*Naeount [of feliily &iénated and silenced affected me deepigt

was a critical momat in my firstperson inquiry.

YLUGS F2dzyR Al [jdZAGS KIENROODPsS adF NI SR
none of my friends would want to be there or none of my fanrily dad's family is
Caribbean.There is no right or wrong way of dgjrthings and | felt that if | brought

my family or something there they'd be disapproved of and it'd be looked at as
they're not serious or they're not doing things in the right way becprigd they're

not taking notes...whereas for some people that'st jnot the way they do thing3.

4 you're working class and you're around lots of middle class people it makes you
feel really stupid, you just do, and especially when those people aren't that aware as
well, so often we just wouldn't say anything anihink that made us both feel like

we couldn't be bothered to go... We kind of knew so much but were so quiet and

often found it really hard to talk

Her commentgprompted me to seriously consider my own attitudes and behaviours and
the role that | have ndoubtedly played albeit unconsciouslyin such alienation, silencing

and ultimately exclusio®?

320
321
322

See 5.1targeting communities, 5.Hayto-day-day encounters; 5.4vents
Names have been changed
Personal journal, 5.8.10

46

o



At the same time, inquiring into how | relate thifferent peoplein my community brought

new and uncomfortableawareness ofthe privilege ofmy own positon as a highly
educated, professional, white woman in Hacknégraduallybeganto understandand
acknowledgdifferencein a new wayrecognigngthat W2y a2 YS Fdzy RI YSy G €
in my heart that there are gross injustices happening every ddy,MIP dzy*R Y S Q

6.2 Local level

Theories of leadershif suggest that in organisations that are very fluid and idealistic, such
as Transition, n@ne wants to admit they have power or influence. However, there will still
0S I wO2NB 3INE dzLJQcioiusly or diicé@nitiousis 2xplicity orOrapyicitly,
defer. It may be established through collective conversation or it could be the result of one
or two people manipulating their way into the core while still maintaining that everyone is
equal. The resulis that everyone senses that someone else has control over the situation
but no-one talks about it. There may therefore be power differences withiandtion
Initiatives or the Transitioomovement which are unacknowledged, and some may sense

this hidden power that they carot access or control and feel excluded by it.

Members of any group tendo feed into the majority seHidentity, or primary process.

Whether the group seklidentifies as a festive, formal atribal group (for example),
YSYOSNE GSYR (2 4&nd &sfRrce GhitJrocesd yathér Shed) bringing
awareness to @ 2 KSy GKS LINAYIFNE LINRPOSaa Aa WKdzYly
the case in Transition, groups may act egalitamdthout realisng that there is just as

much power there as anywherelse, that Wi KS 3INBF GSNI GKS K2LIS ¥
SALEAGENRFY 3INRdzLIATZ GKS *¥2NB AygAararoftsS GKS L

6.3 Global level

Political correctness and the modern multiculturalist valuing of all difference can also

obscure material sources of diffaree in society, such as deprivatiéh There is a general

lack of discourse about difference and inequality because of the fear that such discourse

3 personal journal 1.6.10

324 Kleiner, 2003

35 Mindell, 1992

2° Mindell, 1992 (p105)
%27Bauman, 2001
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will lead to attempts to assimilate or negate differef®elt means inequality can go
dzy OK | f f Sy JtlkeRnorhl vighneds &f ideprivakion is miraculously reincarnated as the
I SAGKSGAO o0SIdz® 2F Odzf GdzNI £ O NASGeéQ

In my mixed community the globallack of discourse made it hard for na¢ an individual
leveltoW3 SG | K2t Rtopebplefdiffesen from MBdIff°asSaundWR2 y Qi S @Sy
KF@S (KS f Iy 3dzZAmS thdt PmaRrt Ihdrbousing ipri€judicabat people

different from myself was marked by an inability to speddout it, fearing that if | did talk

about diversity and particulaly ¢ as someone who is white about race WL ¢ 2 dzf R

undoubtedly sound ridiculous and offer&ié.

Thisis not a comprehensiveliscussiorof group and social power dynamiashich would

be beyond the scope of this studyinstead, he intention isto higHight the existence of
mechanisms that can mask inequalityd the ways that these can manifest themselutes
explain theapparentabsence of discourse in this study about vthgre is notdiversity in
Transitionfrom the outset To create a movement thatucceeds in acknowledging and
unmasking power and inequality, Transition must employ an approach that integrates the
critical thinking of the head, the feelings and ways of being of the heart and the action of
the hand. It must also recognise the need fitange at the individual, local and global

levels. If it succeeds, it may become a movement that is genuinely inclusive of all.

328 Bauman, 2001

¥9Bauman, 2001 (p107)

30 personal journal 1.6.10; 7.6.104.6.10; 31.7.10
%! personal journal 1.6.10
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Stoke Newington

Before concluding, | briefly link the outcomes of this study back to Stoke Newington, the
location ofits genesisl illustrate how the masked inequality and power described above, if

not adequately addressed by Transition, could result in pernicious outcomes.

Writing in 1985 Stoke Newington inhabitant Patrick Wright points dlat multiculturalist
Wiack 2 dza NB A ¢f Ouildildgd aindk physital placan also mask true inequality.
Romantic attachment to the aesthetics of the old is not univétéalnd what middleclass
incomerssee as charmingiay be decayedb their workingclass neighboursHelambasts

0 KS 3ISy il NX FPRuhy Fain Prodkedsiws Gaddntals from living in mixed areas

such as thiswithout contributingto social welfare

QLY GKS YARadG 2F Fft dGKAA NRYFYGAO FddGr O
mixed ethnic minoty and black populations in the Hackney area are still struggling
against formidable odds for the basic constitutional and cultural rights of a
OAGAT SYaKALI 6 KAOK®™Aa AGasStT FTIN FNRY asSdc

The voyeuristic cultural consumerismf the gentrifying incomersvas even manifested by

some as a narcissistic view that they were performing a public service just by living in
Hackney If socialinequality remains hidden to Transitiorl believethe movementcould

risk perpetuating the patronising approach of 25 yeago whichf SR 2y S & dzOK WLJA 2

resident toassert:

QiKS YARRES OflFraasSa NS 3F22R G LR2OSNI @& dc
R2 AGQY (KS& aK2df R 068 SyO2daN} 3SR G2 YI{!
appropriate technology (theicycle and the black and white television) and return

G2 GKS 322R YR OKSIE} y2dINRaAKYSYy(ld 2F Syl

$2\Wright, 1985 (p237)
B3 \Wright, 1985 (p239)
%34 \Wright, 1985 (p238)
% Wright, 1985 (p241)
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Transition does not set out to encourage the affluent to share messayng tips with the
lesswell-off, but these particular suggestiorsincidewith low impact living anctould
conceivably have come from TransitioFhar prescience is challenging remiret ¢ not
least to me personallyeadingthose words 25 yearon - of how easily Transition Town
Soke Newington and other TIigouldget it wrong if we fail to acknowledgeower, privilege
and socialinequality Theapparentlack of discourse around inequalityith relation to
inclusionand diversityindicate it is largely invisible in Transition (as in society) this
remains the case itould seriously inhibithe movems/ { @biity to engage with others in

the community with awareness.
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Concluding comments

In this qualitative exploration of inclusion in Transitidnsuggest that an integrated
approach toinclusionat the individual, local and global levels throuthe head, heart and

hand that acknowledges power and social inequalitil help to dismantle exclusion and
ultimately create an inclusive and diverse movement. Acknowledging inequality means also
questioningwhether the current inclusionmodel is the ght one to pursue. People in
Transition¢ in this study at least often talk about inclusionwith a view to bringing
different people ino the movement| have argued that this view of inclusion derply and
perpetuate hierarchical power relationships derpinned by assumptions of assimilation
and integration.As one cepperative inquiry participant put it, Transition should perhaps
not be seeking to include others but shouteé seeking to beincluded bythem®®*. The
challenge, then, for TIs and for the neswent, is to find a way of being open and
encouraging diversity without W2 G KSNA Y 3 Q> LISNLISGdzr GAy3a az2O0A
inequality orclaiming superiority | have argued that the way to do this is through

integrated approach.

Thisinquiry has &emonstrated¢ sometimes in avay that isvery personal way to methat

inclusion goes much deeper than demographics. One interviewee indicated that following

our conversation he walseginning to feel the sam&Vid KAy 1Ay 3 Y2NB YR Y2N
are dividel from each other, and maybe more attention to inclusion is just what we need as

a society®’ The inquiry shone a light orthe part we all playin excluding others through
unconscious behaviours, a process that was both challenging and rewdodimge. At

times | was filled with gratitude, relief and shame.

By acknowledgng difference andnequality, Transition can develop ®ision of resilience
that refers more explicitly tasocial justiceltslocal responsewiill then begin to address the
humanmade ewvironmental crisis at its root idomination culture My hope is thatthe
insights emerging fronthis inquiry can be usedby me, by TTSN andy the Transition
movementto direct our future actionsand help usdevelop apracticeof inclusionthrough

head,heart and handhat resultsin afair, inclusiveand resilient futurefor all.

336
337

At TTSN inclusion group meeting 21.3.10
TTSN2. Personal correspondence, 28.7.10
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Appendix 1

Interview templates

1. Interview templatec Transitionparticipantswith a stated interest in diversity /
inclusion

What led to your interest in diversity in Transitionf? &t the Capaty Global training event
¢ can you tell me what led you to go to that?]

Do you talk abot inclusion or diversity in [name ofdnsitionInitiative]? If so which word is
used?

What do you mean by it?
What is the aim of it?

Is inclusion/diversity impo&nt to your Transitionlnitiative (Tl)¢ and Transition more
generally? If so, why/why not?

Can you tell me about any challenges of inclusion/diveisi®/dzQ @S LISNDO &k GSR Ay
Transition more generally)?

How hasyour Tlattempted to address thes? Have there been any successes/learning
points?

What is your vision of a diverse/inclusiVeor theTransitionmovemen®
How long hagour Tlbeen around for? How long have you been involved in it?

Have you had any personal experience of inclusiamefdiity/exclusion of self or others in
your TP

z

lyedKAYy3d St48 82d2QR tA1S (2 FRRklye l|jdSadazy

2. Interview templatec Transition Town Soke Newington(TTSNparticipants

LQY €221Ay3 I LItahsBidn & Srsinteie@ed nyddrtviemsa2 y Ay ¢
Ay (K

2 A a
YSYOSNI 2F ¢¢{b FyR I fa2sujr@uQpraestS & 2 dzQNB
Have you heard or been in conversations about inclusion or diversity in TTSN?

Words inclusion and diversity: ¥ & 2 dzZQ@S KIFI'R O2y @SNEI GA2y Az gK)
And whatdo you think of when you think of these words? What do they mean to you?
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Is indusion/diversity important to TTS&and Transition more generally? If so, why/why
not?
[What is the aim of diversity/inclusiod?K | G @ 2dzZ R &4dz00Saa t]R221 A1 S

[Does TTSMour projectreflect diversity? Tell me about thatare there any groupgleople
not represented or not included]

In terms ofthe project/groupsii K I & & 2 dzQ@S 06 S Sy, cah yoWrdnedieRf Ay 0 A\
there has been any discussion abéuy’ Of dzA A 2 Yk RAGSNAEAG&> 2NJ Aa Ad
0K2dzAKG 2F 2N 6K @&2dz2Q@0S GK2dzZaKG | 62dziK

Can you tell me about any challenges of inclusion/diveisi®/dzQ @S LISNIGSBA SR Ay
Transition more generally)?

In your view how has TTSN attempted to ek these? Have there been any
successes/learning points?

What is your vision of a diverse/inclusive TTSN/ Transition?

Have you had any personal experience of inclusion/diversithesion of self or others in
Transitior?

z -

|l yRGKAY3 St adanpqetions. t A1S (2 IR
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Appendix 2
Co-operative inquiry invitation

Invitation to Transition Town Soke Newington (TTSNgmail list February 2010
SUBJECT: Proposed TTSN inclusion projeantit to take part?

I would like to start a project to exploreays of increasing the diversity of Transition Town
Stoke Newington. | would like to form a group of arour8l geople to get together several
times over the next few months to explore practical ways that we could broaden the appeal

of TTSN. Further inforation about how the project would work is attached.

LF¥ @2dz GKAY] @2dz YAIKG tA1S G2 22Ay YS Ay GN
inclusive of as many of the various sectors of the local community as possible, or if you
would just like to findbut more,then please contact me direct dphone no.Jor [emall

address]

A proposed inclusion project for TTSNurther information

Who am 1?

My name is Danielle Cohen, | have been involved in TTSN for about a year now and am on

the steering groumand the events group. | have lived in this area for 7 years. | am currently
studying for a Masters in Human Ecolagwhich is the study of people and communities

and their interaction with the natural environment. It was human ecology that first got me

Nt SNBAGSR Ay ¢NIXyaArAdAz2yd b2gx Fa | LI NIAOALN

on inclusion with my dissertation requirement.

What am | suggesting we do?

As | mentioned at our February TTSN general meeting, | am looking for other TTW@hbfolk

want to join me in trying to increase the diversity of the group. If | am successful in setting

dzLJ ' ¢2NJ Ay3 3ANRdzZL) (2 €221 +FaG GKAAZE LQff 4N
for my MSc in Human Ecology. | will be participating in thigept as a member of TTSN
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(0p)
O
[e=iN

YeasStTo !'yR LQY OK223Ay3 G2 R2 G(GKAa LINReE

TTSN for some time.

l'a LI NI 2F Y& addzRASAE LQ@S 06SSy fSIENYyAy3a o
researcher asking people gstons or interviewing them, we explore a particular topic

together as a group. A key feature of this kind of research is that it is led by all of us who

take partg not just by the person who has initiated it. Also, the learning that comes out of

it tends to be practical and based on rdi&i experience rather than abstract academic

theory. As a group we will work together to try and develop practical solutions to
broadening the appeal of TTSN. We will meet to discuss the issue, try out different ways of

I RRNBaaiAy3a AGTZ GKAYy]l FT2N KSvyaStgSa oKIG 62N

again to discuss our experience and decide what to do next.

How the project will work

If you take part, you will be asked to attend one meeting per month betweancMand

Wdzt @ Hnamn gKSNB ¢SQff GNEB FyR O02YS dzLlJ 6AGK
Each meeting will last two to three hours max. | will facilitate the meetings and provide the

tea! We will all also need to be prepared to devote some time emergy outside of these

meetings to trying out our ideas for increasing the inclusiveness of TTSN.

One important aspect of this method is that it is based both on what we choose to try out
between meetings with a subgroup or on our ownand also the gality of our discussions

about it afterwards as a group.

L ¢gAff 0S OGNBAYy3 (G2 daaS 6KFdG LQ@S fSINydGd GK
groups through my professional life (in corporate responsibility and business ethics, in case
anyone is inérested...) to create a culture of shared respect, learning and fun that we all

have a stake in.

What will the end product be?
We will decide as a group if and how we want to share what we have learnt, but | hope that
whatever comes out of this project Wgive us a more idepth understanding of how TTSN

and other Transition Initiatives can engage with different sectors of the local community. It
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is possible we might even get some support from the overarching Transition Network

organisation.

Why take pat?

Taking part could help you to help the TTSN projects/subgroups you are involved in to gain
Y2NB &dzLLl2 NI FNRY LIS2LX S 6SQNB yz2i NBIF OKAy3
get a new idea or subgroup off the ground. It will also help us devstopnger

relationships with each other and with people and organisations outside of TTSN, too.

LT @2dz2QR ftA1S G2 FAYR [ghozéd noYop[dhfiEaddéssf I &S R2 3§
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Appendix 3
Indicative statements by theme

Indicative statementsrdm all three sources were numbered and labelled for identification
LIzNLI2 8Sad ! aAy3d GKS WRIGF a2NIQ FdzyOGA2y Ay

to theme and category.

The left hand column contains the statement number, and the middle cokontains a
label describing the source of the statement as follows:

TT = Transition participant

TTSN =ransitionTown Soke Newingtonsubgroup participant

TC = Transition Conference

INQ = Cepperative inquiry

Theme 1: The Transitiojourney
1.1 Diversity of Transition

22 |TF1 [¢KS LIS2LX S 6K2Q@OS 1AYR 2F 2LISR Ay
white, middle class

97 TT1 | [in response to are there any groups that are undepresented] People who
KFE@aSy Qi 324G | ye 9 yits blakaskadlot Gf the pRdpIOShy dre
Ayo2t SR aSSYy G2 06S ¢62YSy odzi y2id VY
CKSNBQa | FS¢ aAayaft S -ABRLILS Uiz a S\
older people as well. | suppose mostly people in the grate either students or
SYL 28SRP ¢KSNB I NByQili NBFtfe dzy Syl
GKAy3aoddp2 SQ@S I20 | O02dzLX S 2F I+ @
Indian person and a Chinese person as well ....what else can | say

146 |TT-2 |o6dzi GKS 1AYR 2F RSY23INI LIKAO RADSNEHEA

147 | T2 | Yeah I mean well the majority of people are white, certainly. The majority of
people are from a middle class background as well.

187 | T2 |{ 2 dzy f S & andofip@gmatic, isguSishised attiism, you know activism i
general tends to be a white, middidass activity.

188 |TF2 |¢KSy GKSNBQa GKS F RRSR

FaLSoud 2F UK
FAFAY GKEFEGQa GNI RAGA2tE T T @

5688y Kl

195 | TT2 | And the wholeway that the Transition lwvement is organised is very definitively
middle-class

197 |TF2 |LG NBlLFfftes NBItfte FAGa adNRy3Ite oA
everyone there is middle class, you know

199 |TF2 |GMSY GKIFG AGQa O02YS FTNRY GKIFG ¢2NIR
2NHI yA&4SROPDPDd AGQa GKS &2NI 2F aAddz
comfortable in and

204 |TF2 |! YR 6SQNB 2NHFIYAaSR AYy | gl & GKIGQ3

207 | TT2 | I could try! | guess ....this in my mind links with the workshop at the Transition
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QYFSNBYyOS (KIG @2dz YIe KI@S 6SSy i
spiral dynamics. [exchange about it] He was talking about different value sets
this framework...there are many, many different frameworks out there...and hg
people in Transition tend to... most of it is focused around a couple of these
frameworks and there are lots of other frameworks out there

238 | TF2 | Generally people with some dege of green intentions certainly, but that could
vary enormously in terms of age, ethnicity, cultural background and so on.

261 |TF2 |odzi 221 6SQNB -DffFah DANBYBKAISOYRRR
320 Sailo0fAaAaKSRQAGQAIRKRISSYsSQOKAYRA2 d

284 [ TF2 |.dzii L YSIy (KIFGQ&a GKS 1AYR 2F SEOAC
rein myself in and say well we are coming with a particular understanding of th
problems L is facing, that the world is facipgrticular slant on the kinds of
solutions that will work and

285 | TT2 | that will always mean that the most active people are the people who share th
view and that view does still tend to be focused upon certain ....demographic
groups.

326 | TF3 |[Bluntly,LJS2LX S Ay @2f OSR Ay ¢NIyaArAidrazy 7

332 |[TF3 [2VNBI a2y Y | Oldz £t & -OkF a@msS ONBI Sy S/t S
2F 6KAGS YARRES Oflraa LISNaR2Y AayQi

344 | TT3 | But a lot of the time you can actually visyadkee it and then you walk into a
YSSGAy3a yR &2dzOQNB fA1ST 2KZ Ad0Qa

356 |TF3 (YR GKF{G @2dz KF@S &a2yYS LIS2L)X S ff
YR R2 GKS&a$S 3aINBIG GKAy3a Iy Retddrhite ¢
08 GKSANI GSIFOKSNE:Z GKS@QNB (2fR GKI
FGGFrAyAy3ds GKSe@QNB (2ftR o6& GKSAN L
G2 32 (G2 dzyAGSNEAGEZ | yR 20GKSNJ kiSh,L
82dzQNB 3I2Ay3 G2 GKAAa aoOKz22f (KIFIG R2
into the benefits system, and so it goes on

389 | T3 | And | think that is an issue because just the way it sprung out of Tqthegan
@S K AlQa tNahdrmiative veryy WiSraiddlg daks

391 |TF3 [@2dzQNB y20G 3F2Ay 3T G2 aleé K2y2dzNJ 2GKS
other cultures present.

399 | TT4 | My sense of it is that people realise that diversity is important, particularly peo
living in cities, large cities in particular where diversity is so apparent every da
You walk down the street you see diversity on the streets and

423 | TF4 | The challenges are 1) that Transition is quite white and middle class,

476 | TF4 | Oneofthemis®A G Q& y 2 TraBsdidnksSvkitd and iiddiglass

492 | TF4 | Yes | think there is. We have an Indian girl who is in our steering group. We hg
people in lowincomes in the steering group, we have an Italian woman in our
steering groupl think itis pretty diverse, yeah.

515 | TF4 | and someone came to it, was | think African in origin and we were saying to hi
GKIG GAYS Ww2K 6SQONB NBlIffeé AydiSNBai
&2 dzQf £3%%@eRiy e L e

517 |TF4 [AGQR 0S (IRBIKE NI 2ISWHE LISOGABSa 2y ¢ NI
l'YR L R2 62YyRSNIJ AT S NBIFffte Lizi KA
GKS O02f2dzNJ 2F @2dzNJ al1Ay A& RATFTTFSNBY

519 | T4 | after all everyone whatever the colour of their skin oritheackground has an

AYGSNBad Ay o0SAy3a Ay | a20ASde GKIQ
confronting climate change and peak oil as a group.

338

[T1] indicates name of Transition lritive, removed to preserve anonymity of respondent.
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522 | TT4 | | think the danger is if Transition becomes too entrenched and too much seen
mddf S Of Faa GKAyYy3I GKSy AGQa 3I2Ay3 {4
549 | TT5 | Because it does tend to be the same people and | really want to include, to ge
people who live on that housing estate
628 |TT5 |[b20G GKIG YFyeée LIS2 LI S dalpwhie, midelecids,deofiél
without kids nearly all.
636 | TTSN(Wdza i GKIFG S@SNEB2yS (KAyla 6SQNB y2i
1 GKIG 6SQNB Fff 6KAGS |-yF“a YARRt S Of |
GKFGiQa 3 QNI DB OFNBASY 6K 6Qa GKS gt @
638 | TTSN(LF &2dz GFt]1 (G2 SOSNE 2GKSNJ ¢¢ GKI G
1 AyOfdzaA2yd {2 L R2yQl 1y2¢ AT (KL
643 | TTSN| If we had more people who had falies or worked with kids or something maybe
1 0KS2QR YI1S a2YSOKAYy3 Y2NB Ay Of dzd A ¢
662 |TTSN|! f a2 AF &2dz AYPAGS &are LIS2LX S 6K2 R
1 poster to invite them somewhere, what do you do when they tdehJ | y R
the only person there who speaks that language?
663 | TTSN| It means you need to actually have a mixture of people in your actual groups ¢
1 the organising.
664 | TTSN|. SOl dzaS GKSNBQa y2 LIRAYyUl KI QA ahtakol
1 SFOK 20KSNJ 60SOIdzaS GKS& R2yQd dzy RSN
670 | TTSN(2 SQNB RAGSNES Ay 2yS gled 1ff GKS 4
1 do different things.
671 |TTSN|(2 K R2 @2dz OFft RA @&88®difekatdageSiipe 3
1 FNRY RAFTFSNByid ol ()13N32dzyRaz 6SQ@S 3
into green thingg SPGSNE 2y SQa G KSNB WOl dzasS (KS§
6SQ@S 3A20 LIS2LX S 6K2 | NB Ayil2nelindB) o
G23SGKSNJ YR gKIFIG (GKS@ R2XI 6KSGKSNI
all different. There are some professional people for whom work has got nothi
12 R2 6A0K ¢KIG GKS@QNB R2Ay3 Ay ¢
usingh i & |y SEGSyarzy (2 GKSANI §2NJ
look at them, but what do you call diverse?
672 | TTSN({2 SQNB y20 RAGSNES AF &2dz (221 dza I 3
1 Newington.
673 | TTSN| No Turkish people, @ NIi K2 R2E WSgA &K LIS2LI Sdddyg
1 looking at race.
674 |TTSN|! 3Sazx ¢SQ@S 3F20G | Nry3aSod b2d az2 Yl y
1 We seem to have a mix of boys and girls, more women usually. The boys are
more!
735 | TTSN| I think that the socials have been quite successful. | think the movement really
2 seems to appeal to older and younger people. At least from my own experiend
GAGK GKAA 3INRBdzZLIP . dzi | €20 2F GKS 3
teenadS LIS2LX S FyR LX Syideée 2F 2t RSNJ LIS
unusual already to have these people drinking a beer together and socialising
736 | TTSN | Clearly the ethnic diversity is more limited
2
750 | TTSN| So | think it is relatively divee this group and
2
752 | TTSN|[0SOF dzaS GKS O2YYdzy A @clh 4R 2RAMAIS NNESSHaf £!
2 of most Transition groups...
759 | TTSN|L &adzZlJJ2asS GKS 2NHFYAASNAR FyR GKS LIS
2 diversity.
793 | TTSN|I13dzSaa L GKAY]1l AG Aa AyOfdzaAiAgdS o dz
2
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794

TTSN

LiQa AyOfdzaArgdsS 2F SOSNER2YyS 6K2Qa &K
diverse as it could be.

822

TT6

Transition seems to attract...one kind of person and it's quite a whitallaidass
thing

824

TT6

When it's lots of the same kind of people...then it's harder for other people to |

825

TT6

It's definitely mostly white peopleall. I've seen about one other black person or
something

830

TTF6

It's quite hard being the oglnot-white-person sometimes.

832

TT6

| didn't feel like there were that many people like me so it felt a bit odd.

840

TTF6

It didn't feel that people would really want those people there (from Caribbean
Centre)

845

TTF6

I'd sometimes watcliname]sit there and shrink and he's got lots of amazing
ideas...but if you're working class and you're around lots of middle class peopl
makes you feel really stupid, you just do, and especially when those people ar
that aware as well, so often we just widm't say anything and | think that made y
both feel like we couldn't be bothered to go...It's harder to notice in yourself.

846

TTF6

We kind of knew so much but were so quiet and often found it really hard to ta
whereas | know if we were around our tea or maybe a group of working class
people we'd just be like...really saying what we think

849

TTF6

And when there's not many people like me | just think 'oh it doesn't matter woy
they really want me' or something so | feel I'm not important, or taet there's
no-one else like me it feels like ...it's hard to feel like what | have to say is reall
valid

864

TT6

In the steering group [having diversity] is quite important because the steering
group is supposed to be facilitating the other groups.it'soquite important that
that gets done in a diverse way

867

TT6

| think the SG needs to be more diverse, and for me...it would probably mean
knowing that there's someone on my side or that's going to...it would just makg
massive difference if one ofiy friends came along or if | wasn't the only rehite
person there...just having someone else there would....probably make all the
difference between coming and not coming.

873

TT6

I have to remember it's not just me being silly because actually thereo other
Black people in TT. When | feel | have to fight and put on a brave face I'm like
actually there is a reason there's no other Black people here as well it's becau
they all feel as uncomfortable as me. And it does feel uncomfortable. Andgeo
aren't aware of that and people don't want to make people uncomfortable but
they just do

892

TC

L &dzZlJl2asS AidQa I OSNEB 6KAGS YARRES
AUSSNAY3 INRdzZLI 6SQOBSdddi KSNEB Qtive df the 2
whole area that we are in. So it is predominantly white middle class | thinkR 2
1y260ddL R2y Qi tA1S G2 alreée GKFG 0o 2
GKAY]l GKSNBQa I 3JI22R YAE(GdINP2@D00ISP
GKAY1l AdGQa FdzZ te& NBLINBaSyidl GdAgSs

900

TC

...my daughter actually got involved with the process, and people were kind of
AdzNIINAASR o6& GKIFG o0dzi L 62yRSNI AT L
expectation that children 8y QG 32Ay3 G2 6S lFoftS
canifyouletthem, 2dz {y2¢3> GKS&Q@S 320 | 2
AUGAO0O1TAY3 W{ARaA 6St02YSQ dzZLJ FyR 0S L
FYR a2YS g2y Qi $hehawil38st whedzér peo@evak okwath
that level of disturbance, or whether everyone wants to sit and you know.
[laughter]
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927

TC

Oly L 2dzad Lizi LINRPOS&aa ¢2N] 2y (KS
things but it has really good wag$ dealing with rank, and so for me part of the
LINE o f S Wt isheoglewitiipdvibege find it very difficult to see their privilege
¢KIGQa GKS NBIFt ONMzyOK | 62dzi L3 &SN

948

TC

| think starting a more diverse aspect to Transitionrfréthe grassroots, from the
networkoutwardsh y | aSyasS 2NJ FNBY (G(KS 02VYY]
modelling the very thing that we wantto @@ ® g KI & L QY KSI NN
there and the diversity is there in voice and content and inclusivit

960

TC

it does seem to be [asid€g] S NB WK it ®@B&Rtheivhole Transition speak.

967

TC

¢CKSNEKa® YSyidlfade GKIFG b&ause2 yebthererag
people in our community with disabilities or and elderly...»& K2 ¢ G 2
of it which | think you in the inner cities you have because you need to.

973

TC

¢KS adSNB20G8LIS Aa GKFEG AGQA | 0dzy OK
YR R2y Qi ({y26 6KSNB T22R 02YSa TNP

1003

TC

Depth of diversity aarss age, gender class etc but also white mididdess people
can all think differently

1.2. Pathways to diversity and inclusion

96 |TF1 [6SQNB Gl 1Ay3a LINILG Ay GKS @O¢ENIyaAldAa

116 | TF1 | the steering group has evolved, sopeople have left, new people have joined,
a2 A0Qa y2i lyé Y2NB dzy RSN ye 02y

137 | T2 | we had, you know, a big discussion about it amongst the [TI] steering group

138 | T2 | and basically out of that we decided that increasing the diversitgvaflvement is
going to be a real focus of what we do, certainly in the coming year if not alwg
you know.

139 |TF2 |[{2 eSIK AdQa OSNEB adNRy3Ife Ay 2dzNJ
the people who are, kind of, involved,

182 |TF2 |SoKAa A& (GKS a2NIl 2F (GKAy3 6SQftft 06§
2NBlIyAaSo {2 GKSNBQA ldzAdS + FS6 dz
you broaden what you do.

227 |TF2 |! YROPDPPIKI 1 Qa 2dzald |jdAGS OKYyIAESyaRE;
anticipated around meetings.

235 |TF2 |/ SNI I Ayfe GgAGKAY 2dz2NJ { G6SSNAY 3 DNRdz
about it quite a bit.

241 | TT-2 | different levels of comfortableness to do group process together. So | think it
thy 3 GKIGQa FEFEANI&@ adagNRy3ate 2y 2dzNJ

242 |TT2 |. SOFdzaS ¢SQ@S O2YYAGGSR G2 AG I f2

244 |TF2 [6S INB 3I2Ay3 G2 GNB FyR o0dAAfR Al A
organising a tay [T1] festival early nextyrand definSf & A (G Q& 06 S
strong theme that

245 |TF2 [6SQ@®S o6SSy GFft1{Ay3 o62dzi FNRBY (GKS

247 | TT2 | About who we involve, what partners we work with, how we pitch the event

251 |TF2 [¢KI G4Q&a GKS a2 Nbino2have Ri&Dd yaak @& tivo ags | thifk,.

252 |TF2 [0SOl dzaS @2dz 1y2¢ LIS2LA S g2dz Ry Qi K

253 | TT2 | So yeah | think it is getting more integrated into how we think about things

255 | TT2 | So we had like a whole eveig where we talked about the issue. So that was a
focusing thing.

256 | TT2 | And then having the dialogue since then with the Transition Network about ol

project being one of the Tls they work with. So | think that ongoing discussion
year has been imgrtant.
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264

TF2

GKSNBQ& 3JI2Ay3 (2 0SS dddL GKAY]l Al
LYRAIFIY F22R>X (KSNBQa 3I2Ay3 G2 oS |/

269

TF2

| think... I mean....even though | said that | really want 3itéon to be much more
broadly- based what have you | think a lot of the solution might just to accept
dynamics of who gets involved

270

TF2

and who has the time and the skills and the confidence and so on and so fort
getinvolved in voluntary2 dzLJA | YR ®ddPA G R2SayQi

289

TF2

We talked about it at a Steering Group meeting to check in that we could mee
the commitment they were asking for. They wanted something like 3 or 4 eve
over a year that would have a diversity element builand people to commit to
go on the training.

201

TF2

$SQR tA1S (G2 0dAfR RAGSNBAGE Ayd2
tSi0a R2 GKIFGo

292

TF2

Really make our focus a lot more concrete and tangible by doing that. Yeah s
0 KI 4 Q& kirfd fdlid thab.

294

TF2

L YSIy> &SIKX 2dzad tA1S L &alFlAR (KS
participate in a particular programme of activity, do we have the resource to d
{2 6S 2dzaG ySSRSR (2 OKS Qg somehingthative
O2dz Ry Qi R2o .dzi ¢S FStd GKIFdG ¢S R
really brilliant opportunity. So no other concerns really.

313

TF2

'y R {KS NS Q a-wihdut néliciigdyouccand@dit and | think just trying {
be aware of that all the time, which is very hard, but trying to be aware of that|
really important.

323

TF3

and then perhaps diversity is the next stage on. So you become inclusive an
by becoming inclusive you become diverse as a communityJSNK I LJa (]
YSEG adGr3asSeo ¢KFEiQa RSTAYAGSte 62N

327

TF3

and they want to do something about it [lack of diversity in Transition]

328

TF3

l'YR (KSe (K2dAKG (GKA& ¢2dzZ R 0SS | 3
these are the reasons for the whole Transition movement but speaking of the
Transition staff, the & people who were involved in putting this project
123SGKSNDPOPPIKSY L ¢g2dzf R are GKS (g
the sensethat it KSNB Q& | ¢WH 2520RD alj da2(iNNE | 6 2 dzi
NBZ2t dziA2yQd {2 @2dz 1y286 AT 6SQNB
NE@2ftdziAz2yZ FyR AG ySSRa (2 06S 2dza
low-carbon, posipeak-oil future

329

TF3

we need to start that process now.

330

TF3

Slotted into that is people who are going to be most negatively affected are lik
to be the most vulnerable and therefore we need to start thinking about how t
deal with that.

331

TF3

And of course the people who best know that are the people who are the mog
vulnerable people in the community.

378

TF3

constantly be evaluating ourselves to modify those things organically as morg
people connect with Transition and say hangon asedofdA & A a | 0
starting to look a little bit at it.

388

TF3

and rather than me sort of feeding in and constantly critiquing things and also
LINEGARAY 3 azftdziAzya Fa ¢Stttz GKIFGQ
that they can do tht for themselves...

392

T+

But it certainly highlighted and almost in a way brought to the end the first phg
of Transition | think,

393

T+

because up until then Transition had been saying whoever comes are the rigl
LIS2LX ST 6S &2 NJot, d@lrhis Kindéfithing. ¢ S Q@S
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395 | TF4 | you kind of build good energy in any Tl by opening up the space and inviting
people into it and seeing what happens,

397 | TF4 | but without there being a more proactive and energetic pursuit of diversity it jy
¢ | & goidg to happen. So | think in a way that was a kind of turning point.

400 |TF4 |82dz 1y2¢6 A0Qa az2YSGKAy3 GKFEG 6S £

436 |TH4 ({2 AlGQa y20 lye Y2NB Fo62dzi 6K2S@OSNJI
got to make the efirt to go out

437 |TH4 |6SQ@S 324G G2 YIS GKS STF2NI G2 32
going to need to be part ofr@nsition

472 | T4 | So yes being inclusive, thinking all the time about who are you excluding

489 | T4 | And we know that weneed to be aware of it, but in [TI] at the moment [talks
about change in steering group membership at the moment].

491 |TF4 |wKlFa o06SSy adGaSLIIAyYy3 6101 FNRY ¢L8OD
for diversity and looking at strategies and progthat would address that but |
R2y QG 1y26 G GKS Y2YSyil 6KSNB G(GKS
the moment]

505 |TF4 |[Sy O2dzN} IAy 3 LIS2LA S G2 O2yySO0G odziod
as akind of exercise initsownrighta | ¢l & (G2 GAO1l GK
GKFG AayQid GKS 2yteée ¢glé& (2 R2 AGO
engaging out there.

508 | T4 | Yes but also more effort from Transition to get out there

523 | TF4 | So | think now is a good tarto start exploring all of that and opening up

548 |TF5 |L GKAYy]l GKSNB KlFra 0SSy AYRAOGARdZ f €
Because we talked aboqto SOl dza S aKS t A@S& y Sk NDb
making it more involving. Especially her@gvolving more people from down
[street name] and stuff.

553 | TT5 | Atthe beginning there was a big meeting, | think the first meeting | went to wg
the pub down the road it was for everyone involved in Transition and it was ..
were trying to de@e on a new name, because it was called something else
before, so everyone broke off and said what they thought it should be called,
| really wanted to include the area of [name of less affluent area] in it as well,

554 | TF5 | butthatbitof[this a6 8 FSSt & I o0AdG YIFINBAYIFTfA
got the supermarket and all the shops but that bit is just sort of that much furt
gl & o0dzi AGQa &aGAfE LI NI 2F GKAA |
the area] as the namar something more inclusive or that | thought was a bit
more inclusive

555 | TF5 | but nobody wanted...everyone decided on [affluent area name].

570 |TT5 [LQR tA1S Al G2 221 Y2NB G GKS oA
be discussedile this.

571 |TF5 |! OQldzZlf & L RARYQO GKAYy{l Fo2dzi GKAaA
discuss it all like that.

572 |TF5 |. dzi Ffa2 L GKAY1l AT AG 61 a RA&AOdzaa
GKSNBEQa Iy Slaad (ld @S GXIRA ALQ@dzES 6 S

582 |TT5 |L GKAY]l AGQa NBFffe AYLRNIFYyUOl 23GKS
their own little world and not thinking about Transition as a way forward for
whole communities to change together.

640 | TTSN| people are like how do we try to get other people interested and the conversa

1 2dzat O02YSa dzZllJd 2 KSUGUKSNJ AdGQa AyOf dzR

644 | TTSN| The open space event: a lot of people there said we should do a lot of tliings

1 do with the kids, have a friendlier place to meet, have our socials at weekend
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dzi wa2O0Alfa KFE@S ait2LIISRe FyR F f
seen again.

681 |TTSN|. dzi AF &2dz 2dzald ¢l yd G2 KI @S |t ENPA
1 get bigger and bigger as more and more people realise and it gathers momer
682 |TTSN|Y2NB LIS2LX S gAff 22AY YR K2LISTFdzA ¢
1
684 |TTSN|F YR AF Al 3ISGa G2 GKS LRAY(H 6K SmHEds,
1 AT GKSNBQa | aGaNBShG FyR (G662 2N G§KNJ
GKSANI FNUZA G GNBS&a>x AGQa Y2NB tA1Sft
685 | TTSN| If someone comes goes round and says we want to do this, amdrivur street
1 have already said we want to have a power station and get all our electricity
together, or have a massive solar panel on our block of flats to produce our o
energy or we want to build a turbine other people will naturally join.
692 | TTSN|ddde2dz OF y Qi 1SSLI NI YYAy3d Al R2sYy
1 0SAy3 AyOfdaArdSed 28 KIFI@S YSSiAiay3aax
82dz OFy Qi F2NOS G(KSY (2 22Ay o
696 |TTSN|LGQa 2LISy (2 SOSNE2YSnaofiReh hall which LLINS
1 gyldG G2 alre GKS 2yfeée NBFazy 66SQNB
glyld G2 R2 AlG 2y Fy SadlrasS a2 ¢S R
SYR dzLJ 6 AGK 20GKSNER y 20 ¢! ofanihgirstdie2But
that is one of the pros we thought of, of doing it in the church hall. But then wg
KISy Qii NBFfte f221SR I NRdzyR Yl ye
722 |TTISN(LGQa y20 tA1S 6S KFER I RAFTFSNBydG LI
2 moNB Ay Of dzaA @S> AdQa Fff LINILG 2F 2V
737 | TTSN | but my impulse is not to get worried about that.
2
738 |[TTSN|(LG QA y2G G2 LIFe& FGGaSydazy dzyiAit GK
2 value as the project is developing and basjcallline with what | was saying
earlier,
740 | TTSN| and I think thatinmany casel. R 2y Qi  NBinKiri tlie cdse/a? thhe
2 OOdZNNBy (i6 LINRP2SOG LQY y2i S@Sy NBI{
741 | TTSN| because | think it naturally dzi 2 YI GAOF t £ & A& 3I2Ay3
2 AGQa J2Ay3 (2 2N @
751 | TTSN| | think it will be more and more diverse as the group continues to do things
2
757 | TTSN | I think that the outcomes of projects that happen are automatically goingeto b
2 diverse
761 |TTSN|LQY 2dzad AYyGiSNBEAGSR Ay aSSAay3a NBadd
2 the output being fair, socially, because | think the nature of them....
762 | TTSN | I think if a group of people are getting together to do this@ati G @ L & K
2 either way.
770 | TTSN|LQY o NE2 @F AW2ALIAF A @Sad LQY 41 NB 2
2 on a project from a position of being on a high chair for whatever reason.
773 | TTSN | Once you have something in your handsQa Y dzOK S| &A SNJ { A
2 OKIFy3aS AlGod ¢KIGQa FAYySo
774 | TTSN|. dzi GKIFGQa ¢gKeé Yeé (K2dz3Ka 2y AyOf dz
2 groups that care about the community. To see if by talking to people who
potentially are leaders of thezommunity
781 |TTSN|{wl GKSNJ GKIy atreAay3a 221 4 GKAA 3N
2 2 KIG 6SQNB R2Ay3 Aad dddPL ¢g2dzf R 0685
fSFalG dzy At ddd2y OS G KSNB Qarthese pa@ep S
GKIGQa az2YSiKAy3a ¢S OFy t221 |G o0dz
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807

TTSN

'YR A0Qa 1jdzZA S adzLISNFAOALE (2
someone on to ...as much as we rail against tokenism and tibkirgs a
GKFiQa ¢KIFIG 6SQNB RNAGSYy (2 R

809

TTSN

(@]]

GKA&a O2dz R fSIFIR dza G2 YIS
GFr1S AF (GKS@ RARyQiG dGAO01 GKFG o
inclusive/diverse, inclusive/diverse biitii Qa y 20 ySOSaal NA
82dz Oy SYR dzLJ R2Ay 3 GKAy3IaA GKI G dz

835

TT6

We had a meeting and there was a woman and she was really outspoken in |
views that we need to get the basically white middlass people of [the area]
and | was the only one arguing...and-oe else said anything but came up to i
afterwards and [said they agreed]...and | felt the weight of it on my shoulders,
made me feel tired.

836

TT6

| wasn't really sure people wardehat [inclusion], wanted what | wanted, so |
kind of faded out. | got a bit...disheartened.

837

TT6

Really take inclusion on from the start as a core issue. When we started it it W
really about numbers...and it was like hang on let's make it the [eethat we
want and the people we love and as diverse as possible rather than just gettir
lots of numbers so | think...for me that would make a difference.

850

TTF6

The [Transition] training was amazing (I was again the onlywiote person) just
becaue the trainers, they were aware of that and they were aware of how it
would be for me and what it would mean.

855

TTF6

It might just be that you'd have to have separate groups for a while for people
really feel comfortable and feel safe, or at leaaik larger numbers of the peopl
that you're trying to bring in to make them feel safe, not to totally overwhelm

people...that often makes people feel quite unsafe or like they have to behave
something

865

TTF6

The thing is if you do have different pggle from the community it doesn't
become an issue of diversity, it just is diverse because you've got those peop|
there

966

TC

OwLQY AYGSNBaAaGSR Ay8 NIA&AAYy3d GKS LINI
CKFEGIQa 2yS 27F (KSO®LKAA1IES (R ViQ (6 2-NONG
O2YYAlUYSyld (2 AyOtdzairiogriide IyR S R

1066

INQ

We, as TTSN, are the marginal group and so need to seek to be included by

1067

INQ

Inclusion in Transition is about raising awarenass practical action, but not
preaching an ideology.

1068

INQ

Also, whether this group act as a mediator? This could be an important role tq
play.

1069

INQ

[discussiorbased purpose of inclusion group] ... can help other members of
transition town think dout inclusion, and involve it in their projects,

1070

INQ

[discussiorbased purpose of inclusion group] To discuss/document what is
working

1071

INQ

[actionbased purpose of inclusion group] work with other subgroups directly

1.3. The role of Transion

68 TFL [AG R2SayQid NBSI f f &butWe adieSidelit in ke Idcal thing3 &
the paper.

108 |TF1L |LIS2 L) Sddd 2dzad R2Ay3I NBIfte Oz22ft LI

109 | TT1 | Soinstead of us trying to lead things and get thgwing, people just doing.

Nothing to do with us, just sitting in these different containers.
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123 |TFL |A0Q& 2dzad GNARIIASNBR 2FF | FSg 1AYR
GKS 2yS gK2aS FTNRy(d 3IINRSY 685 edsfitis/
2y 0SS @&2dzQ@S 320 | LEKFIDS HEAtyd RRINT
tomatoes and chillies out of it as well.

127 |TFL |2 KSy LIS2LX S ¢lydG G2 Sy3ar3asS GKSe& oAl
just providing a...possible retign to it

156 |TF2 |! YR @2dz {y2e¢ LINI 2F oKIFIG 6SQNB G NJ
empowering people | think.

158 | TT2 | So where you do have less empowered communities we want to involve then
TL for

272 |TE2 [ ¢ NI yaAdA2yto®2&edtimitselkK I 35S

273 | TT2 | So just by catalysing work in other areas in other communities that can be
enough, in my view.

274 | TT2 | And so, say involving people from different ethnic groups it might just be thos
SGKYAO 3INRdzLIA (tKdmBe¥dsB R2Ay 3 LINR2SO

275 | TF2 | It might be that we can support a projectinaldwy O2 YS O2 YYdzy A
our contribution there.

276 | TF2 | we would work with them in partnership.

279 | TF2 | I think diverse ways of being involved rather than diverse people berirtgved in
the same way is probably the solution maybe. Or something like that.

281 [TT2 [AdG O2dz R 0SS GKIFUG AGQa 2fdth Gomdunites, T 3
communities of interest, somehow under theahsitionbanner or in partnership.

347 | TT-3 | Most of the Welsh speakers are food growing, so their business is agriculture
they sell to European markets they have to be up to scratch for European
markets, they have to do catteearing which of course climate change people §
nottoo happywik FyR &2 FANRG 2F ft GKS@
between them and Transitioners on the cattlearing,

348 |TE3 |[odzi | faz2 2y GKS WgKI G | NB @2 dwheady
@2dz 1y26 Fo2dzi AGKQ

351 | T3 | Where do you stopAVell, | suppose at the end of the spectrum then you have
completely transformed society actually,

442 |TF4 |L GKAYy]l GKIFIGQa | 6A3 OKIftSyaSo ! i
places, because it creates a sense of community that partigutacities people
have been lacking for a long time

446 | TF4 | And so your role then becomes not so much raising awareness or setting the
or becoming an advocate,

447 | TF4 | you then step in much more into support mode and into saying how can we nj
this happen for the greatest good of the greatest number. So it does require g
shift in thinking and also a shift in philosophy...

448 | T4 | if you look at society in terms of peak oil and climate change we are all equall
empowered or disempowered, soyibu start thinking about how do you build a
sustainable and resilient Transition through including lots of different groups,

454 |TF4 |[C2NJ YS A0Qa& YdzOK Y2NX I 0 eadgilionds grifiv@midy
systems.

456 | TF4 |LGQa I o 2 dErentretaNovshigs3usimiy different language, having
different flows of information,.

459 | TF4 | thinking of Transition as doing the groundwork to liberate this new kind of
formulation within the system. New kinds of nodes, new points of connection,
newways in which information flows

463 | TF4 | The possibility ofinding a common aspiration, a common goal through Transit|
so in a sense Transition becoming a leveller.

465 | TF4 |AndAy &2 Ylye gl &a ¢NFyaadA 2afddbicgitl Of

probably ahead of the...an immediately felt need to do this.
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466 | TF4 | | think a lot of the frustration inr&nsitioncomes out of the fact that it can be
seen as kind of plagcting to a certain extent, but incredibly valuable becalisé
pavingtheway YR 3ISGGAy3I NBIRe& F2N gKI (iQa
467 | TF4 | So ...l would see it as a way in which people can connect with a huge range
individuals
468 | TF4 | within their local community and use it as this ....very unifying point of referen
... think we will gt there.
469 | TF4 | ....very unifying point of reference. ...
494 |TTF4 |AY wYySAIKOo2dzZNK22R6 AdGaStFT GKSNBEQa
there always was the hope that [Tl name] would provide that. And maybe in t
long run it will
502 | TT4 | to get these projects off the ground and even give out bits of seed funding for
these projects to happen and that | think would be the ideal scenario, that we
would act as incubator for a number of different projects
503 | TT4 | and support them and give time advice and connect them to the right people in
the council, and funding streams and so on. | think that would be the right
strategy, and | think that would work, as well.
510 |TF4 (LG Q& R2AYy 3 &2 Y Sciing Asythis catalys Jo8idtyy (1 = A
513 | TF4 |[YouR2y Qi S@Sy ySSR (2 tomdhnestyiththbEe ¢ifereni A
kinds of aspects of what happensTiransition
521 |TF4 |L GKAY]l GKSNBQa KdAS LRGIGSYGAlLt Ay
presented in he right way
534 |TF4 [¢KAa A& o6KFG 62N]az FyR 6SQ@S GNRS
539 | TT4 | just Transition being a catalyst for generating new projects which are collabor
LINP2SOGas GKIdQa @SNEB 322R
557 | TE5 | Completely different. BuiiQa &2 Yy SFNE a2 LQR f A1 4
more with things like Transition.
568 | TF5 [ KSNBQa y20KAYy3a @GSNEB YdzOK F2N) 4KSY
that should be a focus, to try and address that [injustice] a bit more.
583 |TF5 |[LGQ& Ftf | o2dzi LIS2LX S dzyAldAy3ad (23S
585 |TF5 ({2 AG OFyQl @2dzad oS lo2dzi F avlfft
GKA& FYFTAYy3 addAFTo LGQa y20 | 062 dzi
586 | TT5 (LG Q& I 0 22dzi KISt £60 2H OWREa SOSNEGKSNB: €S
Fo2dzi 2yS tAGGES LINP2SOG = tAGGHES
Fo2dzi GKIFIGD® LIQaAPDD
615 | TT5 | Ithink it should be like a living breathing thing that just absorbs peopledbhme
in and grows like that.
632 | TT5 | lots of different people are coming to like maybe here, but lots of people comi
634 | TF5 | All throughout the area. And people coming together from all different...[differ
area names]
635 | TF5 | And learning togther, having learnt skills everyone together.
687 | TTSN| And then if some people have done it others should, like people start growing
1 estates. More people see it being done.

688 | TTSN|LG R2SayQi KIFI@S (G2 0S R2yS dzyRSNJ i
1

689 | TTSN|, K 2dz 2dzad ¢l yd LIS2LX S (2 drfbandsronat A S )
1 ¢CNF yaAlA2Y 0 YyYSNOWODPOSYy O2dzNI ISTSH K S

691 | TTSN| If one person sees the planters in tiecal community gardergnd it make them
1 YE18 I NIA&ZSR 6SR 2y GKSANI Sadl Gs

name on it or not.
734 |TTSN|{ 2 L &aSS (KIFd GKS 3INRdzZL) AaPddi KSNB
2
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782 | TTSN|L &4SS GKA& | a &S a lofegsIhativeriSandrexaitephidpla and
2 generate energy.
784 |TTSN|[ SGQa t221 G 6KIG ¢2dzZ R 0SS dzypodadO
2 fruit project] gathers all this fruit, gives it to théocalupmarket deli] to sell to
their customers af premium.
785 | TTSN| We would be basically driving gentrification. That would be pretty fucked up |
2 think to do that...
786 | TTSN | this group of educated, middielass white people are going to the gentrifying
2 a02NB (KFGQa 320 lykdseithahdr§s catlthsrd buyingO
2PSNLINAOSR CNBYOK aidzZF¥ IyR 6SQNB
profits are going to this.
798 | TTSN| Whichever angle you come from | think anything that gets people in the
2 community meeting each other isgod thing.
812 |TTSN|LF (KS@QNB 3F2Ay3 (2 o0cBKSITAQHE AINE 63 N
2 IANRdzL) 82dzOQNB 6SySTFAGAY3I OFLyQid o685
g2dzf RYyQi 6S | 3I22R LINRP2SOG (2 0SS A
813 |TTSN|¢C K i R2SH22RI &KI{asSa AF gSQNB Ay Al
2
858 | TT6 | helping to facilitate getting other groups going rather than going 'Black people
want you, Jewish people we want you and we're going to set a group up now
come here at thisime'....empowering people to do it themselves
1072|INQ |52 ¢S GSYyR (2 2NHlIyAaS G4KS 1AYyR 27
people like ourselves?
1073 | INQ | Whether some people have different views of transition town? How do peoplg

perceived@ K 2 Kl G aK2dzZ R ¢S R2 AF 4SS R2Y
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